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§¡õyòÜ˛#Î˚

Ú§%flõ‹T !ã˛ Ï̂ö!åÈ öáñ !•ÇflÀ ÌyÓy °%Ü˛y Ï̂öy ˆï˛yüyÓ˚

ˆç Ï̂ö ˆà!åÈ Î%k˛ üy Ï̂ë˛ñ •y Ï̂ï˛ öyÄ ôö%Ü˛ â,îyÓ˚Û...

öÓÓ Ï̂£Ï≈Ó˚ ÷ Ï̂û˛FåÈyÓyï≈̨ yÓ˚y ï˛áöÄ ç#Óhsˇñ §•öyà!Ó˚Ü˛ñ §•Ü˛ü≈#ñ xyd#Î˚ñ Ó¶%̨ Ï̂òÓ˚ ˛õyë˛y Ï̂öy öÓÓ Ï̂£Ï≈Ó˚ ÷ Ï̂û˛FåÈy

Óyï≈̨ yÎ˚ 2026ÈÙÈ~Ó˚ §yú˛°ƒñ §%fliï˛yñ ü§,îï˛yÓ˚ Ü˛Ìy åÈ Ï̂eåÈ Ï̂e– öyñ ïÑ̨ y Ï̂òÓ˚ ÷ Ï̂û˛FåÈy Óyï≈̨ yÎ˚ xyhsˇ!Ó˚Ü˛ï˛yÓ˚ xû˛yÓ

!åÈ° öyñ ÓyhflÏ!ÓÜ˛ï˛yÓ˚ xû˛yÓ !åÈ°– ˛õ,!ÌÓ#Ó˚ üyö!ã˛e Ï̂Ü˛ ˜˛õ¢y!ã˛Ü˛ í z̨Õ‘y Ï̂§ áyü Ï̂ã˛ ô Ï̂Ó˚ °!@¿˛õ%Ñ!çÓ˚ ˆÎ ˆòÔÓ˚yd

ï˛yÓ˚ ˆ¢£Į̈ õÎ≈yÎ˚ ö@¿ §y¡ÀyçƒÓyò# xy@ˇÃy§ Ï̂öÓ˚ ü Ï̂ôƒ !ò Ï̂Î˚•z •Î˚– ~!ê˛•z §üyç!ÓK˛y Ï̂öÓ˚ !¢«˛y– û)̨ ÈÙÈÓ˚yç Ï̃ö!ï˛Ü˛

§¡õÜ≈˛ Ä xÌ≈ö#!ï˛Ó˚ ç!ê˛° §ü#Ü˛Ó˚î ≤Ã!ï˛ ü%•)ˆÏï≈˛ ˛õ!Ó˚Ó!ï≈˛ï˛ •Î˚– Îy!sfÜ˛ §û˛ƒï˛y ~!àˆÏÎ˚ ã˛ˆÏ° ¢!_´Ó˚

ˆÎyày Ï̂öÓ˚ ü Ï̂ôƒ !ò Ï̂Î˚– ¢!_´ ≤Ã Ï̂Î˚yçö xÌ≈ö#!ï˛Ó˚ ≤Ã Ï̂Î˚yç Ï̂ö– xyÓ˚ ¢!_´Ó˚ í z̨Í§ ≤ÃyÜ,̨ !ï˛Ü˛ §¡õ Ï̂òñ á!öç

§¡õ Ï̂ò– ¢!_´üyö Ó˚y‹T… x Į̈̂ õ«˛yÜ,̨ ï˛ ò%Ó≈° Ó˚y Ï̂‹T…Ó˚ ˆ§•z §¡õò û˛y[˛yÓ˚ °%Z˛ö xy Ï̂àÄ Ü˛ Ï̂Ó˚̂ ÏåÈñ !mï˛#Î˚ !ÓŸªÎ%̂ Ïk˛y_Ó˚

§ü Ï̂Î˚Ä Ü˛ Ï̂Ó˚̂ ÏåÈó !Ü˛v !m Ï̂üÓ˚& !Ó Ï̂ŸªÓ˚ §üÎ˚Ü˛y Ï̂° ï˛y xÓyô !åÈ° öy– ~Ü˛ Ï̂üÓ˚& !Ó Ï̂ŸªÓ˚ ò[˛ü%̂ Ï[˛Ó˚ Ü˛ï≈̨ y • Ï̂Î˚

Äë˛yÓ˚ ˛õÓ˚ ˛õ!Ó˚!fli!ï˛ xy Ï̂Ó˚y ˛õy Ï̂Œê˛ Ï̂åÈ– ˜ï˛° §¡õ Ï̂ò §ü,k˛ ˆû˛!öç%̂ ÏÎ˚°yÈÙÈÓ˚ í z̨̨ õÓ˚ üy!Ü≈̨ ö §y¡ÀyçƒÓyò ˆÎ

öE˛yÓ˚çöÜ˛ xye´üî Ü˛ Ï̂Ó˚ !öÓ≈y!ã˛ï˛ Ó˚y‹T…̨ õ!ï˛ Ï̂Ü˛ §flf#Ü˛ Ó®# Ü˛ Ï̂Ó˚ !ö Ï̂Î˚ ˆà Ï̂åÈ ï˛yÓ˚ ö!çÓ˚ !ÓŸª •z!ï˛•y Ï̂§ !ÓÓ˚°–

ˆû˛!öç%̂ ÏÎ˚°yÓ˚ ˜ï˛° §¡õ Ï̂òÓ˚ çyï˛#Î˚Ü˛Ó˚î üy!Ü≈̨ ö Ó‡çy!ï˛Ü˛= Ï̂°yÓ˚ ˜ï˛° §¡õ Ï̂òÓ˚ °%Z˛ Ï̂öÓ˚ ˆ«˛ Ï̂e Óyôy

fl∫Ó˚*˛õ– ˛õ,!ÌÓ#Ó˚ àîï˛ Ï̂sfÓ˚ ˛õ Ï̂«˛ ~Ü˛ x¢!ö§ Ï̂B˛ï˛ ~•z xy@ˇÃy§ö– xy@ˇÃy§ Ï̂öÓ˚ Ó˚yçö#!ï˛ §%ò)Ó˚≤Ã§yÓ˚# • Ï̂Ó–

≤Ã!ï˛ˆÏÓ¢# Ó˚y‹T… ÓyÇ°yˆÏò¢ñ ˆö˛õyˆÏ°Ó˚ xyû˛ƒhsˇÓ˚#î ˛õ!Ó˚!fli!ï˛ ~ÓÇ ï˛Í˛õÓ˚Óï≈˛# âê˛öy≤ÃÓy• ~•z ˆòˆÏ¢Ó˚

§üyçÈÙÈÓ˚yç Ï̃ö!ï˛Ü˛ ˛õ!Ó˚!fli!ï˛ Ï̂ï˛ x!ÓŸªy§ÈÙÈÄ !Óû˛yç Ï̂öÓ˚ ú˛yê˛° Ï̂Ü˛ xyÓ˚Ä ≤Ã¢hflÏ Ü˛ Ï̂Ó˚̂ ÏåÈñ ˛õ!Ó˚ÎyÎ˚# ◊!üÜ˛ Ï̂òÓ˚

˛õ!Ó˚!ã˛ï˛ §_¥yÓ˚ xy= Ï̂ö !ã˛!•´ï˛Ü˛Ó˚î Ä xye´ü Ï̂îÓ˚ âê˛öy â Ï̂ê˛ ã˛ Ï̂° Ï̂åÈ Îy !Ó!FåÈß¨ âê˛öy öÎ˚– Îy §%̨ õ!Ü˛!“ï˛ xyÓ˚

~Ü˛!ê˛ û)̨ ÈÙÈÓ˚yç Ï̃ö!ï˛Ü˛ ˆÜ˛Ô¢ Ï̂°Ó˚ ÓyhflÏÓyÎ˚ö–

Úxy@ˇÃy§öÛ ~Ü˛!ê˛ xflfñ ~Ü˛!ê˛ û˛Î˚– ¢y§Ü˛ Îáö Ó%é˛ Ï̂ï˛ ˛õy Ï̂Ó˚ ˆÎ çöàî ˆÌ Ï̂Ü˛ ˆ§ !Ó!FåÈß¨ • Ï̂Î˚ Îy Ï̂FåÈ

Óy ˆà Ï̂åÈ ï˛áö í z̨@ˇÃçyï˛#Î˚ï˛yÓyòñ !Óû˛yçö ~ÓÇ xy@ˇÃy§ö ï˛yÓ˚ ü)° •y!ï˛Î˚yÓ˚ • Ï̂Î˚ Ä Ï̂ë˛– x!°ày!Ü≈̨ Ü˛ ÓƒÓfliy˛õöyÎ˚

xöƒyöƒ Ó˚y‹T…Îsf̂ ÏÜ˛ ˆ§•z xflf ÓƒÓ•y Ï̂Ó˚ ˆ§ Óyôƒ Ü˛ Ï̂Ó˚ §• Ï̂Îyà# • Ï̂Î˚ Äë˛yÓ˚ çöƒ– ÓƒÓfliy˛õöy öƒyÓ˚y!ê˛û˛ ˜ï˛!Ó˚

Ü˛ Ï̂Ó˚ñ Ó˚DüMÈ˛ ˜ï˛!Ó˚ Ü˛ Ï̂Ó˚ öyê˛Ü˛ üMÈ˛fli Ü˛ Ï̂Ó˚ñ Ü%̨ ¢#°Ó Ï̂òÓ˚ ò«˛ï˛yÓ˚ §y Ï̂Ì x!û˛ö Ï̂Î˚Ó˚ çöƒ ˛õ%Ó˚flÒyÓ˚ Ìy Ï̂Ü˛–

!Óû˛yç Ï̂öÓ˚ ~•z ˆá°y ÷ô%üye û)̨ ÈÙÈÓ˚yç Ï̃ö!ï˛Ü˛ ˆ«˛ Ï̂e ≤Ã Ï̂Î˚yà Ü˛Ó˚y •Î˚ÈÙÙÙÈï˛y öÎ˚– !Ó!û˛ß¨ xy!D Ï̂Ü˛•z •Î˚–

xç≈öÈÙÈ~Ó˚ ° Ï̂«˛ƒ x!Óã˛° ÌyÜ˛yÓ˚ §y Ï̂Ì §y Ï̂Ì x!ç≈ï˛ x!ôÜ˛yÓ˚̂ ÏÜ˛ §%Ó˚!«˛ï˛ Ó˚yáyÓ˚ ~Ü˛ !Ó Ï̂¢£Ï §¡õÜ≈̨  xy Ï̂åÈ–

ï˛y•z xç≈ö Ü˛áöÄ á![˛ï˛ • Ï̂ï˛ ˛õy Ï̂Ó˚ öyó á![˛ï˛ xç≈ö §yú˛°ƒ Ä • Ï̂ï˛ ˛õy Ï̂Ó˚ öy– á![˛ï˛ xç≈ö ˛õ!Ó˚!ã˛!ï˛ §_¥yÓ˚

!Óû˛yç Ï̂öÓ˚ ≤Ãyã˛#Ó˚̂ ÏÜ˛ xy Ï̂Ó˚y í z̨Ñã%̨  Ü˛ Ï̂Ó˚– ˆ§•z í z̨Ñã%̨  ≤Ãyã˛#Ó˚ ˆì˛ Ï̂Ü˛ Ó˚yáyÓ˚ ˆã˛‹Ty Ü˛ Ï̂Ó˚ x!ç≈ï˛ x!ôÜ˛y Ï̂Ó˚Ó˚ •Ó˚î Ï̂Ü˛

á![˛ï˛ xç≈̂ ÏöÓ˚ ì˛E˛y!ööy Ï̂ò !Óºyhsˇ Ü˛ Ï̂Ó˚ !Óû˛y!ç Ï̂ï˛Ó˚ §Çáƒy Ï̂Ü˛ xy Ï̂Ó˚y Ó,!k˛ Ü˛Ó˚yÓ˚ñ Ü˛Ó˚̂ Ï° §y!Ó≈Ü˛ ˙Ü˛ƒ Ï̂Ü˛
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ôùÇ§ Ü˛Ó˚y ˆÎ Ï̂ï˛ ˛õy Ï̂Ó˚– ï˛yÓ˚ ú˛ Ï̂° Ü˛yÓ˚ °yû˛ xyÓ˚ Ü˛yÓ˚ «˛!ï˛ ï˛y Ó%̂ Ïé˛ !ö Ï̂ï˛ x§%!Óôy •ÄÎ˚yÓ˚ Ü˛Ìy öÎ˚– xyÓ˚

~•z !Óû˛yç Ï̂öÓ˚ ˆá°yÓ˚ !ÓÓ˚& Ï̂k˛ ˆÎ Ü˛Z˛fl∫Ó˚=!° !öû≈̨ #Ü˛ ï˛y Ï̂òÓ˚ Ü˛Z˛ Ï̂Ó˚y Ï̂ôÓ˚ çöƒ xy@ˇÃy§ Ï̂öÓ˚ ï˛y§!ê˛ ˆá°y •Î˚–

~!ê˛ öï%̨ ö !Ü˛å%È öÎ˚ó ˛õ,!ÌÓ#Ó˚ •z!ï˛•y Ï̂§ ~•z ˆá°y ÓyÓ˚ÓyÓ˚ • Ï̂Î˚̂ ÏåÈñ ≤ÃÌüy Ï̂ô≈ xy§%!Ó˚Ü˛ ¢!_´ ~!à Ï̂Î˚ ˆà Ï̂åÈ !Ü˛v

ˆ¢£Ï ˛õÎ≈hsˇ •yÓ˚ ˆüˆÏöˆÏåÈ– !•ê˛°yÓ˚ñ ü%ˆÏ§y!°ö# !ÓçˆÏÎ˚Ó˚ çÎ˚üy°ƒ xç≈ö Ü˛Ó˚ˆÏï˛ ˛õyˆÏÓ˚ö !öñ •z!ï˛•yˆÏ§Ó˚

xyhflÏyÜÑ%̨ Ï̂í ¸̨ ïÑ̨ y Ï̂òÓ˚ fliyö • Ï̂Î˚̂ ÏåÈó Ó,!ê˛¢ §)Î≈ ˆ¢£Ï ˛õÎ≈hsˇ xhflÏ!üï˛ • Ï̂Î˚̂ ÏåÈñ •Ñƒy !öÎ˚!ï˛Ó˚ ≤Ãû˛y Ï̂Ó • Ï̂Î˚̂ ÏåÈ ï˛y öÎ˚ñ

§Çà!ë˛ï˛ üyö%£Ï x Ï̂öÜ˛ ï˛ƒyàñ Ó!°òy Ï̂öÓ˚ üyôƒ Ï̂ü ï˛y xç≈ö Ü˛ Ï̂Ó˚̂ ÏåÈ– !Óû˛yçö ¢!_´Ó˚ í z̨Í§fli° •Î˚ öyñ ¢!_´Ó˚

í z̨Í§ §Ç•!ï˛ñ üyö%̂ Ï£ÏÓ˚ §Ç•!ï˛ Ó,•_Ó˚ üyöÓ •z!ï˛•y§ Ó˚ã˛öy Ü˛ Ï̂Ó˚– ˆê Δ̨í˛ •zí z̨!öÎ˚ö ˆ§•z !¢«˛yÎ˚ !¢!«˛ï˛ • Ï̂Î˚•z

~!à Ï̂Î˚ ã˛ Ï̂°ñ °í ¸̨y•z ~!à Ï̂Î˚ ã˛ Ï̂°... çÎ˚ xy Ï̂§ñ !ö!ÿ˛ï˛ xy Ï̂§–

ÚÎ!ò öy åÈí ¸̨yÄ ï%̨ !ü çy!ï˛â,îyñ !Ó Ï̂û˛ Ï̂òÓ˚ !Ó£Ïñ

ˆçˆÏöyñ 2026

ˆï˛yüyÓ˚ §yü Ï̂ö • Ï̂Óy öï˛çyö% çyöy Ï̂Óy Ü%̨ !ö≈¢Û
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í˛z_Ó˚ÈÙÈ§¡õyòÜ˛#Î˚

!§!Ü˛ ¢ï˛y∑# ˆ˛õ!Ó˚̂ ÏÎ˚

Óï≈̨ üyö ¢ï˛y∑#Ó˚ !§!Ü˛û˛yà ˆ˛õ!Ó˚̂ ÏÎ˚ ~ Ï̂§ ~Ü˛ xû˛yÓö#Î˚ ≤ÃÎ%!_´Ó˚ •yï˛ ô Ï̂Ó˚ xyüÓ˚y Ú!˘̆í˛!çê˛y° @ˇÃ•ÛÈÙÈ~Ó˚ Óy!§®y

~áöó AIÈÙÈ~Ó˚ x!üï˛ §Ω˛yÓöyÓ˚ myÓ˚≤Ãy Ï̂hsˇ òÑy!í ¸̨̂ ÏÎ˚ ≤Ã!ï˛!òö•z ˛õy Ï̂Œê˛ Îy Ï̂FåÈ xyüy Ï̂òÓ˚ û˛yÓöyÓ˚ ˛õ!Ó˚§Ó˚– •Î˚̂ Ïï˛y

ˆ§•z ˛õ!Ó˚§ Ï̂Ó˚ ~áö ç#Óö üy Ï̂ö ÷ô%•z Îy˛õöñ ç#Óöyö® Ï̂Ü˛ ü Ï̂ö ˆÓ˚̂ Ïá Ó°y ÎyÎ˚≠ ÚxyüÓ˚y Îy•z!ö ü Ï̂Ó˚ xy Ï̂çy

ï˛Ó% ˆÜ˛Ó!° ò,̂ Ï¢ƒÓ˚ çß√ •Î˚–Û !ã˛hsˇy¢#°ï˛y öÎ˚ñ ÷ô% !Óü)ì ¸̨ ò¢≈̂ ÏÜ˛Ó˚ û˛!Ó£Ïƒï˛•z ~áö xyüy Ï̂òÓ˚ çöƒ !ö!ò≈‹T–

xyüÓ˚y ˆû˛ˆÏ§ ã˛!°ñ ˆÜ˛Ó°•z û˛y§ˆÏï˛ Ìy!Ü˛ xyÓ˚ ˆflÀyˆÏï˛ û˛y§y Ü˛ã%˛!Ó˚˛õyöyÓ˚ üï˛ ˆû˛ˆÏ§ ˆÎˆÏï˛ ÌyˆÏÜ˛

xyüy Ï̂òÓ˚ û˛yÓöy= Ï̂°yÄñ x!ö Ï̂ò≈¢ƒÈÙÈ!öÓ˚Ó°¡∫ ˆ§•z à!ï˛– ç#Óö ~áö !ã˛Ó˚yÎ˚̂ Ïï˛Ó˚ §¶˛yö# öÎ˚ñ !öåÈÜ˛•z ˆüÔ•)!ï ≈̨Ü˛–

xyüy Ï̂òÓ˚ ã˛yÓ˚̨ õy Ï̂¢ â Ï̂ê˛ ã˛°y ˆÜ˛yö !Ü˛å%È Ï̂ï˛•z ï˛y•z ˆÎö !Ü˛å%È•z ÎyÎ˚ xy Ï̂§ öy xyÓ˚ñ xyüÓ˚y ~áö ˆáy Ï̂°Ó˚

ˆû˛ï˛Ó˚ !ö Ï̂ç Ï̂Ü˛ =!ê˛ Ï̂Î˚ xyöy ¢yü%̂ ÏÜ˛Ó˚ üï˛ !öÿ˛°–

ˆò¢ÈÙÈò%!öÎ˚yÓ˚ üyöÓï˛y!Ó Ï̂Ó˚yô#ñ §û˛ƒï˛y!Ó Ï̂Ó˚yô#ñ àîï˛sf!Ó Ï̂Ó˚yô# §ühflÏ ‡‡B˛yÓ˚ñ ˆû˛òÓ%!k˛Ó˚ ≤Ã Ï̂Ó˚yã˛öy xyüy Ï̂òÓ˚

ï˛y!í ¸̨ï˛ Ü˛Ó˚̂ Ïï˛ ˛õy Ï̂Ó˚öy– xyüÓ˚y §Ó ˆü Ï̂ö !ö Ï̂ï˛ñ üy!ö Ï̂Î˚ !ö Ï̂ï˛ ≤Ã›ï˛ • Ï̂Î˚ ˆà!åÈ ˆÎöÊ

!ÓŸªç%̂ Ïí ¸̨ §y¡ÀyçƒÓy Ï̂òÓ˚ ÓÓ≈Ó˚ §Ó x!û˛Îyöñ ˆò Ï̂¢Ó˚ üy!ê˛ Ï̂ï˛ ï˛yÓ˚•z Ó¢¡∫ò ¢y§Ü˛ Ï̂òÓ˚ !ö°≈I xyfl≥˛y°ö

xyÓ˚ Ó˚y Ï̂çƒÓ˚ Ó%̂ ÏÜ˛ ~ Ï̂Ü˛Ó˚ ˛õÓ˚ ~Ü˛ â Ï̂ê˛ ã˛°y ò%ö≈#!ï˛ Ä ü)°ƒ Ï̂Óy Ï̂ôÓ˚ xÓ«˛ Ï̂Î˚Ó˚ âê˛öy=!°ÈÙÙÙÈ§Ó•z ~Ü˛•z ü%oyÓ˚

~!˛õë˛È xyÓ˚ Ä!˛õë˛– üyö%̂ Ï£ÏÓ˚ x!ôÜ˛yÓ˚̂ ÏÜ˛ xÓò!üï˛ Ü˛ Ï̂Ó˚ Úˆü!Ü˛Û °í ¸̨y•ẑ ÏÎ˚ üy!ï˛ Ï̂Î˚ ˆÓ˚̂ Ïá xy§° °í ¸̨y•z ˆÌ Ï̂Ü˛

çöàî Ï̂Ü˛ !Ó!FåÈß¨ Ü˛Ó˚yÓ˚ ~•z ≤Ã Ï̂ã˛‹Ty ¢y§Ü˛ Ï̂ày¤˛# ï˛yÓ˚ °%Z˛ Ï̂öÓ˚ ˛õÌ Ï̂Ü˛ ≤Ã¢hflÏ Ü˛Ó˚yÓ˚ fl∫y Ï̂Ì≈•z ÓƒÓ•yÓ˚ Ü˛ Ï̂Ó˚ñ ˆ§

Ü˛Ìy Ó°y•z Óy‡°ƒ–

!Ü˛v Ìü Ï̂Ü˛ ˆà Ï̂° ˆï˛y ã˛° Ï̂Ó öyñ ˛õÌ ˆÜ˛ Ï̂ê˛ ~!à Ï̂Î˚ ã˛°yÓ˚ öyü•z ˆï˛y ç#Óö– ï˛y Ï̂Ü˛ á%Ñ̂ Ïç !ö Ï̂ï˛ • Ï̂Ó

§ü Ï̂Óï˛ ≤Ã!ï˛ Ï̂Ó˚y Ï̂ôñ ≤Ã!ï˛Ü)̨ °ï˛yÓ˚ ˆÎÈÙÈˆflÀyï˛ xyüy Ï̂òÓ˚ û˛y!§ Ï̂Î˚ !ö Ï̂Î˚ ã˛ Ï̂° Ï̂åÈ ï˛yÓ˚ !Ó˛õÓ˚# Ï̂ï˛ §Ñyï˛yÓ˚ ˆÜ˛ Ï̂ê˛•z

xyüy Ï̂òÓ˚ ~!à Ï̂Î˚ ã˛° Ï̂ï˛ • Ï̂Ó– öyöy xÇ Ï̂¢Ó˚ üyö%̂ Ï£ÏÓ˚ ˆçyê˛Ók˛ •ÄÎ˚yÓ˚ ü Ï̂ôƒ•z °%!Ü˛ Ï̂Î˚ xy Ï̂åÈ ˆ§•z §Ç@ˇÃy Ï̂üÓ˚

Ó#ç– § Ï̂ã˛ï˛öï˛yÓ˚ ç°ÈÙÈxy Ï̂°yÈÙÈ•yÄÎ˚yÎ˚ !ÓÜ˛!¢ï˛ Ü˛Ó˚̂ Ïï˛ • Ï̂Ó ï˛y Ï̂Ü˛–

!Óàï˛ §üÎ˚Ü˛y Ï̂° xyüÓ˚y °«˛ƒ Ü˛ Ï̂Ó˚!åÈ ˆÎ öƒyÎƒ òy!Ó òyÄÎ˚y xyòy Ï̂Î˚Ó˚ ° Ï̂«˛ƒñ ◊ü Ï̂Ü˛yí˛ §• xöƒyöƒ

çö!ÓˆÏÓ˚yô# ö#!ï˛Ó˚ !ÓÓ˚&ˆÏk˛ ˆòˆÏ¢Ó˚ ◊!üÜ˛ Ü,˛£ÏÜ˛ Ü˛ü≈ã˛yÓ˚# §• öyöy ˆ˛õ¢yç#Ó# üyö%£Ï ˆÎÔÌû˛yˆÏÓ Ó˚yhflÏyÎ˚

öyüˆÏåÈö– àï˛ 12†02†2026 xyüÓ˚y ˆòˆÏá!åÈ §yÓ˚y ˆòˆÏ¢Ó˚ §ˆÏD Ó˚yˆÏçƒÄ !¢“ÈÙÈôü≈âê˛ •ˆÏÎ˚ˆÏåÈ– ~•z

§üÎ˚Ü˛y Ï̂° xyÓ˚Ä ˆò Ï̂á!åÈ ˆÎ Ó˚yçƒ §Ó˚Ü˛y Ï̂Ó˚Ó˚ ˆÓï˛ö Ï̂û˛yà# Ü˛ü≈ã˛yÓ˚# Ï̂òÓ˚ ò#â≈!ò Ï̂öÓ˚ Ó Ï̂Ü˛Î˚y ü•yâ≈ û˛yï˛yÓ˚

òy!Ó Ï̂ï˛ ˆÎÈÙÈxy Ï̂®y°öñ ˆò Ï̂¢Ó˚ § Ï̂Ó≈yFã˛ xyòy° Ï̂ï˛ ï˛y üyöƒï˛y ˆ˛õ Ï̂Î˚̂ ÏåÈ– Î!òÄ ï˛y Ó˚*˛õyÎ˚̂ ÏîÓ˚ ˆ«˛ Ï̂e ≤Ã¢y§!öÜ˛

hflÏˆÏÓ˚ ≤ÃˆÏÎ˚yçö#Î˚ §!e´Î˚ï˛y ò,¢ƒüyö öÎ˚– o&ï˛ ¢)öƒ˛õò ˛õ)Ó˚îñ˛ xfliyÎ˚# ã˛yÜ˛!Ó˚Ó˚ fliyÎ˚#Ü˛Ó˚î §• Ü˛ü≈ã˛yÓ˚#Ó˚y

§Ç@ˇÃyüÈÙÈxy Ï̂®y° Ï̂öÓ˚ Ó˚yhflÏy•z ˆÓ Ï̂åÈ !ö Ï̂Î˚̂ ÏåÈö ~ÓÇ 13†03†2026 Ó˚yçƒ ç%̂ Ïí ¸̨ Úôü≈âê˛ÛÈÙÈ~Ó˚ í˛yÜ˛ !ò Ï̂Î˚̂ ÏåÈö–

ã˛°üyö §Ç@ˇÃyüÈÙÈxy Ï̂®y° Ï̂öÓ˚ ˛õ!Ó˚§Ó˚ !ÓhflÏy Ï̂Ó˚ Ü˛y!A«˛ï˛ §Ç•!ï˛Ó˚ •ẑ ÏÜ˛y!§ Ï̂fiê˛ü à Ï̂í ¸̨ ˆï˛y°y xyç §Ó≈hflÏ̂ ÏÓ˚Ó˚

àîï˛y!sfÜ˛ Ä ôü≈!öÓ˚̂ Į̈ õ«˛ §yôyÓ˚î üyö%̂ Ï£ÏÓ˚ Ü˛y Ï̂åÈ Úã˛ƒy Ï̂°OÛÈÈÙÈ~Ó˚ Óyï≈̨ y !ö Ï̂Î˚ ~ Ï̂§ Ï̂åÈ–

àîï˛y!sfÜ˛ ¢y§öÓƒÓfliyÎ˚ öyà!Ó˚Ü˛ !•§y Ï̂Ó §yôyÓ˚î !öÓ≈yã˛ Ï̂ö üï˛òyö ~•z ã˛ƒy Ï̂° Ï̂OÓ˚ ~Ü˛!ê˛ ˛õÎ≈yÎ˚– ç#Ó Ï̂öÓ˚

x!û˛K˛ï˛yÓ˚ !û˛!_ˆÏï˛ òy!Î˚c¢#° !ÓˆÏÓã˛öy ˆÓyô ≤Ã§)ï˛ !§k˛yhsˇ ˆ§ˆÏ«˛ˆÏe !ÓˆÏ¢£Ï =Ó˚&c Ó•ö Ü˛ˆÏÓ˚–

˛õ!Ó˚ÓyÓ˚ÈÙÈ˛õ!Ó˚çöÈÙÈÓ¶%̨ Óy¶˛Ó §• ≤Ã Ï̂ï˛ƒ Ï̂Ü˛Ó˚ ~ !Ó£Ï̂ ÏÎ˚ ÎÌyÎÌ û)̨ !üÜ˛y ˛õy°ö !Ó Ï̂¢£Ï ï˛yÍ˛õÎ≈̨ õ)î≈– ~Ü˛•z§ Ï̂D

òy!Î˚c¢#° Ü˛ü≈ã˛yÓ˚#ñ xy!ôÜ˛y!Ó˚Ü˛ Ó˚* Į̈̂ õÄ !öç !öç òy!Î˚c ˛õy° Ï̂ö xyüy Ï̂òÓ˚ § Ï̂ã˛ï˛ö Ä § Ï̂ã˛‹T ÌyÜ˛ Ï̂ï˛ • Ï̂Ó–



12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234

4

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooooo
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o
o

‘‘Warm Wishes for The Continued Progress

and Success of the Association’’

DEBASISH CHAKRABORTY
ADVOCATE
SILIGURI

With Best Wishes :

Samir Khan



12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234

5

¢ÇÜ‡˛ Ï̂òÓ˚ ¢yúì˛yõy!õÈÙÈ2025È

Ñ,̨ üyò% ˆîÓ

~Ñ˛›˛y ÓäÈÓ̊ ˛ôyÓ̊ Ñ˛ Ï̂Ó̊ ~úyõ– Óúy ¶˛y Ï̂úy xy Ï̂Ó̊yÁ ~Ñ˛›˛y ÓäÈÓ̊– Ñ˛ƒyv˛y Ï̂Ó̊Ó̊ ˛ô!Ó̊!â˛!ì˛¢_¥yÓ̊ Ü![˛Ó̊ õ Ï̂ïƒÁ ˆÎõò

Óy£ẑ ÏÓ˚Ó˚ ˛ô!Ó˚¢ Ï̂Ó˚Á ˆì˛õò òyòy áyì˛ÈÙÈ≤Ã!ì˛áyì˛ñ ˆâ˛yÓ˚yÓ§y Ï̂Ñ˛Ó˚ õ%̂ ÏÖyõ%!Ö £ Ï̂ì˛ £ Ï̂Î˚̂ ÏäÈ ~£z ¢õ Ï̂Î˚–

xyõÓ̊y ÓäÈÓ̊›˛y ÷Ó̊& Ñ˛ Ï̂Ó̊ !äÈúyõ xyõy Ï̂îÓ̊ 19ì˛õ S!mÈÙÈÓy!°Ï≈Ñ˛V Ó̊yãƒ ¢ Ï̂¡øúò ¢ö˛ú¶˛y Ï̂Ó ˆü°Ï Ñ˛Ó̊yÓ̊ ˆÓ̊ü

ï Ï̂Ó̊ ˆÓ̊ Ï̂Ö– Î!îÁ ¢õÎ̊›˛y !äÈú ˆÓü â˛ƒy Ï̂ú!OÇ ˆÑ˛òòy ˆ¢£z ¢õ Ï̂Î̊ xÌ≈yÍ 2024 ¢y Ï̂úÓ̊ !v˛ Ï̂¢¡∫Ó̊ õy Ï̂¢Ó̊

ˆü°Ï ˛ôÎ≈y Ï̂Î˚ RO ˛ôî ˆÌ Ï̂Ñ˛ SRO-II ˛ô Ï̂î ˛ô Ï̂îyß̈!ì˛ ~ÓÇ RI ˛ôî ˆÌ Ï̂Ñ˛ RO ˛ô Ï̂î ˛ô Ï̂îyß̈!ì˛Ó˚ ˆ«˛ Ï̂e

›˛yúÓy£yòy !Óîƒõyò !äÈúñ Îy Ñ˛ƒyv˛y Ï̂Ó̊Ó̊ ~£z xÇ Ï̂üÓ̊ õyò%°Ï̂ ÏîÓ̊ ≤ÃÓú v ẑ̨ Ïm Ï̂Ü ˆÓ̊ Ï̂Ö!äÈú– ˆü°Ï ˛ôÎ≈hs˛ !ò Ï̂ã Ï̂îÓ̊

îyÓ# Á !ÓŸªy Ï̂¢ x›˛ú ˆÌ Ï̂Ñ˛ Ñ˛ƒyv˛yÓ̊ fl ∫̨y Ï̂Ì≈ xyõÓ̊y ˆ¢£z îyÓ# xyîy Ï̂Î̊ ¢õÌ≈ ££z ÎyÓ̊ õ Ï̂ïƒ !î Ï̂Î̊ !ÓÜì˛ ÓäÈ Ï̂Ó̊Ó̊

¢õÎ̊Ñ˛y Ï̂úÓ̊ S31/12/2024V õ Ï̂ïƒ£z ¢Ç!Ÿ’‹T xy!ïÑ˛y!Ó̊Ñ˛Ó̊y ˛ô Ï̂îyß̈!ì˛ ˆ˛ô Ï̂Î̊ ~Ñ˛yïy Ï̂Ó̊ xy!Ì≈Ñ˛ ¶˛y Ï̂Ó úy¶˛Óyò

£ò ~ÓÇ  inter-se seniority Ó̊ ¢%̂ ÏÎyÜ úy¶˛ Ñ˛ Ï̂Ó̊ò–

~ÓyÓ̊Á ˆ¢£z ~Ñ˛£z ˛ô!Ó̊!fl į!ì˛ !äÈú– 2025 ~Ó̊ õy Ï̂G˛Ó̊ ¢õÎ̊˛ô Ï̂Ó≈ RO, SRO-II ˆîÓ̊ ˆ@˘Ã Ï̂v˛üò !ú‹T

£yúì˛Ñ˛ Ñ˛Ó̊yÓ̊ ãòƒ ¢!õ!ì˛Üì˛ ïyÓ̊yÓy!£Ñ˛ ì˛Í˛ôÓ̊ì˛yÎ̊ !Ó¶˛yÜ#Î̊ hfl˛ Ï̂Ó̊ ˆ¢£z Ñ˛yã ¢¡ôß̈ £Î̊– ~Ó̊˛ô Ï̂Ó̊£z xyõÓ̊y

¢Ç!Ÿ’‹T ˛ô Ï̂îÓ̊ xÌ≈yÍ RO ~ÓÇ SRO-II ˛ô Ï̂îÓ˚ vacancy ˛ô)Ó̊ Ï̂íÓ̊ ãòƒ îyÓ# ãyòy£z– ~Ñ˛£z¢ Ï̂D WBLR

Service ~Ó˚ Joint Director ~ÓÇ Assistant Director ˛ôˆÏîÓ˚ vacancy ˛ô)Ó˚ˆÏíÓ˚ ãòƒ eligible

xy!ïÑ˛y!Ó̊Ñ˛ Ï̂îÓ̊ ˛ô Ï̂îyß̈!ì˛Ó̊ ãòƒ v ẑ̨ ÏîƒyÜ# ££z– !Ó¶˛yÜ#Î̊ ì˛Í˛ôÓ̊ì˛y ÌyÑ˛ Ï̂úÁ ÓäÈÓ̊ ˆü Ï̂°Ï !Ó¶˛yÜ#Î̊ ˛ôîü)òƒì˛y

˛ô)Ó˚í ˆì˛y £Î˚ !ò– ~Ó˚ ö˛ Ï̂ú ¢Ç!Ÿ’‹T ≤ÃyÌ≈#Ó˚y seniority ~Ó̊ !ò!Ó̊ Ï̂Ö ˆÎõò «˛!ì˛@˘Ãhfl˛ £ Ï̂Î̊ Ï̂äÈò ˆì˛õò£z salary

increment Á ˛ôÓ˚Óì≈̨ # Ï̂ì˛ pensionary benefits ˆ«˛ Ï̂eÁ xy!Ì≈Ñ˛ ¶˛y Ï̂Ó «˛!ì˛@˘Ãhfl˛ £ Ï̂Î̊ Ï̂äÈòñ ˆÎ›˛y x˛ô)Ó̊í#Î̊–

¢Ω˛Óì˛É ¢Ó Ï̂Ì Ï̂Ñ˛ ˆÓ!ü «˛!ì˛ £ Ï̂Î̊ Ï̂äÈ 2014 Óƒy Ï̂â˛Ó̊ RO ˆîÓ˚ Î§y Ï̂îÓ˚ ~Ñ˛yÇü ˛ô Ï̂îyß̈!ì˛Ó˚ õ Ï̂ïƒ !î Ï̂Î˚ £z!ì˛õ Ï̂ïƒ

SRO-II £ÁÎ˚yÓ˚ ˛ôÓ˚ ˛ô%òÓ˚yÎ˚ ˛ô Ï̂îyß̈!ì˛ ˆ˛ô Ï̂Î˚ WBCS (Exe) !£¢y Ï̂Ó Ñ˛õ≈Ó̊ì˛– xyõÓ̊y ¢!õ!ì˛Üì˛¶˛y Ï̂Ó ¢ Ï̂Ó≈yFâ˛

=Ó̊&c !î Ï̂Î̊ ˆâ˛‹Ty â˛yúy!FäÈ Îy Ï̂ì˛ ~£z xâ˛úyÓfl įy Îì˛ î &ì˛ ˆõ›˛y Ï̂òy ÎyÎ̊–

ì˛ Ï̂Ó xy˛ôòy Ï̂îÓ̊ Ï̂Ñ˛ xyÓ̊Á ~Ñ˛ÓyÓ̊ fl˛øÓ̊í Ñ˛Ó̊y£z ˆÎ 2021 ~ WBLR Service ~Ó̊ ≤ÃyÌ!õÑ˛ Notifi-

cation ¢yõ Ï̂ò xy¢yÓ̊ ˛ôÓ̊ ˆÌ Ï̂Ñ˛£z Ñ˛ƒyv˛y Ï̂Ó̊Ó̊ ≤Ã!ì˛ îyÎ̊Ók˛ ¢ÇÜ‡˛ò !£¢y Ï̂Ó xyõÓ̊y ˆÑ˛y Ï̂òyÓ̊Ñ˛õ ˆï§yÎ̊yüy òy

ˆÓ̊ Ï̂Ö ÷ï%õye ¢ Ï̂â˛ì˛ò Ñ˛Ó̊yÓ̊ v ẑ̨ Ïj Ï̂üƒ xyõÓ̊y xyõy Ï̂îÓ̊ õ Ï̂òy¶˛yÓ xÑ˛˛ô Ï̂›˛ xy˛ôòy Ï̂îÓ̊ Ñ˛y Ï̂äÈ òyòy¶˛y Ï̂Ó ì%̨ Ï̂ú

ï Ï̂Ó̊!äÈ– ~Öy Ï̂ò ~›˛y v ẑ̨ ÏÕ‘Ö òy Ñ˛Ó̊ Ï̂ú£z òÎ̊ ˆÎ 2023 ~ 734!›˛ ˛ôî !Ó!ü‹T WBLR Service Ü!‡˛ì˛ £ Ï̂úÁ

Ñ˛yÎ≈Ñ˛Ó̊#¶˛y Ï̂Ó 734 ãò ~ÖòÁ WBLRS ~ xÓfl įyò Ñ˛Ó̊ Ï̂äÈò òy– xyã Ï̂Ñ˛ î§y!v˛̧ Ï̂Î̊ WBLRS ~Ó̊ Joint

Director ~ ≤ÃyÎ̊ 49!›˛ ˛ôîñ Deputy Director ~ ≤ÃyÎ̊ 48!›˛ ˛ôîñ Assistant Director ~ ≤ÃyÎ̊ 21!›˛

˛ôî ~ÓÇ SRO-II ˛ôÎ≈y Ï̂Î˚ ≤ÃyÎ˚ 91!›˛ ˛ôî ü)òƒ Ó˚̂ ÏÎ˚̂ ÏäÈ– WBCS (Exe) ~Ó̊ promotee feeder !£¢y Ï̂Ó

SRO-II cadre ~Ó̊ ãòƒ 2023 ~ÓÇ 2024 ¢y Ï̂úÓ̊ !òï≈y!Ó̊ì˛ ˛ôî ¢¡ô Ï̂Ñ≈̨  ˆÑ˛y Ï̂òy fl˛ô‹T !ò Ï̂î≈!üÑ˛yÓ̊ Ñ˛Ìy

xyõÓ̊y ~ÖòÁ ãyò Ï̂ì˛ ˛ôy!Ó̊!ò– WBSLRS Gr-1 !£¢y Ï̂Ó Ñ˛y Ï̂ã ˆÎyÜîy Ï̂òÓ̊ v ẑ̨ Ïj Ï̂üƒ !ÓÜì˛ 2025 ¢y Ï̂ú

WBCS ˛ôÓ˚#«˛yÓ˚ õyïƒ Ï̂õ !òÓ≈y!â˛ì˛ ≤ÃyÌ≈# Ï̂îÓ˚ õ Ï̂ïƒ ˛ôM˛Èyü ã Ï̂òÓ˚ õ Ï̂ì˛y ≤ÃyÌ≈#Ó˚ police verification ~ÓÇ

medical test ¢¡ôß̈ £ Ï̂Î˚̂ ÏäÈ Î§y Ï̂îÓ˚ !ò Ï̂Î˚yÜ˛ôe ˛ôÎ≈yÎ˚e´ Ï̂õ ˛ôy‡˛y Ï̂òyÓ˚ v ẑ̨ ÏîƒyÜ !Ó¶˛yÜ#Î˚ hfl˛ Ï̂Ó˚ ãy!Ó˚ xy Ï̂äÈ–

¢!õ!ì˛Á ~£z !Ó°Ï̂ ÏÎ̊ òãÓ̊ Ó̊yÖ Ï̂äÈ–
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~Öò òyòy õ£ú ˆÌ Ï̂Ñ˛ WBLR Service ~Ó̊ restructuring ~ÓÇ ì˛yÓ̊ appointment / absorption

Rule ~Ó̊ ˛ô!Ó̊õyã≈̂ ÏòÓ̊ !Ó°Ï̂ ÏÎ̊ òyòy Ñ˛Ìy ˆüyòy Îy Ï̂FäÈ– xy˛ôòyÓ̊yÁ £Î̊ì˛ ÷ Ï̂ò Ï̂äÈò– xyõy Ï̂îÓ̊ Ñ˛y Ï̂äÈ ~

¢Çe´yhs˛ ˆÑ˛y Ï̂òy ≤Ãyõyíƒ ì˛Ìƒ ~ÖòÁ ˆò£z– ~›˛y xÓüƒ£z Óú Ï̂ì˛ ˛ôy!Ó̊ ¢yõ!@˘ÃÑ˛ Ñ˛ƒyv˛yÓ̊ fl ∫̨y Ï̂Ì≈ ˆÎ ˆÑ˛y Ï̂òy

£z!ì˛Óyâ˛Ñ˛ ˛ôî Ï̂«˛˛ô Ï̂Ñ˛ xyõÓ̊y fl ∫̨yÜì˛ ãyòy£z–

~£z ˛ô!Ó̊¢ Ï̂Ó̊ Ó̊ Ï̂Î̊ Ï̂äÈ !òÎ̊!õì˛ Óî!úÓ̊ !Ó°ÏÎ̊›˛yÁ– !Ó¶˛yÜ#Î̊ Óîú# ò#!ì˛Ó̊ Ñ˛yÎ≈Ñ˛Ó̊#¶˛y Ï̂Ó Ó̊*˛ôyÎ̊ò òy £ÁÎ̊yÓ̊

Ñ˛yÓ̊ Ï̂í Ñ˛ƒyv˛y Ï̂Ó̊Ó̊ õyò%̂ Ï°ÏÓ̊ ¢õ¢ƒy Ó,!k˛ ˛ôyÎ̊– Compassionate ground ~ Ñ˛ Ï̂Î̊Ñ˛ãò ~Ó̊ Óî!ú ~ÖòÁ

Ó Ï̂Ñ˛Î̊y Ó̊ Ï̂Î̊ Ï̂äÈ Îy xì˛ƒhs˛ ãÓ̊&!Ó̊– !Ñ˛ä%È ˆ«˛ Ï̂e !Ó!«˛Æ¶˛y Ï̂Ó ≤ÃÑ˛y!üì˛ Óî!úÓ̊ xy Ï̂îüòyõy !Óv˛̧¡∫òy xyÓ̊Á

Óy!v ¸̨̂ ÏÎ˚ ˆì˛y Ï̂ú– ~£z Óî!úÓ˚ !Ó°ÏÎ˚›˛y ˛ô Ï̂îyß¨!ì˛Ó˚ ¢ Ï̂D xÓüƒ£z ¢¡ôÑ≈̨ Î%_´– RO, SRO-II, Assistant

Director, Deputy Director ≤Ã!ì˛›˛y hfl˛ Ï̂Ó˚£z õyò%°Ï ~Ó˚ ö˛ Ï̂ú «˛!ì˛@˘Ãhfl˛ £ Ï̂FäÈò– ì˛Ìƒ !£¢y Ï̂Ó ~›%̨ Ñ%̨  v ẑ̨ ÏÕ‘Ö

Ñ˛Ó̊ Ï̂ì˛ â˛y£z ˆÎ !ÓÜì˛ 2025 ¢y Ï̂úÓ̊ ≤ÃÌõy Ï̂ï≈ xÌ≈yÍ ˛ô%̂ ÏãyÓ̊ xy Ï̂Ü RI ÎyÓ˚y ˛ô Ï̂îyß̈!ì˛ ˆ˛ô Ï̂Î˚ RO £ Ï̂Î̊!äÈ Ï̂úò

ì §̨y Ï̂îÓ̊ ˆ˛ôy!‹TÇ ¢£ 181 ãò ROñ 208 ãò SRO-IIñ 127 ãò ADñ 62 ãò DD ~ÓÇ 7 ãò JD Óî!ú

£Î˚ ÎyÓ˚ õ Ï̂ïƒ !î Ï̂Î˚ xyõy Ï̂îÓ˚ ¢!õ!ì˛Ó˚ xò%Üyõ# x Ï̂ò Ï̂Ñ˛Ó˚£z â˛y!£îy õ Ï̂ì˛y ˆ˛ôy!‹TÇ £ Ï̂Î˚̂ ÏäÈ–

ˆÑ˛y Ï̂òy ¢ Ï̂rî£ ˆò£z ˆÎ ˛ô!Ó̊Ñ˛y‡˛y Ï̂õyÜì˛ áy›˛!ì˛Ó̊ õ Ï̂ïƒ !î Ï̂Î̊ x≤Ãì%̨ ú Ñ˛õ≈â˛yÓ̊# Ï̂îÓ̊ !ò Ï̂Î̊ ÓœÑ˛ ˛ôÎ≈y Ï̂Î̊ !Ó̊¶˛yÜ#Î̊

Ñ˛yã ~ÓÇ xòƒyòƒ òƒhfl˛ îy!Î̊c ≤Ã!ì˛˛ôyúò Ñ˛Ó̊ Ï̂ì˛ £ Ï̂FäÈ– ÷ï%õye !Ó¶˛yÜ#Î̊ Ñ˛õ≈â˛yÓ̊#Ó̊y£z òÎ̊ ˛ô!Ó̊ Ï̂°ÏÓy ≤Ãy˛ôÑ˛

¢yïyÓ̊í õyò%°ÏÁ ~Ó̊ö˛ Ï̂ú ¶%̨ _´ Ï̂¶˛yÜ# £ Ï̂FäÈò– ~Ó̊¢ Ï̂D Î%_´ £ Ï̂FäÈ !Ó¶˛yÜ#Î̊ Ñ˛õ≈â˛yÓ̊# Ï̂îÓ̊ !ÓÓ̊& Ï̂k˛ !Ó!¶˛ß̈ õyïƒ Ï̂õ

Ñ%̨ Í¢y Á x˛ô≤Ãâ˛yÓ̊–

~£z ≤Ã Ï̂ì˛ƒÑ˛›˛y ˆ«˛ Ï̂e xyõÓ˚y Ñ˛ì≈̨ ,̨ ô Ï̂«˛Ó˚ Ñ˛y Ï̂äÈ ¢%Ó˚y£y îy!Ó Ñ˛ Ï̂Ó˚ !òÎ˚!õì˛¶˛y Ï̂Ó persuasion â˛yúy!FäÈ– !Ñ˛ä%È

ˆ«˛ Ï̂e ¢îÌ≈Ñ˛ ö˛ú ˛ôyÁÎ̊y ˆÜ Ï̂äÈ– ì˛ Ï̂Ó ~£z ¢Ó !Ó!Óï ¢õ¢ƒyÓ̊ ˆõyÑ˛y!Óúy Ñ˛Ó̊ Ï̂ì˛ £ Ï̂ú ¢ÓyÓ̊ xy Ï̂Ü îÓ̊Ñ˛yÓ̊

xyõy Ï̂îÓ̊ ˆâ˛ì˛òyÓ̊ ˙Ñ˛ƒ Îy £ Ï̂Ó îyÓ# xyîy Ï̂Î̊Ó̊ xò%Ñ)̨ Ï̂ú Ñ˛y Ï̂ãÓ̊ ˙Ñ˛ƒ Ü Ï̂v˛̧ ˆì˛yúyÓ̊ ≤ÃyÌ!õÑ˛ ˛ôî Ï̂«˛˛ô– x!ã≈ì˛

x!ïÑ˛yÓ̊ Ó̊«˛y ~ÓÇ òƒyÎƒ x!ïÑ˛yÓ̊ xyîy Ï̂Î̊Ó̊ ≤ÃÓ£õyò ¢Ç@˘Ãyõ xy Ï̂rîyú Ï̂òÓ̊ õ)ú ˆfl Ą̀y Ï̂ì˛ !õ!úì˛ £ Ï̂Î̊£z Ñ˛y!Cì˛

ú Ï̂«˛ƒ ˆ˛ôÔ§äÈ Ï̂òy ¢Ω˛Ó–

Ñ˛ƒyv˛y Ï̂Ó˚Ó˚ xhs˛¶≈̨ %_´ õyò%°Ï̂ ÏîÓ˚ !Ó Ï̂Óâ˛òyÓ˚ ãòƒ ˛ô%̂ ÏÓ˚y !Ó°ÏÎ˚›˛y£z ì˛y£z xy˛ôòy Ï̂îÓ˚ Ñ˛y Ï̂äÈ v z̨ay˛ôò Ñ˛Ó˚úyõ–

xyõy Ï̂îÓ̊ !ÓŸªy¢ ¢Ç!Óïyò fl ∫̨#Ñ,̨ ì˛ òyÜ!Ó̊Ñ˛ x!ïÑ˛yÓ̊ Ó̊«˛yÓ̊ xò%Ñ)̨ ú £ẑ ÏÑ˛y!¢ Ï̂fi›˛õ Ü Ï̂v˛̧ ˆì˛yúyÓ̊ ¢ Ï̂â˛ì˛òì˛y£z

xyõy Ï̂îÓ˚ x¶˛#‹T ú Ï̂«˛ƒ ˆ˛ôÔ§̂ ÏäÈ ˆî Ï̂Ó–
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üì˛Ó Ï̂°Ï≈ ¢%Ñ˛yhs˛

ˆ¢Ô!õÑ˛ ˆâ˛Ôï%Ó˚#

"To write poetry after Auschwitz is barbaric"
ãyõ≈yò îyü≈!òÑ˛ !ÌÁ Ï̂v˛yÓ̊ xyî Ï̂ò≈yÓ̊ ~£z ~Ñ˛!›˛ õhs˛Óƒ xyï%!òÑ˛ ¢y!£ì˛ƒì˛ Ï̂_¥Ó̊ £z!ì˛£y Ï̂¢ ¢Ω˛Óì˛ ¢Ó Ï̂â˛ Ï̂Î̊ ¶%̨ ú

ˆÓyG˛y xÌâ˛ xì˛ƒhs˛ Ü¶˛#Ó̊¶˛y Ï̂Ó ˜ò!ì˛Ñ˛ ~Ñ˛!›˛ ÓyÑ˛y– ~£z õhs˛Óƒ Ï̂Ñ˛ ≤ÃyÎ̊ü£z Ñ˛!Óì˛y!Ó Ï̂Ó̊yï# ˆáy°Ïíy !£ Ï̂¢ Ï̂Ó ˛ôv˛̧y

£Î̊ñ !Ñ˛ls˛ ≤ÃÑ,̨ ì˛˛ô Ï̂«˛ ~!›˛ ˆÑ˛y Ï̂òy !ò Ï̂°ÏïyK˛Èy òÎ̊ó ÓÓ̊Ç ~!›˛ xyï%!òÑ˛ ¢¶˛ƒì˛yÓ̊ ~Ñ˛!›˛ xyd¢õy Ï̂úyâ˛òyõ)úÑ˛

õhs˛Óƒ– xyv z̨ü!¶˛Í¢ xyî Ï̂ò≈yÓ̊ Ñ˛y Ï̂äÈ £z!ì˛£y Ï̂¢Ó̊ ~Ñ˛!›˛ !Ó!FäÈß̈ Óy xfl ∫̨y¶˛y!ÓÑ˛ á›˛òy òÎ̊– xyv z̨ü!¶˛Í Ï̂¢ Üí£ì˛ƒy

¢Çá!›˛ì˛ £ Ï̂Î̊!äÈú ˆÑ˛y Ï̂òy xy Ï̂Ó Ï̂ÜÓ̊ !Ó Ï̂fl˛≥˛yÓ̊ Ï̂í òÎ̊ñ ÓÓ̊Ç ≤Ãüy¢!òÑ˛ ü,Cúyñ ≤ÃÎ%!_´Üì˛ î«˛ì˛y ~ÓÇ Î%!_´¢Dì˛

˛ô!Ó̊Ñ˛“òyÓ̊ õyïƒ Ï̂õ– ~£z ˆ≤Ã!«˛ Ï̂ì˛ Ñ˛!Óì˛yÓ̊ ≤ÃŸ¿!›˛ òyrî!òÑ˛ì˛yÓ̊ ¢#õy äÈy!v˛̧ Ï̂Î̊ ˜ò!ì˛Ñ˛ì˛yÓ̊ ˆÑ˛ Ï̂w ~ Ï̂¢ î§yv˛̧yÎ̊–

˙!ì˛£ƒÜì˛ ¶˛y Ï̂Ó Ñ˛!Óì˛y Îs f̨íy Ï̂Ñ˛ Ó̊*˛ô ˆîÎ̊ñ xyÓ̊ Ó̊*˛ô ˆîÁÎ̊yÓ̊ xÌ≈ £ Ï̂úy ¢#õy xy Ï̂Ó̊y˛ô Ñ˛Ó̊yñ !òÎ̊s f̨í Ñ˛Ó̊yñ

xÌ≈ ≤Ãîyò Ñ˛Ó̊y– !Ñ˛ls˛ xyv z̨ü!¶˛Í Ï̂¢Ó̊ Îs f̨íy ~õò ~Ñ˛ õyeyÓ̊ñ Îy ˆÑ˛y Ï̂òy xÌ≈̨ ô)í≈ Ó̊* Į̈̂ ô Ó!rî Ñ˛Ó̊y ÎyÎ̊ òy–

ì˛y Ï̂Ñ˛ !ü Ï̂“ Ó˚*˛ôyhs˛!Ó˚ì˛ Ñ˛Ó˚yÓ˚ õ%£)̂ Ïì≈̨ £z ~Ñ˛!›˛ !Ó˛ôî ˜ì˛!Ó˚ £Î˚ Îs f̨íy Ï̂Ñ˛ ¢£ò#Î˚ Ñ˛ Ï̂Ó˚ ˆì˛yúyÓ˚ñ ì˛y Ï̂Ñ˛ ˆ¢Ôrî Ï̂Î≈Ó˚

Ñ˛y‡˛y Ï̂õyÎ̊ ˆüy!°Ïì˛ Ñ˛Ó̊yÓ̊ !Ó˛ôî– xyî Ï̂ò≈yÓ̊ xy˛ô!_ ~£z ãyÎ̊Üy Ï̂ì˛£z– xyv z̨ü!¶˛Í Ï̂¢Ó̊ ˛ôÓ̊ Î!î Ñ˛!Óì˛y xy Ï̂ÜÓ̊

õ Ï̂ì˛y£z òyrî!òÑ˛ xyòrî ˆîÎ̊ñ ì˛ Ï̂Ó ˆ¢£z xyòrî !ò Ï̂ã£z ˜ò!ì˛Ñ˛¶˛y Ï̂Ó ¢ Ï̂rî£ãòÑ˛ £ Ï̂Î̊ Á Ï̂‡˛–

xyî Ï̂ò≈yÓ̊ ~£z Ñ˛Ìy!›˛Ó̊ S1949V !‡˛Ñ˛ 2 ÓäÈÓ̊ xy Ï̂Ü ~Ñ˛ãò 21 ÓäÈÓ̊ ÓÎ̊¢# õyò%°Ï ÎyÓ̊ ˆÓ Ï̂v˛̧ Á‡˛y Î%̂ ÏÜÓ̊

ˆ¢£z v ẑ̨ Ïm!úì˛ ¢!ı˛«˛ Ï̂í£zñ !úÖ Ï̂äÈòÈÙÙÙÈ

ˆ£ õ£yã#Óòñ xyÓ̊ ~ Ñ˛yÓƒ òÎ̊

~ÓyÓ̊ Ñ˛!‡˛òñ Ñ˛ Ï̂‡˛yÓ̊ Ü Ï̂îƒ xy Ï̂òyñ

˛ôîÈÙÈúy!úì˛ƒÈÙÈG˛ÇÑ˛yÓ̊ õ%̂ ÏäÈ ÎyÑ˛

Ü Ï̂îƒÓ̊ Ñ˛v˛̧y £yì%̨ !v˛̧ Ï̂Ñ˛ xyã £y Ï̂òy–

≤ÃÎ̊y Ï̂ãò ˆò£z Ñ˛!Óì˛yÓ̊ !fl ¨̨?˛ì˛yÈÙÈ

Ñ˛!Óì˛y ì˛y Ï̂õyÎ̊ !îúyõ xyã Ï̂Ñ˛ ä%È!›˛ñ

«%̨ ïyÓ̊ Ó̊y Ï̂ãƒ ˛ô,!ÌÓ# ÜîƒõÎ̊É

˛ô)!í≈õyÈÙÈâ §̨yî ˆÎò G˛ú¢yòy Ï̂Ñ˛ Ó̊&!›˛–

Ñ˛# xq$ì˛ ¶˛y Ï̂Ó !õ Ï̂ú Îy Ï̂FäÈñ ì˛y£z òy⁄ ˆÑ˛y Ï̂òy ~Ñ˛ ˆúÖyÎ̊ ~Ñ˛ÓyÓ̊ ~Ñ˛!›˛ ÓyÑ˛ƒ ˆ˛ô Ï̂Î̊!äÈúyõñ ÚÚ!Ó«%̨ ∏˛ ¢õÎ̊

ãß√ ˆîÎ˚ î,ë˛̧ õyò%̂ Ï°ÏÓ˚ÛÛ– ¢%Ñ˛yhs˛ ¶˛Ryâ˛yÎ≈ ˆ¢£z !Ó«%̨ ∏˛ ¢õ Ï̂Î˚Ó˚£z ö˛¢ú– ì §̨y Ï̂Ñ˛ ˛ôv˛̧ Ï̂ì˛ Óy Ó%G˛ Ï̂ì˛ ˆÜ Ï̂ú ˆ¢£z

¢õÎ̊ Ï̂Ñ˛ ~Ñ˛›%̨  ãyò Ï̂ì˛ £ Ï̂Ó–

¢%Ñ˛yhs˛ ¶˛Ryâ˛y Ï̂Î≈Ó̊ ãß√ 1926 ¢y Ï̂úÓ̊ 15£z xyÜ‹T– ÚÚõyì˛yõ£ ¢ì˛#üâ˛w ¶˛Ryâ˛y Ï̂Î≈Ó̊ Ñ˛yú#áy›˛ xM˛È Ï̂úÓ̊

42 òÇ õ!£õ £yúîyÓ̊ fi› Δ̨# Ï̂›˛Ó̊ Óy!v˛̧Ó̊ ˆîyì˛úyÓ̊ ~Ñ˛!›˛ ˆäÈyR á Ï̂Ó̊– !òÓyÓ̊íâ˛w ¶˛Ryâ˛y Ï̂Î≈Ó̊ !mì˛#Î̊y fl f̨# ¢%ò#!ì˛

ˆîÓ#Ó̊ !mì˛#Î̊ ˛ô%e ¢%Ñ˛yhs˛–ÛÛ Ú¢%Ñ˛yhs˛Û òyõÑ˛Ó̊ Ï̂íÓ̊Á ~Ñ˛›%̨  £z!ì˛£y¢ xy Ï̂äÈ– !Óü îü Ï̂Ñ˛ ÓyÇúy Ï̂î Ï̂üÓ̊ xì˛ƒhs˛

Öƒy!ì˛õyò ¢y!£!ì˛ƒÑ˛ õò#wúyú Ó¢%Ó̊ Ú¢%Ñ˛yhs˛Û Ü Ï̂“Ó̊ òyÎ̊ Ï̂Ñ˛Ó̊ òyõyò%¢y Ï̂Ó̊£z ãƒy‡˛ì%̨ Ï̂ì˛y !î!î Ó̊yò# Ö%Õ‘ì˛yì˛

!ü÷!›˛Ó̊ òyõ ˆÓ̊ Ï̂Ö!äÈ Ï̂úò Ú¢%Ñ˛yhs˛Û–

ì˛Öòñ ≤ÃÌõ !ÓŸªÎ%k˛ Ï̂ü Ï̂°Ï £zÁ Ï̂Ó̊y Į̈̂ ôÓ̊ Ó˝ Ï̂î Ï̂ü Áú›˛˛ôyú›˛ á›˛ Ï̂úy– Î%k˛ Ï̂ü Ï̂°Ï ¶˛yÓ̊ì˛Ó Ï̂°Ï≈Ó̊ e´õÓk≈̨ õyò
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Üíx¶%̨ ƒayò ¢õ¢yõ!Î̊Ñ˛ ˛ô,!ÌÓ#Ó̊ !Ó«%̨ k˛ xy Ï̂úyv˛̧ Ï̂òÓ̊ ~Ñ˛ ≤Ã!ì˛FäÈ!Ó– x¢£ Ï̂ÎyÜ !Öúyö˛Í xy Ï̂rîyú Ï̂ò Îy

ì%̨ D¢#õyÎ̊ v z̨̨ ôò#ì˛ £ Ï̂Î̊!äÈú– î#á≈úy!úì˛ ~Ñ˛ ¢yõ!@˘ÃÑ˛ ≤Ã Ï̂â˛‹TyÓ̊ £‡˛yÍ ÎÓ!òÑ˛y á›˛ Ï̂ú ì˛yÓ̊ òyòy ≤Ã!ì˛!e´Î̊y á›˛ Ï̂ì˛

Óyïƒ– ˆâ˛ÔÓ̊# Ï̂â˛ÔÓ̊yÓ̊ ~Ñ˛ ì%̨ FäÈ á›˛òy Ï̂Ñ˛ ˆÑ˛w Ñ˛ Ï̂Ó̊ ÎÖò v ẑ̨ Ïm!úì˛ õyò%̂ Ï°ÏÓ̊ ¢%î#á≈ úy!úì˛ ˆ¢£z ˆüy°Ïíõ%!_´Ó̊ fl ∫̨≤¿ £‡˛yÍ

ÓƒÌ≈ £ Ï̂Î̊ ˆÜú ì˛Öò xyüy¶˛ Ï̂DÓ̊ Îs f̨íy òyòy xı˛Ñ˛yÓ̊ ˛ô Ï̂Ì â˛y!úì˛ £ Ï̂úy– ïõ≈#Î̊ xyÓÓ̊ Ï̂í £ Ï̂úÁ fl ∫̨yõ# !Ó Ï̂ÓÑ˛yòrî

Ó Ï̂ú!äÈ̂ Ïúòñ ÚÚ¢Ç@˘Ãyõ£z ã#Óòñ ¢Ç@˘Ãyõ£#òì˛y£z õ,ì%̨ ƒ–ÛÛ ˆ¢ Ñ˛Ìy£z x«˛ Ï̂Ó̊ x«˛ Ï̂Ó̊ ≤Ãõy!íì˛ £ Ï̂úy x¢£ Ï̂Îy Ï̂ÜÓ̊ ˛ô Ï̂Ó̊Ó̊

ÓäÈÓ̊= Ï̂úy Ï̂ì˛– Üyı˛#!ã Ñ˛yÓ̊yÓ̊&k˛ £ Ï̂úò– ˆîüÓı%̨  !â˛_Ó̊O Ï̂òÓ̊ õ,ì%̨ ƒ £ Ï̂úy– â˛y!Ó̊!î Ï̂Ñ˛ £yì˛yüy ˆò Ï̂õ ~ Ï̂úy– ≤Ãâ˛[˛

¢y¡ÀyãƒÓyî !Ó Ï̂Ó̊y!ïì˛yÎ̊ Î%Óõ Ï̂ò ¢s f̨y¢Óyî òì%̨ ò Ñ˛ Ï̂Ó̊ â˛yv˛̧y !î Ï̂úy– Ñ˛Ç Ï̂@˘Ã Ï̂¢Ó̊ ü!_´ ¢¶˛ƒ¢ÇÖƒyÓ̊ !îÑ˛ !î Ï̂Î̊ x¢Ω˛Ó

£…y¢ ˆ˛ô Ï̂úy– £zÇ Ï̂Ó̊ã ¢y¡ÀyãƒÓyî ¢%̂ ÏÑ˛Ôü Ï̂ú ~£z ¢%̂ ÏÎy Ï̂Ü ~Ñ˛›˛y !Ó≤’Ó# ãòì˛y Ï̂Ñ˛ xydáyì˛# Ñ%̨ Í!¢Í ¢y¡±îy!Î̊Ñ˛

îyDyÎ̊ !úÆ Ñ˛ Ï̂Ó̊ !î Ï̂úy– !‡˛Ñ˛ ~£z ¢õÎ̊£z x Į̈̂ ô«˛yÑ,̨ ì˛ «˛#í £ Ï̂úÁ ~Ñ˛›˛y xyüyÓ̊ xy Ï̂úy ˆîÖy !î Ï̂úy– ˆ¢y!¶˛ Ï̂Î̊ì˛

¢õyãì˛s f̨Óy Ï̂îÓ̊ ˆë˛v z̨ ~ Ï̂î Ï̂üÓ̊ ˆõ£òì˛# õyò%̂ Ï°ÏÓ̊ Ó%̂ ÏÑ˛Á xy Ï̂úyv˛̧ò ì%̨ú Ï̂úy– ~¢Ó!Ñ˛ä%ÈÓ̊ !‡˛Ñ˛ ~Ñ˛ îü Ï̂Ñ˛Ó̊ õ Ï̂ïƒ£z

!ÓŸªã%̂ Ïv˛̧ ˆîÖy !î Ï̂úy ˛ô%§!ãÓy Ï̂îÓ̊ â˛Ó̊õ xÌ≈̃ Ïò!ì˛Ñ˛ ¢B˛›˛ñ ¢y Ï̂Ì !ÓŸªÓƒy˛ô# õrîy– xyÓ̊ ˆ¢£z ¢B˛›˛ ˆÌ Ï̂Ñ˛£z ≤Ã!ì˛¶)̨

£ Ï̂úy ˛ô%§!ãÓy Ï̂îÓ̊ xy Ï̂Ó̊y ¶˛Î̊yú ˆâ˛£yÓ̊yñ ◊!õÑ˛ Ï̂◊í#Ó̊ áy Ï̂v˛̧ ¢Ó îy!Î̊c â˛y!˛ô Ï̂Î̊ ˆ¢ G%§̨ Ï̂Ñ˛ ˛ôv˛̧ú x!òÓyÎ≈ ö˛ƒy!¢Óy Ï̂îÓ̊

!î Ï̂Ñ˛– v z̨@˘Ã ãyì˛#Î̊ì˛yÓy Ï̂îÓ̊ xyv˛̧y Ï̂ú !ÓŸª@˘Ãy¢# ¢y¡ÀyãƒÓyî# ˆúyú%̨ ôì˛y ≤ÃÑ˛›˛ £ Ï̂Î̊ v z̨‡˛ Ï̂úy– ˛ôk˛!ì˛Üì˛¶˛y Ï̂Ó ¢Ñ˛ú

õyòÓõ%!_´Ñ˛yõ# ü!_´ Ï̂Ñ˛ îõò Ñ˛Ó̊yÓ̊ Ñ˛y Ï̂ã ˆãyÓ̊ ˆîÁÎ̊y £ Ï̂úy–

Ó˚yò#!î!î ¢%Ñ˛y Ï̂hs˛Ó˚ Óv˛̧ Ñ˛y Ï̂äÈÓ˚ õyò%°Ï !äÈ Ï̂úò– !Ñ˛ls˛ 7ÈÙÈ8 ÓäÈÓ˚ ÓÎ˚̂ Ï¢Ó˚ õyÌyÎ˚ ¢%Ñ˛yhs˛ £yÓ˚yò ì §̨yÓ˚ ~£z !≤ÃÎ˚

Ó̊yò#!î!î Ï̂Ñ˛– 1935 ¢y Ï̂ú ¢%Ñ˛yhs˛Ó̊ Óy!v˛̧Ó̊ ¢Ñ˛ Ï̂ú ˆÜú ¢§yÁì˛yú ˛ôÓ̊ÜíyÓ̊ ã!¢!v˛ Ï̂ì˛ £yÁÎ̊y Óîú Ñ˛Ó̊ Ï̂ì˛–

¢%Ñ˛yhs˛Á ˆÜ Ï̂úò ì˛y Ï̂îÓ̊ ¢ Ï̂D– ~Öy Ï̂ò£z ãƒy‡˛ì%̨ Ï̂ì˛y îyîy õ Ï̂òyã ¶˛Ryâ˛yÎ≈ xy!Ó‹ÒyÓ̊ Ñ˛Ó̊ Ï̂úò ¢%Ñ˛yhs˛Ó̊ ≤ÃÌõ

Ñ˛!Óì˛yÈÙÈ ¢%Ñ˛yhs˛Ó̊ Öyì˛yÓ̊ ˛ôyì˛yÎ̊ ˆúÖy–

Ó̊õy Ó̊yí# î%£z ˆÓyòñ ˛ôÓ̊#Ó̊ õì˛òñ

¢ Ï̂Ó Ó Ï̂ú ˆõ Ï̂Î̊ î%!›˛ ú"# ˆÑ˛õò–

î%£z ˆÓyò Ó̊õy Ó̊yí#ÈÙÈ ¢ Ï̂Ó Ñ˛ Ï̂Ó̊ Ñ˛yòyÑ˛y!òñ

î%£z ˆÓyò £ Ï̂Ó ¶˛y Ï̂úyñ Ñ˛!Ó̊ Ï̂Ó ˆÎ áÓ̊ xy Ï̂úyñ ¢#ì˛yÓ̊ õì˛ò–

~Ó˚ !Ñ˛ä%È ÓäÈ Ï̂Ó˚Ó˚ õ Ï̂ïƒ£z ¢%Ñ˛yhs˛Ó˚ õy õyÓ˚y Îyò Ñ˛ƒy™y Ï̂Ó˚– ~ Ï̂Ñ˛Ó˚ ˛ôÓ˚ ~Ñ˛ õ,ì%̨ ƒÓ˚ ≤Ã¶˛y Ï̂Ó ì §̨yÓ˚ Ñ˛!Óì˛y £ú

ã#Ó Ï̂òÓ̊ ≤Ã!ì˛ ~Ñ˛ xq$ì˛ £ì˛yüyÎ̊ xyFäÈß̈– ì˛Ìy!˛ôñ ¢%Ñ˛yhs˛ ˆÓ̊yõƒy!r›˛Ñ˛ !äÈ Ï̂úò– Óı%̨ ≤Ã!ì˛õ ãÜß̈yÌ â˛e´Óì≈̨ #

!ú Ï̂Ö Ï̂äÈò SÓyÇúy ì˛ã≈õyVñ

ÚÚì §̨y Ï̂Ñ˛ S¢%Ñ˛yhs˛ Ï̂Ñ˛V xy!õ Óúì˛yõ ˆÑ˛y Ï̂òy ¢Ç Ï̂Ñ˛yâ˛ Óy ˛ô)Ó≈!ò Ï̂î≈ü äÈyv˛̧y£zñ ÁÎ̊yv≈̨ ¢ÁÎ̊y Ï̂Ì≈Ó̊ Úú%!¢Û Ñ˛!Óì˛y= Ï̂úy

˛ô Ï̂v˛̧ ì˛yÓ̊ ≤Ã!ì˛!e´Î̊y õ%_´¶˛y Ï̂Ó !úÖ Ï̂ì˛– ÓƒyÑ˛Ó̊íÜì˛ Ñ˛ Ï̂Î̊Ñ˛!›˛ e&!›˛ Óyî !î Ï̂ú ì˛yÓ̊ ˆúÖy= Ï̂úy !äÈú xì˛ƒhs˛

Óƒ!_´Üì˛ Á ¢Ç Ï̂Óîòü#ú– xy!õ õãy ˆ˛ôì˛yõñ ~õò!Ñ˛ ‡˛yRyÁ Ñ˛Ó̊ì˛yõñ ÎÖò Ó%G˛ Ï̂ì˛ ˛ôyÓ̊ì˛yõ ˆ¢ ˆÎò !ò Ï̂ã£z

ú%!¢Ó˚ ˆ≤Ã!õÑ˛ £ Ï̂Î˚ !úÖ Ï̂äÈÈÙÙÙÈxyÓ˚ ì˛yÓ˚ xì˛ƒhs˛ !òãfl ∫̨ xò%¶)̨ !ì˛ !î Ï̂Î˚ ú%!¢Ó˚ â˛!Ó˚e!›˛ x§yÑ˛ Ï̂äÈó xyõyÓ˚ ïyÓ˚íyñ

ì˛yÓ̊ õ Ï̂ò ˆÑ˛yÌyÁ òy ˆÑ˛yÌyÁ ˆÑ˛y Ï̂òy ¢!ì˛ƒÑ˛y Ï̂Ó̊Ó̊ ú%!¢Ó̊ äÈyÎ̊y ú%!Ñ˛ Ï̂Î̊ !äÈú– ~Ñ˛!îò xy!õ ì˛y Ï̂Ñ˛ Óúúyõñ

ÁÎ̊yv≈̨ ¢ÁÎ̊yÌ≈ !Ñ˛ls˛ ú%!¢ ¢¡ô Ï̂Ñ≈̨  ˆÑ˛y Ï̂òy !Óüî Óí≈òy ˆÓ̊ Ï̂Ö Îyò!ò– ì˛yÓ̊˛ôÓ̊ ì˛y Ï̂Ñ˛ Óúúyõñ !ò Ï̂ãÓ̊ Ñ˛“òyõ Ï̂ì˛y

ú%!¢Ó̊ ~Ñ˛!›˛ Ñ˛ú Ï̂õ x§yÑ˛y äÈ!Ó x§yÑ˛ Ï̂ì˛– ˆ¢ Öyì˛yÓ̊ ~Ñ˛!›˛ ˛ôyì˛y !ò Ï̂Î̊ ¢!ì˛ƒ ¢!ì˛ƒ£z x§yÑ˛ Ï̂ì˛ ÷Ó̊& Ñ˛Ó̊úÈÙÈ~Ñ˛!›˛

Ñ,̨ üÑ˛yÎ̊ ˆõ Ï̂Î̊Ó̊ äÈ!Óñ ˛ôÓ̊ Ï̂ò üy!v˛̧– xy!õ ˆ£ Ï̂¢ Óúúyõñ Úˆî Ï̂Öy ¢%Ñ˛yhs˛ñ ú%!¢ ˆÑ˛y Ï̂òy Óyày!ú ˆõ Ï̂Î̊ !äÈú òyñ

xyÓ̊ ˆì˛yõyÓ̊ ˆ≤Ãõ≤ÃyÌ≈òyÎ̊ ì˛yÓ̊ !Órî%õye xy@˘Ã£ ÌyÑ˛yÓ̊ Ñ˛ÌyÁ òÎ̊–Û ˆ¢ Ö%Ó£z î%Ó≈ú¶˛y Ï̂Ó ≤Ã!ì˛Óyî Ñ˛Ó̊ Ï̂úyÈÙÈÓú Ï̂úyñ
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ú%!¢ ˆì˛y ~Ñ˛ãò Ñ˛!ÓÓ̊ ˆ≤Ã Ï̂õ ¢yv˛̧y !î Ï̂Î̊!äÈúñ xyÓ̊ ¢Ó Ñ˛!Ó£z ˆì˛y ~Ñ˛£z ˆÜy Ï̂eÓ̊ÛÛ–

¢%Ñ˛yhs˛Ó̊ ~ Ï̂£ò ˆÓ̊yõƒy!r›˛Ñ˛ì˛yÓ̊ ˛ô!Ó̊â˛Î̊ xyÓ̊Á ˛ôyÁÎ̊y ÎyÎ̊ ì˛yÓ̊ xì˛ƒhs˛ Ñ˛y Ï̂äÈÓ̊ Óı%̨ ñ Ñ˛!Ó xÓ̊&íyâ˛ú Ó¢%̂ ÏÑ˛

ˆúÖy ì §̨yÓ̊ ÚÚ˛ôe=FäÈÛÛ ˆÌ Ï̂Ñ˛– ¢%Ñ˛yhs˛ Ï̂Ñ˛ !ò Ï̂Î̊ ˆúÖy ~Ñ˛y!ïÑ˛ ˆúÖyÎ̊ ˛ôe= Ï̂FäÈÓ̊ Ö%Ó ˆÓü# v ẑ̨ ÏÕ‘Ö ˛ôyÁÎ̊y ÎyÎ̊

òy– ì˛ Ï̂Ó Ñ˛!Ó ¢%Ñ˛y Ï̂hs˛Ó̊ Ñ˛yúyò%e´!õÑ˛ hfl˛Ó̊!ÓÑ˛y Ï̂üÓ̊ ïyÓ̊y Ó%G˛ Ï̂ì˛ ˆÜ Ï̂ú ˛ôe= Ï̂FäÈÓ̊ ¶)̨ !õÑ˛y xòfl ∫̨#Ñ˛yÎ≈– ~£z

˛ôe= Ï̂FäÈ£z ¢%Ñ˛yhs˛ !úÖ Ï̂äÈò ÚÚ... £‡˛yÍ á%õ ˆ¶˛ Ï̂à ˆÎ Ï̂ì˛£z ˆî!Ö ˆ¶˛yÓ̊ £ Ï̂FäÈ xyÓ̊ ˆ¢£z ˆ¶˛y Ï̂Ó̊Ó̊ xy Ï̂úyÎ̊

ˆîÖúyõ ˛ôyŸª≈Ó!ì≈̨ ò#Ó̊ õ%Ö– ˆ¢£z òÓ≤Ã¶˛y Ï̂ì˛Ó̊ ˛ôy[%̨ Ó̊ xy Ï̂úyÎ̊ õ%ÖÖy!ò x!òÓ≈â˛ò#Î̊– x˛ô)Ó≈ ¢%rîÓ̊ õ Ï̂ò £ú–

ˆÑ§̨ Į̈̂ ô v z̨‡˛ú Ó%Ñ˛ñ ˆÎÔÓ Ï̂òÓ̊ ˛ôîïπ!ò Ï̂ì˛– £‡˛yÍ ˆî!Ö Á â˛y£zú xyõyÓ̊ !î Ï̂Ñ˛ ˆâ˛yÖ ˆõ Ï̂úñ ì˛yÓ̊˛ôÓ̊ ˛ôyü !ö˛ Ï̂Ó̊

÷ú– xyÓ̊ xy!õ ˆÎò ˆâ˛y Ï̂Ó̊Ó̊ õì˛ x˛ôÓyï# £ Ï̂Î̊ ˛ôv˛̧úyõ ÁÓ Ñ˛y Ï̂äÈ– úIyÎ̊ ˆ¢£z ˆÌ Ï̂Ñ˛ xyÓ̊ Ñ˛Ìy Óú Ï̂ì˛

˛ôyÓ˚úyõ òyÈÈÙÙÙÈxyã ˛ôÎ≈hs˛–Û ~Ó˚ õ Ï̂ïƒ£z !mì˛#Î˚ !ÓŸªÎ%k˛ ÷Ó˚& £ Ï̂Î !Ü Ï̂Î˚̂ ÏäÈ– 1940 ~Ó˚ ˆ¢ Ï̂≤Wz¡∫̂ ÏÓ˚ !£›˛úy Ï̂Ó˚Ó˚

ãyõ≈yò#ñ ö˛ƒy!¢hfl˛ £zì˛y!ú ~ÓÇ ¢y¡ÀyãƒÓyî# ãy˛ôy Ï̂òÓ̊ õ Ï̂ïƒ !ÓŸª≤Ã¶%̨ c ≤Ã!ì˛¤˛yÓ̊ ãòƒ ~Ñ˛ â%̨ !_´ £ Ï̂úy– 1941

~Ó̊ ˆõ õy Ï̂¢Ó̊ õ Ï̂ïƒ £zÁ Ï̂Ó̊y˛ô õ£y Ï̂î Ï̂üÓ̊ ≤ÃyÎ̊ ¢Ó ˆîü£z !£›˛úy Ï̂Ó̊Ó̊ ˛ôîyòì˛ £ Ï̂úy– xÓ Ï̂ü Ï̂°Ï !£›˛úyÓ̊ 1941

~Ó̊ 22 Ï̂ü ã%ò xye´õí Ñ˛Ó̊ Ï̂úò ˆ¢y!¶˛ Ï̂Î̊ì˛– ~ÓÇ ì˛yÓ̊˛ôÓ̊£z ÷Ó̊& £ Ï̂úy ö˛ƒy!¢fi›˛ ãyõ≈y!òÓ̊ !ÓÓ̊& Ï̂k˛ ˆ¢y!¶˛ Ï̂Î̊ Ï̂ì˛Ó̊

ÚÚ!˛ô˛ôúÛ¢ ÁÎ̊yÓ̊ÛÛ– 1941 ¢y Ï̂úÓ̊ Ñ˛Ç Ï̂@˘Ã Ï̂¢Ó̊ ÓyÓ̊î!ú x!ï Ï̂Óü Ï̂ò fl ∫̨#Ñ˛yÓ̊ Ñ˛ Ï̂Ó̊ ≤Ãhfl˛yÓ Ü,£#ì˛ £ Ï̂úy– ãÁ£Ó̊úyú

ˆò Ï̂£Ó̊& 1941 ¢y Ï̂úÓ̊ !v˛ Ï̂¢¡∫Ó̊ õy Ï̂¢ ˆáy°Ïíy Ñ˛Ó̊ Ï̂úòñ "The progressive forces of the world are

now aligned with the group represented by Russia, Britain, America and China." ~Ó̊ x§yâ˛

~ Ï̂¢ ˛ôv˛̧ Ï̂úy Ñ˛úÑ˛yì˛y Ï̂ì˛Á– Ñ˛úÑ˛yì˛yÎ̊ ì˛Öò ÚãòÓ̊«˛y ¢!õ!ì˛Û Ü‡˛ò Ñ˛ Ï̂Ó̊ ˛ôyv˛̧yÎ̊ ˛ôyv˛̧yÎ̊ ãòÜ Ï̂íÓ̊ ¢˛ô Ï̂«˛

~ÓÇ ö˛ƒy!¢Óy Ï̂îÓ̊ !Ó˛ô Ï̂«˛ ˛ô%̂ ÏÓ̊yî Ï̂õ Ñ˛yã ÷Ó̊& Ñ˛ Ï̂Ó̊– ì˛Öò ˆäÈy Ï̂›˛y Ó Ï̂v˛̧y ¢Ñ˛ Ï̂úÓ̊ õ%̂ ÏÖ£z !äÈú ÚÚãy˛ôyò ~ Ï̂ú

Ó̊&Ö Ï̂ì˛ £ Ï̂ÓÛÛÈÙÙÙÈ~£z ˆŸ’yÜyò– ˆÑ˛Óú ˆŸ’yÜyò òÎ̊ñ ~ !ò Ï̂Î̊ ˛ôyv˛̧yÎ̊ ˛ôyv˛̧yÎ̊ îú ˜ì˛!Ó̊ £ Ï̂ì˛ úyÜ Ï̂úy– ~õò£z ~Ñ˛

ˆ≤Ã«˛y˛ô Ï̂›˛ ¢%Ñ˛yhs˛ xÓ̊&íyâ˛ú Ó¢%̂ ÏÑ˛ !úÖ Ï̂äÈòñ

Ú Ú ... ¡‘yòyÎ̊õyò Ñ˛úÑ˛yì˛yÓ̊ e´õhs˛fl ∫̨õyò fl˛ôrîòïπ!ò ÷ï% ÓyÓ̊¡∫yÓ̊ xyÜõò# ˆáy°Ïíy Ñ˛Ó̊ Ï̂äÈ xyÓ̊ õy Ï̂G˛ õy Ï̂G˛

xy¢ß¨ ˆüy Ï̂Ñ˛Ó̊ ¶˛ Ï̂Î̊ Óƒ!Ìì˛ ãòò#Ó̊ õì˛ ¢y£ẑ ÏÓ̊ò î#á≈Ÿªy¢ ˆö˛ú Ï̂äÈ– òÜÓ̊#Ó̊ Ó%!G˛ xÑ˛úƒyí £ Ï̂Ó– xyÓ̊

£z!ì˛£y Ï̂¢Ó̊ Ó̊Dõ Ï̂M˛È xÓì˛#í≈ £ÓyÓ̊ ã Ï̂òƒ ≤Ãlfl˛ì˛ £ Ï̂FäÈ Ñ˛úÑ˛yì˛yñ ì˛ Ï̂Ó òy›˛Ñ˛!›˛ £ Ï̂Ó !Ó Ï̂Î̊yÜyhs˛Ñ˛–

!Ñ l̨s˛ xyã Ó̊&k˛Ÿªy Ï̂¢ ≤Ãì˛#«˛y Ñ˛Ó̊ Ï̂äÈ ˛ô,!ÌÓ# Ñ˛úÑ˛yì˛yÓ̊ !î Ï̂Ñ˛ ˆâ˛ Ï̂Î̊ñ Ñ˛Öò Ñ˛úÑ˛yì˛yÓ̊ xî)̂ ÏÓ̊ ãy˛ôyò# !Óõyò

ˆî Ï̂Ö xyì≈̨ òyî Ñ˛ Ï̂Ó̊ v z̨‡˛ Ï̂Ó ¢y£ẑ ÏÓ̊òÈÈÙÙÙÈ¢¡ø%̂ ÏÖ õ,ì%̨ ƒ Ï̂Ñ˛ ˆî Ï̂Öñ ïπÇ¢ Ï̂Ñ˛ ˆî Ï̂Ö– ≤Ã!ì˛!›˛ õ%£)ì≈̨  ~!Ü Ï̂Î̊ â˛ Ï̂ú Ï̂äÈ ~£z

!Ó˛ô%ú ¢Ω˛yÓòyÓ̊ !î Ï̂Ñ˛– ~Ñ Ę̀ÙÈ~Ñ˛!›˛ !îò ˆÎò õ£yÑ˛y Ï̂úÓ̊ ~Ñ˛ ~Ñ˛!›˛ ˛ôî Ï̂«˛˛ôñ xyõyÓ̊ !îò=!ú ˆÓ̊yõy!M Ę̀ì˛ £ Ï̂Î̊

v ẑ̨ Ï‡˛ Ï̂äÈ Óy¢Ó̊á Ï̂Ó̊Ó̊ òÓÓï)Ó̊ õì˛ ~Ñ˛òì%̨ ò ˛ô!Ó̊â˛ Ï̂Î̊Ó̊ ¢yõ# Į̈̂ ôƒ– 1942 ¢yú Ñ˛úÑ˛yì˛yÓ̊ òì%̨ ò ¢Iy@˘Ã£ Ï̂íÓ̊ ~Ñ˛

x¶)̨ ì˛˛ô)Ó≈ õ%£)ì≈̨ – Óyhfl˛!ÓÑ˛ ¶˛yÓ Ï̂ì˛ xÓyÑ˛ úy Ï̂Üñ xyõyÓ̊ ãß√ÈÙĘ̀ ô!Ó̊!â˛ì˛ Ñ˛úÑ˛yì˛y ï# Ï̂Ó̊ÈÙÈï# Ï̂Ó̊ ì˛!ú Ï̂Î̊ Îy Ï̂Ó x˛ô!Ó̊â˛ Ï̂Î̊Ó̊

Ü Ï̂¶≈̨ ñ ïπÇ Ï̂¢Ó̊ ¢õ%̂ Ïî ñ ì%̨ !õÁ !Ñ˛ ì˛y !ÓŸªy¢ Ñ˛Ó̊ñ xÓ̊&í⁄ÛÛ

â˛!Õ‘̂ ÏüÓ̊ îüÑ˛ ÓyÇúy ì˛Ìy ¶˛yÓ̊ì˛Ó Ï̂°Ï≈Ó̊ ~Ñ˛ Î%Ü¢!ı˛Ó̊ Ñ˛yú– ì˛Öò ~ Ï̂Ñ˛Ó̊ ˛ôÓ̊ ~Ñ˛ ¢yÇáy!ì˛Ñ˛ á›˛òy î &ì˛

¢Çá!›˛ì˛ £!FäÈ Ï̂úy– !mì˛#Î̊ õ£yÎ%k˛ ~ÓÇ ì˛yÓ̊ xò%°ÏD !£¢ Ï̂Ó ≤ÃÑ˛›˛ £ Ï̂úy õõ≈y!hs˛Ñ˛ ˛ôM˛Èy Ï̂üÓ̊ õß∫hs˛Ó̊– !Ó !›˛ü

¢y¡ÀyãƒÓy Ï̂îÓ˚ !òõ≈õ ˆüy°Ï̂ ÏíÓ˚ ~Ñ˛ ˆüyâ˛ò#Î˚ ˛ô!Ó˚íyõ ¶˛yÓ˚ì˛Ó Ï̂°Ï≈ áò áò î%!¶≈̨ «˛– !äÈÎ˚y_ Ï̂Ó˚Ó˚ õß∫hs˛ Ï̂Ó˚Ó˚ õõ≈ls˛î

!â˛e Ó!B˛õâ˛w ì §̨yÓ̊ xyòrîõ‡˛ v z̨̨ ôòƒy Ï̂¢ x!B˛ì˛ Ñ˛ Ï̂Ó̊ Ï̂äÈò– !Ñ˛ls˛ ì˛yÓ̊ ˆâ˛ Ï̂Î̊Á ¶˛Î̊yÓ£ £ Ï̂Î̊!äÈú ˆì˛Ó̊ü ˛ôM˛Èy Ï̂üÓ̊

õß∫hs˛Ó̊– ~ ¢¡ô Ï̂Ñ≈̨  ¢%Ñ˛yhs˛ ¶˛Ryâ˛yÎ≈ ì §̨yÓ̊ ¢¡ôy!îì˛ ÚxyÑ˛yúÛ Ñ˛yÓƒ@˘Ã Ï̂s įÓ̊ ÚÑ˛ÌyÈÙÈõ%ÖÛ ~ !ú Ï̂Ö Ï̂äÈòñ ÚÚˆì˛ Ï̂Ó̊y Ï̂üy

˛ôM˛ÈyüÛ ¢¡∫̂ Ïı˛ ˆÑ˛yò Óyàyú# Ï̂Ñ˛ !Ñ˛ä%È Óú Ï̂ì˛ ÎyÁÎ̊y x˛ô Ï̂â˛‹Ty äÈyv˛̧y xyÓ̊ Ñ˛# £ Ï̂ì˛ ˛ôy Ï̂Ó̊⁄ ˆÑ˛ò òy ˆì˛ Ï̂Ó̊y Ï̂üy
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˛ôM˛Èyü ˆÑ˛Óú £z!ì˛£y Ï̂¢Ó̊ ~Ñ˛›˛y ¢yú òÎ̊ñ !ò Ï̂ã£z ~Ñ˛›˛y fl ∫̨ì˛s f̨ £z!ì˛£y¢– ˆ¢ÈÙÈ£z!ì˛£y¢ ~Ñ˛›˛y ˆîü Ÿ¬üyò £Û Ï̂Î̊

ÎyÁÎ̊yÓ̊ £z!ì˛£y¢ñ áÓ̊¶˛yày @˘ÃyõäÈyv˛̧yÓ̊ £z!ì˛£y¢ñ ˆîy Ï̂Ó̊ ˆîy Ï̂Ó̊ Ñ˛yß̈y xyÓ̊ ˛ô Ï̂Ì ˛ô Ï̂Ì õ,ì%̨ ƒÓ̊ £z!ì˛£y¢ñ xyõy Ï̂îÓ̊

x«˛õì˛yÓ̊ £z!ì˛£y¢–ÛÛ

¢%Ñ˛yhs˛ ì˛Öò ã!v˛̧ Ï̂Î̊ ˛ô Ï̂v˛̧ Ï̂äÈò ≤Ãì˛ƒ«˛ Ó̊yãò#!ì˛ Ï̂ì˛– ÓyÇúyÎ̊ ˆ¢£z ¢õÎ̊ ˆúÖÑ˛ !ü“# Ï̂îÓ̊ ~Ñ˛!›˛ ¢ÇÜ‡˛ò

!äÈúñ Úö˛ƒy!¢ !Ó Ï̂Ó̊yï# ˆúÖÑ˛ Á !ü“# ¢ÇáÛñ ÎyÓ̊ ¢î¢ƒ !äÈ Ï̂úòñ Ó%k˛ Ï̂îÓ Ó¢%ñ ˆ≤Ã Ï̂õw !õeñ ≤ÃõÌòyÌ !Óü#ñ

£# Ï̂Ó̊wòyÌ õ%Öy!ã≈ñ ˆÜy˛ôyú £yúîyÓ̊ñ ¢ Ï̂Ó̊yã î_ñ ¢ãò#Ñ˛yhs˛ îy¢ñ ò#£yÓ̊ Ó̊yÎ̊ñ !Ó°å% ˆîñ ¢%¶˛y°Ï õ%̂ ÏÖy˛ôyïƒyÎ̊

≤Ãõ%Ö– x!â˛ Ï̂Ó̊£z ¢%Ñ˛yhs˛Ó̊ ˆúÖy £zòy Ï̂îÓ̊ ¢Ñ˛ Ï̂úÓ̊ õ Ï̂ïƒ ˆÓü ãò!≤ÃÎ̊ £ Ï̂ì˛ ÌyÑ˛ Ï̂úy– ˛ô)̂ ÏÓ≈y_´ ÚxyÑ˛yúÛ ~Ó̊

≤ÃÑ˛yüÑ˛ !äÈú ~£z Úö˛ƒy!¢ !Ó Ï̂Ó̊yï# ˆúÖÑ˛ Á !ü“# ¢ÇáÛ– xòƒ!î Ï̂Ñ˛ ¢%Ñ˛yhs˛ ì˛Öò ãòÓ̊«˛y ¢!õ!ì˛Ó̊ ˆÓ Ï̂úáy›˛y

üyÖyÓ̊ ¢î¢ƒ– ~£z ¢!õ!ì˛Ó̊ Ñ˛yã !äÈú Öyîƒ xy Ï̂rîyúò Ñ˛Ó̊yñ Ñ˛ Ï̂r› Δ̨yúÈÙÈ~Ó̊ ˆîyÑ˛y Ï̂ò úy£zò ¢yãy Ï̂òyñ úy£ẑ Ïò

Îy Ï̂ì˛ ˆÑ˛y Ï̂òy xò%≤Ã Ï̂Óü òy á Ï̂›˛ ì˛y ˆîÖy– Öy Ï̂îƒÓ̊ ¢y!Ó̊ Ï̂ì˛ î§yv˛̧y Ï̂òyÓ̊ ÓƒÓfl įyÎ̊ ¢%Ñ˛yhs˛Á !äÈ Ï̂úò ~Ñ˛ãò

ˆfl ∫̨FäÈy Ï̂¢ÓÑ˛– ~Ó̊ v ẑ̨ ÏÕ‘Ö xyõÓ̊y ˆ˛ô Ï̂ì˛ ˛ôy!Ó̊ñ ÚÚÓ̊Ó#wòy Ï̂ÌÓ̊ ≤Ã!ì˛ÛÛ Ñ˛!Óì˛yÎ̊ ˆÎÖy Ï̂ò !ì˛!ò !úÖ Ï̂äÈòñ ÚÚxyõyÓ̊

Ó¢hs˛ Ñ˛y Ï̂›˛ Öy Ï̂îƒÓ̊ ¢y!Ó̊ Ï̂ì˛ ≤Ãì˛#«˛yÎ̊ÛÛ– â˛!Õ‘̂ ÏüÓ̊ Î%̂ ÏÜ£z Ñ˛!õv z̨!òfi›˛ ˛ôy!›≈̨ Ó̊ v ẑ̨ Ïîƒy Ï̂Ü Ú!ü«˛yÈÙÈfl ∫̨yfl įƒÈÙÈ̂ Ï¢Óy fl ∫̨yï#òì˛yÛÓ̊

xyî Ï̂ü≈ Ú!Ñ˛ Ï̂üyÓ˚ Óy!£ò#Û òy Ï̂õ !Ñ˛ Ï̂üyÓ˚̂ ÏîÓ˚ ¢ÇÜ‡˛ò Ü Ï̂v ¸̨ v ẑ̨ Ï‡˛!äÈú– ¢Ω˛Óì˛ 1943 ¢y Ï̂ú£z ¢%Ñ˛yhs˛ ~£z

¢ÇÜ‡˛ Ï̂òÓ̊ îy!Î̊ Ï̂c xy Ï̂¢– 1944 ¢y Ï̂ú ˆîÖy ÎyÎ̊ ÚÓyÇúyÓ̊ !Ñ˛ Ï̂üyÓ̊ Óy!£ò#ÛÓ̊ ˆÑ˛w#Î̊ x!ö˛¢ !äÈú 8/2

¶˛Óyò# î_ ˆúòÈÙÈ~– ¢%Ñ˛yhs˛ ˆ¢Öyò ˆÌ Ï̂Ñ˛ ÚÑ˛õ≈¢!â˛ÓÛ !£ Ï̂¢ Ï̂Ó üyÖy ¢ÇÜ‡˛ò= Ï̂úy Ï̂Ñ˛ ˆòì,̨ c !î Ï̂ì˛ò–

ˆõã Ï̂ÓÔ!î Ï̂Ñ˛ ˆúÖy ~Ñ˛!›˛ !â˛!‡˛ Ï̂ì˛ ¢%Ñ˛yhs˛ fl˛ô‹T Ñ˛ Ï̂Ó̊ !ú Ï̂Ö Ï̂äÈòñ Ú Úxy!õ Ñ˛!Ó Ó Ï̂ú !òã≈òì˛y!≤ÃÎ̊ £ Ï̂Óyñ xy!õ

!Ñ˛ ˆ¢£z ïÓ̊ Ï̂òÓ̊ Ñ˛!Ó⁄ xy!õ ˆÎ ãòì˛yÓ̊ Ñ˛!Ó £ Ï̂ì˛ â˛y£zñ ãòì˛y Óyî !î Ï̂ú xyõyÓ̊ â˛ú Ï̂Ó !Ñ˛ Ñ˛ Ï̂Ó̊⁄ ì˛yäÈyv ¸̨y

Ñ˛!ÓÓ̊ ˆâ˛ˆÏÎ̊ Óv˛¸ Ñ˛Ìy xy!õ Ñ˛!õv˛z!òfi›˛ñ Ñ˛!õv˛z!òfi›˛ˆÏîÓ̊ Ñ˛yã Ñ˛yÓ̊ÓyÓ̊ ¢Ó ãòì˛y !òˆÏÎ̊£z–ÛÛ ¢%Ñ˛y Ï̂hs˛Ó̊ ã#Óòñ

ì §̨yÓ̊ Ñ˛yÓƒâ˛â≈̨ y ì §̨yÓ̊ ~£z v z̨!_´ Ï̂Ñ˛£z x«˛ Ï̂Ó̊ x«˛ Ï̂Ó̊ ¢ì˛ƒ Ñ˛ Ï̂Ó̊ ì%̨ Ï̂ú!äÈ Ï̂úy– 1944 ¢y Ï̂ú ¢%Ñ˛y Ï̂hs˛Ó̊ ˆÎ ¢Ó Ñ˛!Óì˛y

Ó̊!â˛ì˛ £ Ï̂Î̊!äÈú ì˛yÓ̊ õ Ï̂ïƒ Ñ˛ Ï̂Î̊Ñ˛!›˛ v ẑ̨ ÏÕ‘Ö Ï̂ÎyÜƒ £ Ï̂úyÈÈÙÙÙÈÑ,̨ °Ï̂ ÏÑ˛Ó̊ Üyòñ ~£z òÓy Ï̂ß̈ñ ˆ£ õ£yã#Óòñ !â˛Ó̊!î Ï̂òÓ̊ñ

!ò¶,̨ ì˛ñ xy‡˛y Ï̂Ó̊y ÓäÈÓ̊ ÓÎ̊¢ ≤Ã¶,̨ !ì˛– ¢%Ñ˛yhs˛ !ò Ï̂ãÁ ì˛Öò xy‡˛yÓ̊ ÓäÈÓ̊ ÓÎ̊ Ï̂¢Ó̊ Î%ÓÑ˛–

~Ó̊ Ñ˛ Ï̂Î̊Ñ˛!î Ï̂òÓ̊ õ Ï̂ïƒ£z Óy!ú≈̂ ÏòÓ̊ ˛ôì˛ò £ Ï̂Î̊ Ï̂äÈ ~ÓÇ !£›˛úyÓ̊ xyd£ì˛ƒy Ñ˛ Ï̂Ó̊ Ï̂äÈò– ≤Ãyâ˛ƒ ¶)̨ Ö Ï̂[˛ xÓüƒ

Î%k˛ xy Ï̂Ó̊y !Ñ˛ä%È!îò â˛ Ï̂ú!äÈ Ï̂úy– ì˛yÁ ˆü°Ï £ Ï̂úy 1945 ¢y Ï̂úÓ̊ 2Ó̊y ˆ¢ Ï̂≤Wz¡∫̂ ÏÓ̊ ãy˛ôy Ï̂òÓ̊ xyd¢õ˛ô≈̂ ÏíÓ̊

¢ Ï̂D– ¶˛yÓ̊ì˛Ó°Ï≈Á ˆ˛ôäÈ Ï̂ò Ó̊£ẑ Ïúy òy– xòƒyòƒ ˆî Ï̂üÓ̊ õì˛ !mì˛#Î̊ õ£yÎ%̂ Ïk˛Ó̊ xÓ¢y Ï̂òÓ̊ ¢ Ï̂D ¢ Ï̂D ¶˛yÓ̊ì˛Ó Ï̂°Ï≈Ó̊

ÜíÈÙÈxy Ï̂rîyúò xyÓyÓ˚ î%Ó≈yÓ˚ £ Ï̂Î˚ Á Ï̂‡˛– ïõ≈á Ï̂›˛Ó˚ ˛ôÓ˚ ïõ≈á›˛ â˛ú Ï̂ì˛ úyÜ Ï̂úy– xyãyî!£rî ˆö˛Ô Ï̂ãÓ˚  Órî# Ï̂îÓ˚

õ%!_´Ó̊ îyÓ# Ï̂ì˛ñ ˆî Ï̂üÓ̊ î#á≈ Á fl ∫̨“Ñ˛yú#ò Ó̊yã Ï̃ò!ì˛Ñ˛ ˆòì˛y Á Ñ˛õ≈# Ï̂îÓ̊ Órî#ÈÙÈõ%!_´Ó̊ îyÓ# Ï̂ì˛ Ñ˛úÑ˛yì˛yÓ̊

äÈyeÈÙÈxy Ï̂rîyúò ì˛#Ó ì˛y úy¶˛ Ñ˛ Ï̂Ó̊ 1945 ¢y Ï̂úÓ̊ ò Ï̂¶˛¡∫̂ ÏÓ̊– Ó̊_´y_´ ~£z !Ó Ï̂«˛y¶˛ ≤ÃÌõ â˛Ó̊õyÑ˛yÓ̊ ïyÓ̊í Ñ˛Ó̊ú

21 ˆü ò Ï̂¶˛¡∫Ó̊ñ 1945– Óì≈̨ õyò ¢%̂ ÏÓyï õ%!Õ‘Ñ˛ ˆfl˛ÒyÎ̊y Ï̂Ó̊Ó̊ ˛ôy Ï̂ü ïõ≈ì˛úyÓ̊ ˆõy Ï̂v˛̧ xyãyî!£rî ˆö˛Ô Ï̂ãÓ̊

Órî# Ï̂îÓ̊ õ%!_´Ó̊ îyÓ# Ï̂ì˛ !ÓÓ̊y›˛ äÈye !õ!äÈú ˛ô%!úü xy›˛ Ï̂Ñ˛ !î Ï̂úy– äÈyeÓ̊y !¢k˛yhs˛ !ò Ï̂úy xÓfl įyò ïõ≈á Ï̂›˛Ó̊– ˆ¢£z

£zò!Ñ˛úy!Ó ãõy Ï̂Î̊ì˛ äÈe¶˛D Ñ˛Ó̊ Ï̂ì˛ ˛ô%!úü =!ú â˛yúy Ï̂úy– ˛ôÓ̊!îò !Ó Ï̂Ñ˛ Ï̂ú ˛ô%!úü# xÓ Ï̂Ó̊yï v z̨‡˛ú ~ÓÇ

!ì˛òú«˛ ˆúy Ï̂Ñ˛Ó̊ î,Æ !õ!äÈ Ï̂ú Ó̊ Ï̂_´Ó̊ !Ó!òõ Ï̂Î̊ ãÎ̊Îyey ˆáy!°Ïì˛ £ Ï̂úy– ~£z !Ó Ï̂«˛y¶˛ ˆÑ˛Óú äÈye Î%Ó Ï̂Ñ˛Ó̊ õ Ï̂ò

òÎ̊ñ ~£z !Ó Ï̂«˛y¶˛ ˆîÖy !îú ¢y¡ÀyãƒÓyî# ˜¢òƒ !ü!Ó Ï̂Ó̊Á– 1946 ¢y Ï̂ú !Óõyò Óy!£ò# Ï̂ì˛ ïõ≈á›˛ ˆîÖy !îú–

ì˛yÓ̊˛ôÓ̊ ˆö˛Ó &Î̊y!Ó̊ õy Ï̂¢ ÷Ó̊& £ Ï̂úy ¶˛yÓ̊ì˛Ó Ï̂°Ï≈Ó̊ fl ∫̨yï#òì˛y xy Ï̂rîyú Ï̂òÓ̊ xòƒì˛õ ˆÜÔÓ̊ Ï̂ÓyIú £z!ì˛£y¢ ¢,!‹TÑ˛yÓ̊#

ˆòÔÈÙÈ!Ó Ï̂î y£– ˆ¢£z !Ó Ï̂î y Ï̂£Ó˚ x§yâ˛ äÈ!v˛̧ Ï̂Î˚ ˛ôv˛̧ Ï̂úy ¢Ó≈e– Ó˚yã˛ô Ï̂Ì !Ó Ï̂î y£# ◊!õÑ˛ñ äÈyeñ ãòì˛y !õ Ï̂ú!õ Ï̂ü
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~Ñ˛yÑ˛yÓ̊– Úãòì˛yÓ̊ Ñ˛!ÓÛ ¢%Ñ˛yhs˛ ÜíÈÙÈxy Ï̂rîyú Ï̂òÓ̊ îü≈Ñ˛ !äÈ Ï̂úò òy– !ì˛!ò !äÈ Ï̂úò ~Ó̊ xòƒì˛õ ü!Ó̊Ñ˛– ~Ñ˛

!ÓÖƒyì˛ îyü≈!òÑ˛ !ú Ï̂Ö Ï̂äÈòñ "Philosophers have hitherto only interpreted the world in various

ways; the point, however, is to change it." ¢%Ñ˛yhs˛ ~£z ÓyÑ˛ƒ!›˛ Ï̂Ñ˛ xò%ü#úò Ñ˛ Ï̂Ó̊ Ï̂äÈò ì §̨yÓ̊ Ó̊yã Ï̃ò!ì˛Ñ˛

ã#Ó Ï̂ò ~ÓÇ ì §̨yÓ̊ Ñ˛!Ó ¢_¥yÎ̊– !ì˛!ò !úÖ Ï̂äÈòñ

÷ Ï̂òäÈ⁄ ÷òäÈ v z̨jyõ Ñ˛úÓ̊Ó⁄

òÎ̊y £z!ì˛£y¢ !úÖ Ï̂äÈ ïõ≈á›˛≠

Ó̊ Ï̂_´ Ó̊ Ï̂_´ x§yÑ˛y ≤ÃFäÈî˛ô›˛–

≤Ãì˛ƒ£ ÎyÓ̊y á,!íì˛ Á ˛ôîyòì˛ñ

ˆîÖ xyã ì˛yÓ̊y ¢ Ï̂Ó Ï̂Ü ¢õ%îƒì˛ó

ì˛y Ï̂îÓ̊£z î Ï̂úÓ̊ ˆ˛ôäÈ Ï̂ò xy!õÁ xy!äÈñ

ì˛y Ï̂îÓ̊£z õ Ï̂ïƒ xy!õÁ ˆÎ õ!Ó̊ÈÙÈÓ§y!â˛–

ì˛y£ẑ Ïì˛y â˛ Ï̂ú!äÈ !îòÈÙÈ˛ô!OÑ˛y !ú Ï̂ÖÈÙÈ

!Ó Ï̂î y£ xyãÊ !Ó≤’Ó â˛y!Ó̊!î Ï̂Ñ˛––

Sxò%¶˛ÓV

¢%Ñ˛yhs˛Ó̊ ≤ÃyÎ̊ ¢Ó !ÓÖƒyì˛ Ñ˛!Óì˛y£z ~ ¢õÎÑ˛yÓ̊ ˆúÖy– ÖÓÓ̊ñ £zv ẑ̨ ÏÓ̊y Į̈̂ ôÓ̊ v ẑ̨ Ïj Ï̂üƒñ ≤Ãlfl˛ì˛ñ xò%¶˛Óñ !Ó Ï̂«˛y¶˛ñ

1úy ˆõÈÙÈÓ̊ Ñ˛!Óì˛y Û46ñ !îò Óî Ï̂úÓ̊ ˛ôyúy ≤Ã¶,̨ !ì˛– !mì˛#Î̊ õ£yÎ%̂ Ïk˛Ó̊ ˛ôÓ̊ Ñ˛!õv z̨!òfi›˛ ˛ôy!›≈̨ Ó̊ õ%Ö˛ôe ãòÎ%k˛

˛ô!eÑ˛y!›˛ xyd≤ÃÑ˛yü Ñ˛Ó̊ Ï̂úy fl ∫̨yï#òì˛y òy Ï̂õ– ~£z ˛ô!eÑ˛yÓ̊ !Ñ˛ Ï̂üyÓ̊ !Ó¶˛y Ï̂ÜÓ̊ îy!Î̊c ˛ô Ï̂v˛̧ ¢%Ñ˛yhs˛Ó̊ Á˛ô Ï̂Ó̊– ì §̨yÓ̊

~£z x!¶˛K˛Èì˛y£z ö%̨ Ï̂›˛ v ẑ̨ Ï‡˛ Ï̂äÈ ÚÚÖÓÓ˚ÛÛ Ñ˛!Óì˛yÎ˚–

÷ï% ÖÓÓ̊ Ó̊y Ï̂Öy òy Ñ˛y Ï̂Ó̊y !Ó!òî  ˆâ˛yÖ xyÓ̊ v z̨ÍÑ˛í≈ Ñ˛y Ï̂òÓ̊–

˙ Ñ˛ Ï̂¡ôy!ã›˛Ó̊ !Ñ˛ Ñ˛Ö Ï̂òy â˛õ Ï̂Ñ˛ Á Ï̂‡˛ !òÖ%§ì˛ Îy!s f̨Ñ˛ì˛yÓ̊ ˆÑ˛y Ï̂òy ö §̨y Ï̂Ñ˛⁄

£z!ì˛õ Ï̂ïƒ£zñ Ñ˛ƒy!Ó Ï̂ò›˛ !õü Ï̂òÓ˚ ≤’ƒyò xò%¢y Ï̂Ó˚ ¶˛yÓ˚̂ Ïì˛ Ñ˛ò!fi›˛!›˛v z̨£ẑ ÏÎ˚r›˛ ~ Ï̂¢¡∫!ú Ü‡˛ò £Î˚– Óv˛̧úy›˛

ãÁ£Ó̊úyú Ï̂Ñ˛ xfl įyÎ̊# ¢Ó̊Ñ˛yÓ̊ Ü‡˛ò Ñ˛Ó̊ Ï̂ì˛ xyõs f̨í Ñ˛Ó̊ Ï̂úò 12£z xyÜfi›˛– õ%¢ú#õ ú#ÜÁ ˆü°Ï ˛ôÎ≈hs˛ ~£z

¢Ó̊Ñ˛y Ï̂Ó̊ ˆÎyÜ !îú– !Ñ˛ls˛ !Ó !›˛ü ¢y¡ÀyãƒÓyî !£rî%ÈÙÈõ%¢!úõ ¢y¡±îy!Î̊Ñ˛ !¶˛!_ Ï̂ì˛ ˆîü¶˛yÜ Ñ˛Ó̊yÓ̊ ãòƒ ì˛y Ï̂îÓ̊

îyÓyÓ̊ äÈÑ˛ !‡˛Ñ˛ Ñ˛ Ï̂Ó̊ ˆö˛ Ï̂ú!äÈ Ï̂úy– xòƒ!î Ï̂Ñ˛ ~Ñ˛£z ¢õ Ï̂Î̊ Órî#õ%!_´ xy Ï̂rîyúò î%Ó≈yÓ̊ £ Ï̂Î̊ v ẑ̨ Ï‡˛– 1946

¢y Ï̂úÓ˚ ãμúy£z õy Ï̂¢ £zv z̨!ò¶˛y!¢≈!›˛ £zò!fi›˛!›˛v ẑ̨ Ï›˛ äÈyeÈÙÈÑ˛õ≈# Ï̂îÓ˚ ~Ñ˛ !ÓÓ˚y›˛ ¢¶˛y £Î˚ñ ˆ¢Öy Ï̂ò ˛ôv ¸̨y £ Ï̂úy

¢%Ñ˛y Ï̂hs˛Ó̊ Ñ˛!Óì˛y Úãòì˛yÓ̊ õ%̂ ÏÖ ˆö˛y Ï̂›˛ !Óî%ƒÍÓyí#Û≠

ÁÓ̊y Ó#Ó̊ñ ÁÓ̊y xyÑ˛y Ï̂ü ãyÜyì˛ G˛v˛̧ñ

Á Ï̂îÓ̊ Ñ˛y!£ò# !Ó Ï̂îü#Ó̊ Ö%̂ Ïò =!úñ Órî%Ñ˛ñ ˆÓyõyÓ̊ xy= Ï̂òñ xy Ï̂ãy ˆÓ̊yõyM˛ÈÑ˛Ó̊–

˛ôÓ̊ ˛ôÓ̊£z ~ú 29 Ï̂ü ã%úy£ẑ ÏÎÓ̊ ˆ¢£z !ÓÓ̊y›˛ !Ó Ï̂«˛y Ï̂¶˛Ó̊ !îò– ¢yÓ̊y ¶˛yÓ̊ì˛ ïõ≈á›˛# v˛yÑ˛ Á ì˛yÓ̊ Ñ˛õ≈# Ï̂îÓ̊

¢õÌ≈̂ Ïò ¢Ó≈ydÑ˛ ¢ö˛ú £Ó̊ì˛yú– !Ñ˛ls˛ ˜Ó≤’!ÓÑ˛ xy Ï̂rîyúò ÎÖò â˛Ó̊õ ¢#õyÎ̊ v z̨ß̈#ì˛ñ á›˛òy ÎÖò î &ì˛ ˛ô!Ó̊í!ì˛Ó̊

!î Ï̂Ñ˛ Îy Ï̂FäÈñ ì˛Öò ÓyÇúy Ï̂î Ï̂üÓ̊ Ó%̂ ÏÑ˛ñ ¶˛yÓ̊ Ï̂ì˛Ó̊ £z!ì˛£y Ï̂¢ ˆò Ï̂õ ~ú 1946 ~Ó̊ 16£z xyÜfi›˛– ≤Ã!ì˛!e´Î̊yü#ú

ü!_´Ó˚ â˛Ó˚õ â˛e´yhs˛ ¢yÌ≈Ñ˛ £ Ï̂úy– ¶˛y£ẑ ÏÎ˚Ó˚ Ó%̂ ÏÑ˛ ¶˛y£z ≤Ãì˛ƒ«˛ ä%È!Ó˚ ˆõ Ï̂Ó˚ â˛ú Ï̂úy ≤Ãì˛ƒ«˛ !îÓy Ï̂úy Ï̂Ñ˛– ˆ¢£z

Ó#¶˛Í¢ì˛õ ¢y¡±îy!Î̊Ñ˛ îyDy â˛ú Ï̂úy ˆÜy›˛y ~Ñ˛ ÓäÈÓ̊ ï Ï̂Ó̊– Ñ˛Ç Ï̂@˘Ã¢ ~ÓÇ õ%¢ú#õ ú# Ï̂ÜÓ̊ ˆòì˛yÓ̊y !òÓ̊y˛ôî

î)Ó˚̂ Ïc î§y!v˛̧ Ï̂Î˚ ≤Ãì˛ƒ«˛ Ñ˛Ó˚̂ Ïúò ˆ¢£z î,üƒ–
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ÚÚ¢y!Ó̊ ¢y!Ó̊ Óy!v˛̧ ¢Ó

õ Ï̂ò £Î̊ Ñ˛Ó Ï̂Ó̊Ó̊ õ Ï̂ì˛y–

õ,ì˛ õyò%̂ Ï°ÏÓ̊ hfl)̨ ˛ô Ó%̂ ÏÑ˛ !ò Ï̂Î̊ ˛ô Ï̂v˛̧ xy Ï̂äÈ

â%̨ ˛ô Ñ˛ Ï̂Ó̊ ¢¶˛ Ï̂Î̊ !òã≈̂ Ïò–

õy Ï̂G˛ õy Ï̂G˛ ü∑ £Î̊≠

!õ!ú›˛yÓ̊# úÓ̊#Ó̊ Üã≈ò ˛

ôÌ ˆÓ Ï̂Î̊ ä%È Ï̂›˛ ÎyÎ̊ !Óî%ƒ Ï̂ì˛Ó̊ õ Ï̂ì˛y

¢îΩ˛ xy Ï̂e´y Ï̂ü–ÛÛ

ˆáyÓ̊ !ì˛!õÓ̊ ˆò Ï̂õ ~ Ï̂úy ¢%Ñ˛y Ï̂hs˛Ó̊ ã#Ó Ï̂òÁ– î#á≈!îò x¢%fl į ÌyÑ˛ÓyÓ̊ ˛ôÓ̊ ÓyÓ̊ÇÓyÓ̊ v˛y_´y Ï̂Ó̊Ó̊ ˛ôÓ̊yõü≈

v ẑ̨ Į̈ ô«˛y Ñ˛ Ï̂Ó˚ xÑ˛Ìƒ ˛ô!Ó˚◊ Ï̂õÓ˚ ö˛ Ï̂ú üÓ˚#Ó˚ fl ∫̨yfl įƒ ~Ñ˛îõ ˆ¶˛ Ï̂à ˛ôv˛̧ Ï̂úy ¢%Ñ˛yhs˛Ó˚– Ó%̂ ÏÑ˛Ó˚ ¢y Ï̂Ì ¢y Ï̂Ì ˆ˛ô Ï̂›˛Á

äÈ!v˛̧ Ï̂Î̊ ˛ôv˛̧ Ï̂úy !›˛!Ó– 1947 ¢y Ï̂úÓ̊ 1úy ~!≤Ãú ì˛y Ï̂Ñ˛ ¶˛!ì≈̨  Ñ˛Ó̊y £Î̊ ÎyîÓ˛ô%Ó̊ !›˛v z̨ÓyÓ̊!Ñ˛v ẑ̨ Ïúy!¢¢ £¢!˛ô›˛y Ï̂ú–

£y¢˛ôyì˛y Ï̂ú xy¢yÓ̊ ¢yì˛!îò ˛ô Ï̂Ó̊ Óı%̨  xÓ̊&í Ï̂Ñ˛ ¢%Ñ˛yhs˛ !ú Ï̂Ö!äÈ Ï̂úòñ Ú Ú¢yì˛!îò £ Ï̂Î̊ ˆÜú ~Öy Ï̂ò ~ Ï̂¢!äÈ– Óv˛̧

~Ñ˛yÈÙÈ~Ñ˛y ˆ‡˛Ñ˛ Ï̂äÈ ~Öy Ï̂ò– ¢yÓ̊y!îò â%̨ ˛ôâ˛y˛ô Ñ˛y›˛y Ï̂ì˛ £Î̊– !Ó Ï̂Ñ˛ Ï̂ú ˆÑ˛v z̨ ~ Ï̂ú xyò Ï̂rî xï#Ó̊ £ Ï̂Î̊ ˛ô!v ¸̨–

ˆõãîy SÓ̊yÖyú ¶˛Ryâ˛yÎ≈V !òÎ̊!õì˛ xy Ï̂¢ñ !Ñ˛ls˛ ¢%¶˛y°Ï !òÎ̊!õì˛ xy Ï̂¢ òy– Ñ˛yú ˆõã Ï̂ÓÔ!îÈÙÈõy!¢õy Ï̂Ñ˛ !ò Ï̂Î̊

ˆõãîy ~ Ï̂¢!äÈú– â˛ Ï̂ú ÎyÓyÓ̊ ˛ôÓ̊ õò Óv˛̧ ÖyÓ̊y˛ô £ Ï̂Î̊ ˆÜú– Óyhfl˛!ÓÑ˛ üƒyõÓyãy Ï̂Ó̊Ó̊ ˙ ˛ô!Ó̊ Ï̂Óü ˆäÈ Ï̂v˛̧ ~ Ï̂¢

Ó̊#!ì˛õì˛ Ñ˛‹T ˛ôy!FäÈ– ì%̨ £zÈÙÈ!Ñ˛ ~Ö Ï̂òy îyDyÓ̊ xÓ Ï̂Ó̊y Ï̂ïÓ̊ õ Ï̂ïƒ xy!äÈ¢⁄ òy Ñ˛úÑ˛yì˛yÎ̊ Îyì˛yÎ̊yì˛ Ñ˛Ó̊ Ï̂ì˛ ˛ôyÓ̊!äÈ¢⁄

Îy£z ˆ£yÑ˛ñ ¢%̂ ÏÎyÜ ˆ˛ô Ï̂ú£z xyõyÓ̊ ¢ Ï̂D ˆîÖy Ñ˛Ó̊!Ó– ˆîÖy Ñ˛Ó̊ÓyÓ̊ ¢õÎ̊ !Ó Ï̂Ñ˛ú â˛yÓ̊ Ï̂›˛ ˆÌ Ï̂Ñ˛ äÈÛ›˛y– !üÎ̊yúîy

!î Ï̂Î̊ ˆ›˛Δ̂ Ïò Ñ˛ Ï̂Ó̊ xy¢ Ï̂ì˛ ˛ôy!Ó̊¢ñ !Ñ˛ÇÓy 8~ ÓyˆÏ¢– ~ÖyˆÏò Ú ˆúv˛# ˆõÓ̊# £yÓ≈y›˛ ÓœÑ˛Û ~Ñ˛ ò¡∫Ó̊ ˆÓˆÏv˛ xy!äÈ–ÛÛ

¢%Ñ˛yhs˛Ó̊ õ,ì%̨ ƒÓ̊ !îò!›˛Á !äÈú ¶˛Î̊yÓ£ ¢y¡±îy!Î̊Ñ˛ îyDyÎ̊ £yòy£y!ò Ï̂ì˛ õ_ñ ö˛ Ï̂ú ~£z õ£yõÓ̊í Ï̂Ñ˛ ˆÑ˛w Ñ˛ Ï̂Ó̊

ˆÑ˛yò !õ!äÈú Ñ˛Ó̊y ¢Ω˛Ó £Î̊!ò– Ñ˛yü#!õ!_ Ï̂Ó̊Ó̊ Ÿ¬üyòáy Ï̂›˛ ò#Ó̊ Ï̂Ó ~ÓÇ !òÉü Ï̂∑ x!@¿ Ï̂ì˛ v z̨Í¢Ü≈ Ñ˛Ó̊y £ Ï̂Î̊!äÈú

¢Ç@˘Ãyõ# Ñ˛!ÓÓ̊ ≤Ãyí£#ò ˆî£–

¢%Ñ˛yhs˛ ÎÖò üÎƒyÜì˛ ì˛Öò Ñ˛!Ó ¢%¶˛y°Ï õ%̂ ÏÖy˛ôyïƒyÎ̊ ¢£ !Ñ˛ä%ÈÓı%̨  Á ÷¶˛yÌ≈#Ó̊y ¢%Ñ˛y Ï̂hs˛Ó̊ ~Ñ˛›˛y Ñ˛yÓƒ@˘Ãs į

≤ÃÑ˛y Ï̂üÓ̊ v ẑ̨ ÏîƒyÜ !ò Ï̂Î̊!äÈ Ï̂úò– 1943 ˆÌ Ï̂Ñ˛ 1947 ~Ó̊ õ Ï̂ïƒ ˆúÖy ¢%Ñ˛y Ï̂hs˛Ó̊ ¢ÇÜ,£#ì˛ Ñ˛!Óì˛y !ò Ï̂Î̊ ~£z

Ñ˛yÓƒ@˘Ãs į– Ó£z ÎÖò ˆ≤Ã Ï̂¢ ÎyÎ̊ ì˛Öò ¢%Ñ˛yhs˛ ˆ¢£z ö˛y£zú Ñ˛!˛ô ˆî Ï̂Ö!äÈ Ï̂úò !Ñ˛ls˛ òyõÑ˛Ó̊í !‡˛Ñ˛ Ñ˛ Ï̂Ó̊ v z̨‡˛ Ï̂ì˛

˛ôy Ï̂Ó˚ò!ò– ¢%Ñ˛y Ï̂hs˛Ó˚ õ,ì%̨ ƒÓ˚ xÓƒÓ!£ì˛ ˛ô Ï̂Ó˚£z ≤ÃÌõ Ñ˛!Óì˛yÓ˚ òy Ï̂õ òyõ ˆÓ˚̂ ÏÖ ¢%Ñ˛y Ï̂hs˛Ó˚ ≤ÃÌõ Ñ˛!Óì˛yÓ˚ Ó£z

ÚäÈyv˛̧˛ôeÛ ≤ÃÑ˛y!üì˛ £ú xy°Ïyë˛̧ 1354– xy Ï̂Ó̊Ñ˛›˛y xq$ì˛ ì˛ÌƒÈÈÙÙÙÈõò#wúyú Ó¢%Ó̊ ¢%Ñ˛yhs˛ Ü Ï̂“Ó̊ ÚòyÎ̊ Ï̂Ñ˛Ó̊ÛÁ

~£z Î"y Ï̂Ó˚y Ï̂Ü£z õ,ì%̨ ƒ £ Ï̂Î˚!äÈ Ï̂úy–

¢%Ñ˛yhs˛ ¶˛Ryâ˛yÎ≈̂ ÏÑ˛ fl˛øÓ̊ò Ñ˛Ó̊y ~Ñ˛!›˛ î%Ó̊&£ Óƒy˛ôyÓ̊– ì˛y Ï̂Ñ˛ !ò Ï̂Î̊ î%£z Ñ˛úõ ˆúÖy ¢£ãñ !Ñ˛ls˛ ì˛yÓ̊ xy= Ï̂òÓ̊

ˆì˛ã Ï̂Ñ˛ ¢£ƒ Ñ˛Ó̊y xì˛ƒhs˛ Ñ˛!‡˛ò ~Ñ˛!›˛ Ñ˛yã– Ñ˛yÓ̊í ¢%Ñ˛yhs˛Ó̊ ¢,!‹T xyõyÓ̊ xy˛ôòyÓ̊ õ Ï̂ïƒ ˆÜ§̂ Ïv˛̧ Ó Ï̂¢ ÌyÑ˛y

üì˛y!∑≤Ãyâ˛#ò ¢%!ÓïyÓyîñ ˆ◊í#Ëîy¢#òƒ Ï̂Ñ˛ ¢Ó̊y¢!Ó̊ Ñ˛y‡˛Üv˛̧yÎ̊ !ò Ï̂Î̊ ~ Ï̂¢ î§yv˛̧ Ñ˛Ó̊yÎ̊ó ~Ñ˛!›˛ 20 ÓäÈ Ï̂Ó̊Ó̊ Ñ˛!ÓÓ̊

!Ñ˛ä%È ü∑ xyõy Ï̂îÓ̊ ¢Ñ˛ú Ï̂Ñ˛ ˆÓxyÓ & Ñ˛ Ï̂Ó̊ ˆì˛y Ï̂ú ~£z ãÜ Ï̂ì˛Ó̊ ~Ñ˛ xy!î x Ï̂õyá ≤Ã Ï̂Ÿ¿Ó̊ ¢yõ Ï̂ò– úƒyÇfi›˛ò

!£v z̨ã ~Ñ˛îy ~£z ≤ÃŸ¿ Ñ˛ Ï̂Ó̊!äÈ Ï̂úòñ "Which side are you on! Which side are you on?"– ~Ñ˛!î Ï̂Ñ˛

~£z ˛ô,!ÌÓ#Ó̊ ¢ÇÖƒy=Ó̊& ˆüy!°Ïì˛ !ò˛ô#!v˛̧ì˛ õyò%°Ïñ xòƒ!î Ï̂Ñ˛ õ%!‹T Ï̂õÎ̊ ÎyÓ̊y ~£z ˛ô,!ÌÓ#Ó̊ ¢Ñ˛ú ãú ãDú ã!õÓ̊

Á˛ôÓ̊ !ò Ï̂ã Ï̂îÓ̊ Ñ˛y Ï̂Î̊!õ ¢_¥y xy Ï̂Ó̊y˛ô Ñ˛Ó̊ Ï̂ì˛ ì˛Í˛ôÓ̊– xy˛ô!ò ˆÑ˛yò!î Ï̂Ñ˛⁄ ¢%Ñ˛yhs˛Ó̊ !î Ï̂Ñ˛⁄ òy!Ñ˛ ˆ¢£z¢Ó !Ñ˛ä%ÈÓ̊

!î Ï̂Ñ˛ Îy ¢%Ñ˛yhs˛ á,íy Ñ˛Ó˚̂ Ïì˛ò⁄ ¢%Ñ˛y Ï̂hs˛Ó˚ ãß√üì˛Ó Ï̂°Ï≈ ~£z ≤ÃŸ¿ Óv˛̧ ≤Ãy¢!DÑ˛–
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◊õÈÙÈ Ï̂Ñ˛yv˛ÈÙÙÙÈ◊õã#Ó# õyò%̂ Ï°ÏÓ˚ ¢õ¢ƒy

≤Ãí Ï̂Óü ˛ô%Ó˚Ñ˛y£zì˛

ÓyÓy ¢y Ï̂£Ó xy Ï̂¡∫îÑ˛Ó̊ xyõy Ï̂îÓ̊ ˆî Ï̂üÓ̊ ¢Ç!Óïy Ï̂òÓ̊ ãòÑ˛ !£¢y Ï̂Ó ¢Ó≈y!ïÑ˛ ˛ô!Ó̊!â˛ì˛– !Ñ˛ls˛ ¶˛yÓ̊ Ï̂ì˛Ó̊ ◊!õÑ˛

xy Ï̂rîyúò Á ◊!õÑ˛ Ñ˛úƒy Ï̂í ì §̨yÓ̊ xÓîyò ¢¡ô Ï̂Ñ≈̨  xyõyÓ̊y ì%̨ úòyõ%úÑ˛ Ñ˛õ  xÓÜì˛– !ÓÜì˛ üì˛ Ï̂Ñ˛Ó̊ !Óü Á

!e Ï̂üÓ̊ îü Ï̂Ñ˛ ˆîüã%̂ Ïv˛̧ ˆÎ  v z̨_yú ◊!õÑ˛ xy Ï̂rîyúò !Ó !›˛ü üy¢ò Ï̂Ñ˛ !Ó˛ôÎ≈hfl˛ Ñ˛ Ï̂Ó̊!äÈúñ ì˛yÓ̊ ˛ô%̂ ÏÓ̊yïy Óƒy!_´c

!äÈ Ï̂úò xy Ï̂¡∫îÑ˛Ó̊– 1942 ˆÌ Ï̂Ñ˛ 1946 ˛ôÎ≈hs˛ ¶˛y£z¢Ó̊ Ï̂Î̊Ó̊ ~!:!Ñ˛v z̨!›˛¶˛ Ñ˛yv z̨!™ Ï̂ú !ì˛!ò !äÈ Ï̂úò ◊!õÑ˛ Ï̂îÓ̊

≤Ã!ì˛!ò!ï– ì §̨yÓ̊£z v ẑ̨ Ïîƒy Ï̂Ü ~£z ¢õ Ï̂Î̊ ¶˛yÓ̊ Ï̂ì˛ ◊!õÑ˛ Ñ˛úƒy Ï̂í ≤Ãí#ì˛ £Î̊ The Industrial Employment

(Standing Order) Act, 1946, Industrial Dispute Act, 1947, E.S.I Act, 1948 Á  Minimum

Wage Act, 1948– ¢Ç Ï̂üy!ïì˛ £Î̊ Trade Union Act, 1926, Workmen Compensation Act, 1923,

Payment of Wages Act, 1936– xy Ï̂úyâ˛òyÓ̊ ÷Ó̊& Ï̂ì˛ ~£z !Ó°ÏÎ̊›˛yÓ̊ xÓì˛yÓ̊íy ~£z v ẑ̨ Ïjƒüƒ  ˆÎñ ◊õ ˆÑ˛yv˛

â˛yú% Ñ˛Ó̊ Ï̂ì˛ !Ü Ï̂Î̊ ¢Ó̊Ñ˛yÓ̊ ì˛yÓ̊ v ẑ̨ Ïjüƒ ¢¡ô Ï̂Ñ≈̨  ˆÎ Ñ˛Ìy Óú Ï̂äÈ ì˛y Ñ˛ì˛›˛y Î%!_´@˘Ãy£ƒ ì˛y xò%ïyÓò Ñ˛Ó̊y–

˛ôÓ̊yï#òì˛yÓ̊ xò%¶)̨ !ì˛ Ï̂Ñ˛ v ẑ̨ Ïfl˛Ò !î Ï̂Î̊ Óúy £ Ï̂FäÈñ v z̨̨ ô!ò Ï̂Ó!üÑ˛ xy£ẑ ÏòÓ̊ òyÜ˛ôyü ˆÌ Ï̂Ñ˛ õ%_´ £ Ï̂Î̊  ¢õ,k˛ ¶˛yÓ̊ì˛

Ü Ï̂v˛̧ ì%̨ ú Ï̂ì˛£z ~£z ◊õ ˆÑ˛yv˛ ≤ÃÓì≈̨ ò– !‡˛Ñ˛ ˆÎñ ~£z xy£zò=!ú Ó,!›˛ü üy¢ Ï̂ò ≤Ãí#ì˛ £ Ï̂Î̊!äÈúñ !Ñ˛ls˛ ~£z

xy£zò=!ú Ï̂ì˛ ˆÎ ¢%Ó̊«˛y ◊!õÑ˛ Ï̂îÓ̊ ãòƒ !äÈú ì˛y !Ñ˛  òì%̨ ò xy£ẑ Ïò ÓãyÎ̊ ÌyÑ˛ Ï̂äÈ⁄ ÌyÑ˛ Ï̂äÈ òy– ì˛y£ Ï̂ú ˆÑ˛yò

ÓyïƒÓyïÑ˛ì˛y ˆÌ Ï̂Ñ˛ ~£z xy£zò⁄

1948 ¢y Ï̂ú ˆáy!°Ïì˛ £ Ï̂Î̊!äÈú ¶˛yÓ̊ Ï̂ì˛Ó̊ ≤ÃÌõ !ü“ò#!ì˛– xyÓ̊ 1956 ¢y Ï̂ú Ñ˛Ç Ï̂@˘Ã Ï̂¢Ó̊ xyÓy!î x!ï Ï̂Óü Ï̂ò

Ü,£#ì˛ £Î̊ !ü“!ò¶≈̨ Ó̊ x!Ì≈ò#!ì˛ Ü Ï̂v˛̧ ˆì˛yúyÓ̊ !¢k˛yhs˛– 1956 ¢y Ï̂ú xyõy Ï̂îÓ̊ ˆî Ï̂ü ˆáy!°Ïì˛ £Î̊ !mì˛#Î̊

!ü“ò#!ì˛– ~£z !ü“ò#!ì˛£z xyõyˆÏîÓ˚ ˆîˆÏüÓ˚ xÌ≈ò#!ì˛Ó˚ x!¶˛õ%Ö !òï≈yÓ˚í Ñ˛ˆÏÓ˚ ˆîÎ˚– ˆîˆÏü â˛yú% £Î˚

!õ◊ÈÙÈxÌ≈ò#!ì˛–÷Ó˚& £Î˚ñv z̨Í˛ôyîò ˆ«˛ Ï̂e ¢Ó˚Ñ˛yÓ˚# Á ˆÓ¢Ó˚Ñ˛yÓ˚# ˆ«˛ Ï̂eÓ˚ £y Ï̂ì˛ £yì˛ ï Ï̂Ó˚ â˛úy– !Ñ˛ls˛ ~£z

xÌ≈̃ Ïò!ì˛Ñ˛ v z̨Í˛ôyîò Á !ÓÑ˛y Ï̂ü ¢Ó̊Ñ˛yÓ̊£z !äÈ Ï̂úy õ)Öƒ Ñ˛yu˛yÓ̊#– ¢Ó̊Ñ˛yÓ̊# v ẑ̨ Ïîƒy Ï̂Ü£z !ò!õ≈ì˛ £ Ï̂Î̊!äÈ Ï̂úy !ü“

v z̨Í˛ôyî Ï̂òÓ̊ !¶˛!_– !Ñ˛ls˛ òÓπ£z ~Ó̊ îü Ï̂Ñ˛ v z̨îyÓ̊ ò#!ì˛Ó̊ Ó—y £yÁÎ̊yÎ̊ ¶˛yÓ̊ì˛#Î̊ xÌ≈ò#!ì˛Ó̊ x!¶˛õ)Ö ˆÜú Óî Ï̂ú–

xÌ≈̃ Ïò!ì˛Ñ˛ !ÓÑ˛y Ï̂ü ¢Ó̊Ñ˛yÓ̊# ¶)̨ !õÑ˛y xyÓ̊ õ%Öƒ ÌyÑ˛ú òy– ¢Ó̊Ñ˛y Ï̂Ó̊Ó̊ ¶)̨ !õÑ˛y ¢£yÎ̊ Ï̂Ñ˛Ó̊– ì˛y£z ÷Ó̊& £ú ¢Ó̊Ñ˛yÓ̊#

ˆ«˛ˆÏeÓ˚ ˆÓ¢Ó˚Ñ˛yÓ˚#Ñ˛Ó˚í Á !Óú@¿#Ñ˛Ó˚í– v˛zÍ˛ôyîˆÏò xyÓ˚ ¢Ó˚Ñ˛yÓ˚ !Ó!òˆÏÎ˚yÜ Ñ˛Ó˚ˆÏÓ òy– v˛zÍ˛ôyîò ˆ«˛e

˛ô%̂ ÏÓ˚y˛ô%!Ó˚¶˛y Ï̂Ó !ò¶≈̨ Ó˚ü#ú  £ Ï̂Î˚ ˛ôv˛̧ Ï̂úy ˆÓ¢Ó˚Ñ˛yÓ˚# Á !Ó Ï̂îü# ˛ô%§!ãÓ˚  v z̨̨ ôÓ˚– UPA1 Á UPA 2  ¢Ó̊Ñ˛y Ï̂Ó̊Ó̊

¢õÎ̊ v z̨îyÓ̊ xÌ≈ò#!ì˛Ó̊ Óyhfl˛Óì˛y Ï̂Ñ˛ ˆõ Ï̂ò !ò Ï̂úÁñ !ÓŸªyÎ̊ò Ï̂Ñ˛ !Ñ˛¶˛y Ï̂Ó ãòõ%Ö# Á õyò!ÓÑ˛ Ñ˛Ó̊y ÎyÎ̊ ì˛yÓ̊ ≤ÃÎ̊y¢

!äÈú–

!Ñ˛ls˛ 2014 ¢y Ï̂úÓ˚ ˛ôÓ˚ ˆ¢£z ≤ÃÎ˚y¢ ˛ô%̂ ÏÓ˚y˛ô%!Ó˚ xhfl˛!õì˛– ~Öò ¢Ó˚Ñ˛yÓ˚ ˛ô!Ó˚â˛y!úì˛ Ñ˛ Į̈̂ ô≈y Ï̂Ó˚›˛ ˛ô%§!ãÓ˚ myÓ˚y–

fl ∫̨y¶˛y!ÓÑ˛¶˛y Ï̂Ó£z ˆî Ï̂üÓ˚ v z̨Í˛ôyîò ÓƒÓfl įy ~Öò ˆÎ Ï̂£ì%̨  ~£z Ñ˛ Į̈̂ ô≈y Ï̂Ó˚›˛ñ ˆÓ¢Ó˚Ñ˛yÓ˚# Á !Ó Ï̂îü# ˛ô%§!ãÓ˚ myÓ˚y£z

!òÎ̊!s f̨ì˛ñ ˆ¢£ẑ Ï£ì%̨  ˆÓ¢Ó̊Ñ˛yÓ̊# Á !Ó Ï̂îü# ˛ô%§!ã Ó̊ ¢£yÎ̊Ñ˛ Á xò%Ñ%̨ ú  ˛ô!Ó̊ Ï̂Óü ˜ì˛Ó̊# Ñ˛Ó̊ Ï̂ì˛£z ~Öò ¢Ó̊Ñ˛yÓ̊

Óƒhfl˛– ˆî Ï̂üÓ˚ v z̨ß¨Î˚̂ ÏòÓ˚ õy˛ôÑ˛y!‡˛ ÎÖò ˆî Ï̂ü ˆÓ¢Ó˚Ñ˛yÓ˚# Á !Ó Ï̂îü# ˛ô%§!ãÓ˚ !Ó!ò Ï̂Î˚y Ï̂ÜÓ˚ ˛ô!Ó˚õyíñ ì˛Öò

¢Ó˚Ñ˛yÓ˚̂ ÏÑ˛ ~£z ˛ô%§!ãÓ˚ Ñ˛y Ï̂äÈ õyÌyòì˛ Ñ˛Ó˚̂ Ïì˛ £ Ï̂Î˚̂ ÏäÈ– ì˛y£zñ fl ∫̨yï#òì˛yÓ˚ ˛ôÓ˚ ˆÌ Ï̂Ñ˛ ¢yïyÓ˚í õyò%̂ Ï°ÏÓ˚ ãòƒ ˆÎ

xyÌ≈ÈÙÈ¢yõy!ãÑ˛ ¢%Ó̊«˛yñ xy£ẑ ÏòÓ̊ õyïƒ Ï̂õ ¢%¢ÇáÓk˛ £ Ï̂Î̊ Ï̂äÈñ  ˆ¢=!úÓ̊ ¢ Ï̂DÁ ¢Ó̊Ñ˛yÓ̊ xyã xy Į̈̂ ôy°Ï Ñ˛Ó̊ Ï̂ì˛

Óƒhfl˛– ~£z ÓyïƒÓyïÑ˛ì˛y ˆÌ Ï̂Ñ˛£z ¢Ó̊Ñ˛yÓ̊#¶˛y Ï̂Ó ˆáy!°Ïì˛ £Î̊ Ease of Doing Business (EoDB) ~Ó̊ ì˛_¥–
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xÌ≈yÍ ÓƒÓ¢yÎ̊# Á !Ó!ò Ï̂Î̊yÜÑ˛yÓ̊# Ï̂îÓ̊ fl ∫̨y Ï̂Ì≈ ¢Ó̊Ñ˛yÓ̊ !Ñ˛ ˛ôî Ï̂«˛˛ô !ò Ï̂ì˛ ˛ôy Ï̂Ó̊–  õs f̨#¢¶˛y Ó Ï̂¢ ãòfl ∫̨y Ï̂Ì≈ òì%̨ ò

xy£zò Ñ˛Ó̊ Ï̂ì˛ òÎ̊ñ ≤Ãâ˛!úì˛ xy£zò Ï̂Ñ˛ Ñ˛ì˛›˛y de-regularize  Ñ˛Ó̊y ÎyÎ̊ ì˛y ˆîÖyÓ̊ ãòƒ– xy£zò ≤Ãí#ì˛ £Î̊

◊!õ Ï̂Ñ˛Ó˚ fl ∫̨y Ï̂Ì≈ òÎ˚ñ xy£zò ≤Ãí#ì˛ £Î˚  Ñ˛ Į̈̂ ô≈y Ï̂Ó˚›˛ñ ˆÓ¢Ó˚Ñ˛yÓ˚# Á !Ó Ï̂îü# ˛ô%§!ãÓ˚ fl ∫̨y Ï̂Ì≈–

ˆî Ï̂üÓ̊ xyÌ≈ÈÙÈ¢yõy!ãÑ˛ x@˘ÃÜ!ì˛Ó̊ ~£z ˆ≤Ã«˛y˛ô Ï̂›˛£z òì%̨ ò ◊õÈÙÈ Ï̂Ñ˛y Ï̂v˛Ó̊ xÓì˛yÓ̊íy– 2019ÈÙÈ20 ¢y Ï̂ú ÎÖò

¢õ@˘Ã !ÓŸª ì˛Ìy xyõy Ï̂îÓ̊ ˆî Ï̂üÓ̊ xy˛ôyõÓ̊ ãòÜí Ñ˛!¶˛v˛ ˆõyÑ˛y!ÓúyÎ̊ !Ó˛ôß̈ñ ì˛Öò ¢Ç¢ Ï̂î v z̨ay!˛ôì˛ £Î̊

◊õÈÙÈˆÑ˛yv˛ !Óú– ¢Ç¢ Ï̂î !Ó Ï̂ü°Ï xy Ï̂úyâ˛òy äÈyv˛̧y£z ˆî Ï̂ü ≤Ãâ˛!úì˛ 29 !›˛ ◊õÈÙÈ xy£zò Ï̂Ñ˛ ~Ñ˛!eì˛ Ñ˛ Ï̂Ó̊ 4 !›˛

◊õÈÙÈ Ï̂Ñ˛y Ï̂v˛Ó̊ xhs˛¶≈̨ %_´ Ñ˛Ó̊y £Î̊– 2020 ¢y Ï̂ú£z Ó̊y‹T…̨ ô!ì˛Ó̊ xò%̂ Ïõyîò úy¶˛ Ñ˛ Ï̂Ó̊ S1V Code on WagesAct,
2019 (2) The Industrial Relations Code, 2020 (3) The Code on Social Security, 2020(4)
The Occupational Safety, Health and Working Conditions Code, 2020– xyÓ̊ 2025 ¢y Ï̂úÓ̊

ò Ï̂¶˛¡∫̂ ÏÓ̊ ~£z ˆÑ˛yv˛=!ú úy= Ñ˛Ó̊yÓ̊ ˆòy!›˛ü ãy!Ó̊ £Î̊– ¢Ó̊Ñ˛y!Ó̊¶˛y Ï̂Ó Óúy £úñ  xy!Ì≈Ñ˛ ¢õ,!k˛ñ xyï%!ò!Ñ˛Ñ˛Ó̊ò

Á xò%Ñ%̨ ú !ü“ Óyı˛Ó ˛ô!Ó̊ Ï̂Óü ˜ì˛Ó̊# Ñ˛Ó̊ Ï̂ì˛ ~£z ◊õÈÙÈ Ï̂Ñ˛yv˛– ~Öy Ï̂ò Ó,k˛# ˛ôy Ï̂Ó ◊!õÑ˛ ˆ◊í#Ó̊ ¢yõ!ãÑ˛ ¢%Ó̊«˛yñ

Óyv˛̧ Ï̂Ó ◊ Ï̂õÓ̊ õÎ≈yîy– õã%Ó̊# Óyv˛̧ Ï̂Ó – !ò!ÿ˛ì˛ £ Ï̂Ó ◊!õ Ï̂Ñ˛Ó̊ ˆÓì˛ò– !Ñ˛ls˛ ¢!ì˛ƒ !Ñ˛ ~£z xy£zò=!ú ◊!õÑ˛ fl ∫̨y Ï̂Ì≈

òy!Ñ˛ ~= Ï̂úy ÷ï%£z Óyhfl˛Óì˛y£#ò ¢Ó̊Ñ˛yÓ̊# ¶˛y°Ïƒñ ◊õÈÙÈfl ∫̨yÌ≈ !Ó Ï̂Ó̊yï#ñÈÙÙÙÈì˛y ˆî Ï̂Ö !ò Ï̂ì˛ £ Ï̂Ó ◊õÈÙÈˆÑ˛yv˛=ú#Ó̊

xò%ïyÓ Ï̂òÓ̊ õ Ï̂ïƒ !î Ï̂Î̊–

Code on Wages Act, 2019 â˛yú% £ Ï̂Î̊ Ï̂äÈ Payment of Ways Act, 1936, Minimum Wage

Act, 1948, Payment of Bonus Act, 1965 Á Equal Remuneration Actñ 1976  ~£z  4!›˛

≤Ãâ˛!úì˛ xy£zò Ï̂Ñ˛ ¢ÇÎ%_´ Ñ˛ Ï̂Ó̊– Óúy £ Ï̂FäÈ ~£z ~£ẑ ÏòÓ̊ õyïƒ Ï̂õ ¢yÓ≈ãò#ò òƒ)òì˛õ õã%Ó̊#ñ ¢ÇÜ!‡˛ì˛ÈÙÈx¢ÇÜ!‡˛ì˛

ˆ«˛ Ï̂eÓ̊ ◊!õÑ˛ Ï̂îÓ̊ ¢õÎ̊õì˛ õã%Ó̊# ≤Ãîyò Á ¢õÑ˛y Ï̂ãÓ̊ ãòƒ ¢õyò õã%Ó̊# !ò!ÿ˛ì˛ £ Ï̂Ó–

!Ñ˛ls˛ ~Öy Ï̂ò òƒ)òì˛õ õã%Ó̊# !Ñ˛ £ Ï̂Ó Óy !Ñ˛¶˛y Ï̂Ó !òï≈y!Ó̊ì˛ £ Ï̂Óñ ì˛yÓ̊ ˆÑ˛y Ï̂òy Ó̊*˛ô Ï̂Ó̊Öy ˆò£z– ~Öy Ï̂ò  Floor

Wage  ~Ó˚ ì˛_¥ xyòy £ Ï̂Î˚̂ ÏäÈ Îy !òï≈y!Ó˚ì˛ £ Ï̂Î˚̂ ÏäÈ !î Ï̂ò 178 ›˛yÑ˛y– õ%î yÈÙÈfl˛≥˛#!ì˛Ó˚ Óyãy Ï̂Ó˚ ~£z õã%Ó˚# xì˛ƒhs˛

Ñ˛õ ~ÓÇ ˆ¢ Ñ˛yÓ̊ Ï̂í ~£z Wage  ˆÑ˛ “Starvation Wage”  Ó Ï̂ú xyÖƒy!Î̊ì˛ Ñ˛Ó̊y £ Ï̂Î̊äÈ– ì˛yäÈyv˛̧y òƒ)òì˛õ

õã%Ó̊# òy ˆîÁÎ̊y £ Ï̂ú ˆÎ üy!hfl˛Ó̊ ÓƒÓfl įy !äÈú ì˛yÁ ~£z xy£ẑ Ïò ì%̨ Ï̂ú ˆîÁÎ̊y £ Ï̂Î̊ Ï̂äÈ– ã!Ó̊õyòy !î Ï̂ú£z

!ò Ï̂Î̊yÜÑ˛y!Ó̊Ó̊ üy!hfl˛ õ%Ñ%̨ Ó– òƒ)òì˛õ õã%Ó̊#Ó̊ ãòƒ òãÓ̊îyÓ̊#Ó̊ ÓƒÓfl įyÁ ~£z xy£ẑ Ïò ˆò£z– ö˛ Ï̂ú ~£z xy£zò ◊!õÑ˛

fl ∫̨y Ï̂Ì≈ òÎ˚ñ ÓÓ˚Ç ì˛y õy!úÑ˛ ˛ô Ï̂«˛Ó˚ ¢%!ÓïyÓ˚ ãòƒ£z ≤Ãí#ì˛ £ Ï̂Î˚̂ ÏäÈ–

The Industrial Relations Code, 2020!›˛ Trade Union Act, 1926, The Trade dispute Act,

1947 Á The Industrial Employment (standing Order) Act, 1946 ~Ó̊ õì˛ 3!›˛ =Ó̊&c˛ô)í≈  xy£zò Ï̂Ñ˛

¢ÇÎ%_´ Ñ˛ Ï̂Ó̊ ≤Ãí#ì˛ £ Ï̂Î̊ Ï̂äÈ– ~Öy Ï̂ò "ease of doing business"~Ó̊ ì˛_¥ Ï̂Ñ˛£z õ%Öƒ Ñ˛ Ï̂Ó̊ ˆîÖy £ Ï̂Î̊ Ï̂äÈ– ◊!õÑ˛

fl ∫̨yÌ≈ ~Öy Ï̂ò ì˛#Ó  ¶˛y Ï̂Ó xye´yhs˛– î#á≈ úv˛̧y£z xy Ï̂rîyú Ï̂òÓ̊ õyïƒ Ï̂õ ◊!õÑ˛ ¢ÇÜ‡˛ò Ñ˛Ó̊yÓ̊ Ï̂Î x!ïÑ˛yÓ̊ x!ã≈ì˛ £ Ï̂Î̊ Ï̂äÈñ

ì˛y ≤ÃyÎ̊ ïπÇ¢ Ñ˛Ó̊yÓ̊ ÓƒÓfl įy £ Ï̂Î̊ Ï̂äÈ ~Öy Ï̂ò– ïõ≈á›˛ Ñ˛Ó̊yÓ̊ x!ïÑ˛yÓ̊ ≤Ã Ï̂Ÿ¿Ó̊ õ%̂ ÏÖ– x¢ÇÜ!‡˛ì˛ ◊!õÑ˛ Ï̂îÓ̊ fl ∫̨yÌ≈ ¢%Ó̊«˛y

Ñ˛Ó̊yÓ̊ ˆÑ˛y Ï̂òy !îüy ~Öy Ï̂ò ˆò£z– ì˛yäÈyv˛̧y  !ü“ !Ó Ï̂Ó̊yï xy£zò xò%Î̊yÎ̊# ˆÑ˛y Ï̂òy ¢Çfl įyÎ̊ 100 Óy ì˛yÓ̊ ˆÓ!ü ◊!õÑ˛

Ñ˛yã Ñ˛Ó̊ Ï̂úñ ˙ ¢Çfl įy ˆúÈÙÈxö˛ñ ˆÑœ̨ yãyÓ̊ ˆáy°Ïíy Ñ˛Ó̊yÓ̊ xy Ï̂Ü ¢Ó̊Ñ˛y Ï̂Ó̊Ó̊ xò%̂ Ïõyî Ï̂òÓ̊ !Ó°ÏÎ̊ !äÈú– Óì≈̨ õyò xy£ẑ Ïò

~£z ¢ÇÖƒy Ó,!k˛ Ñ˛ Ï̂Ó̊ 300 Ñ˛Ó̊y £ Ï̂Î̊ Ï̂äÈ– ö˛ Ï̂ú Óì≈̨ õy Ï̂ò ˆî Ï̂üÓ̊ 70% Ñ˛yÓ̊ÖyòyÓ̊ ◊!õÑ˛Ó̊y ¢%Ó̊«˛y£#ò £ Ï̂Î̊ ˛ôv˛̧ú–

xòƒ!î Ï̂Ñ˛ ïõ≈á›˛ Ñ˛Ó̊ Ï̂ú ◊!õ Ï̂Ñ˛Ó̊ ˆÓì˛ò Ñ˛y›˛yñ äÈ§y›˛y£z Á ˆãú ã!Ó̊õyòy Ñ˛Ó̊yÓ̊Á ÓƒÓfl įy Ó̊yÖy £ Ï̂Î̊ Ï̂äÈ ~£z xy£ẑ Ïò–

ö˛ Ï̂ú ◊!õÑ˛ fl ∫̨yÌ≈ ¢Ó Ï̂Ì Ï̂Ñ˛ ˆÓü# xye´yhs˛ ~£z ˆÑ˛yv˛!›˛ Ï̂ì˛–
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The Code on Social Security, 2020!›˛ Ï̂ì˛ ◊!õÑ˛ Ï̂îÓ̊ ¢yõy!ãÑ˛ ¢%Ó̊«˛y ¢%!ò!ÿ˛ì˛ Ñ˛Ó̊ Ï̂ì˛ E.S.I Act,

1948, The E.P.F. Act 1952 õ Ï̂ì˛y 9 !›˛ ≤Ãâ˛!úì˛ xy£ẑ Ïò Ï̂Ñ˛ ¢ÇáÓk˛ Ñ˛Ó̊y £ Ï̂Î̊ Ï̂äÈ– ¢ÇÜ!‡˛ì˛ Á x¢ÇÜ!‡˛ì˛

ˆ«˛ Ï̂e ◊!õÑ˛ Ï̂îÓ̊ !˛ô. ~ö˛.ñ Ü ƒyâ%̨ £z!›˛ñ !Óõy ≤Ã¶,̨ !ì˛ ¢yõ!ãÑ˛ ¢%Ó̊«˛yÓ̊  !Óhfl˛y Ï̂Ó̊Ó̊ xD#Ñ˛yÓ̊ Ñ˛Ó̊y £ Ï̂Î̊ Ï̂äÈ ~£z xy£ẑ Ïò–

!â˛!Ñ˛Í¢yã!òì˛ ¢y£yÎƒñ õyì,̨ cÑ˛yú#ò ¢%!Óïyñ î%á≈›˛òyã!òì˛ «˛!ì˛˛ô%Ó̊í ≤Ã¶,̨ !ì˛ ¢%Ó̊«˛yÓ̊ Ñ˛Ìy ~Öy Ï̂ò Óúy £ Ï̂Î̊ Ï̂äÈ

!‡˛Ñ˛£z– !Ñ l̨s˛ ~£z ¢õhfl˛ ˆ«˛ Ï̂e òãÓ̊îy!Ó̊ñ Óy ¢ Ï̂â˛ì˛òì˛y Ó,!k˛ òy £ Ï̂úñ ~£z ¢yõ!ãÑ˛ ¢%Ó̊«˛y ˆÌ Ï̂Ñ˛ ◊!õÑ˛ ˆ◊í#

Ó!M Ę̀ì˛£z ˆÌ Ï̂Ñ˛ Îy Ï̂Ó– ì˛yäÈyv˛̧y x¢ÇÜ!‡˛ì˛ ◊!õÑ˛ Ï̂îÓ̊ x!ïÑ˛yÓ̊ xyîy Ï̂Î̊ ◊!õÑ˛ ¢ÇÜ‡˛ Ï̂òÓ̊ v z̨̨ ô Ï̂Îy!Üì˛y Ï̂Ñ˛£z Î!î

xfl ∫̨#Ñ˛yÓ̊ Ñ˛Ó̊y £Î̊ñ ì˛y£ Ï̂ú ~£z ¢%Ó̊«˛y Öyì˛yÎ̊ Ñ˛ú Ï̂õ£z ˆÌ Ï̂Ñ˛ Îy Ï̂Ó– Óyhfl˛ Ï̂Ó ~Ó̊ ≤Ã!ì˛ö˛úò á›˛ Ï̂Ó òy–

!‡˛Ñ˛ ~Ñ˛£z Ó̊Ñ˛õ¶˛y Ï̂Ó  The Occupational Safety, Health and Working Conditions Code,
2020!›˛ ˆì˛Á ˆî Ï̂ü ≤Ãâ˛!úì˛ The Factory Actñ 1948ñ The Mines Act, 1952  ≤Ã¶,̨ !ì˛ 13 !›˛

xy£zò Ï̂Ñ˛ ~ÁÑ˛!eì˛ Ñ˛Ó̊y £ Ï̂Î̊ Ï̂äÈ– ≤Ãâ˛yÓ̊ Ñ˛Ó̊y £ Ï̂FäÈ ~£z xy£ẑ ÏòÓ̊ õyïƒ Ï̂õ ◊!õÑ˛ Ï̂îÓ̊ Ñ˛y Ï̂ãÓ̊ v z̨̨ ôÎ%_´ ˛ô!Ó̊ Ï̂Óü

ˆîÁÎ̊y Îy Ï̂Ó– ◊!õÑ˛ Ï̂îÓ̊  fl ∫̨yfl įƒñ ¢%Ó̊«˛yÓ̊ õyò v z̨ß̈#ì˛ Ñ˛Ó̊y Îy Ï̂Ó ~ÓÇ ¢Ó≈hfl˛ Ï̂Ó̊Ó̊ !ü“ Ï̂«˛e ˆ¢ Îì˛ ˆäÈy Ï̂›˛y£z

ˆ£yÑ˛òy ˆÑ˛òñ ~£z ˆÑ˛y Ï̂v˛Ó̊ ¢%ö˛ú !Óhfl,̨ ì˛ Ñ˛Ó̊y Îy Ï̂Ó– ~Öy Ï̂òÁ ˆ¢£z ≤ÃŸ¿ ˆÌ Ï̂Ñ˛ ÎyÎ̊ñ ÁÎ̊y!Ñ≈̨ Ç Ñ˛!u˛üò v z̨̨ ôÎ%_´

Ñ˛Ó̊yÓ̊ v ẑ̨ ÏîƒyÜ ˆÑ˛ ˆò Ï̂Ó Óy õy!úÑ˛˛ô«˛ Ï̂Ñ˛ Óyïƒ Ñ˛Ó̊ Ï̂Ó ˆÑ˛– xÌ≈yÍ xy£ẑ ÏòÓ̊ ïyÓ̊y v z̨̨ ôïyÓ̊yÎ̊ Îy ¢%̂ ÏÎyÜ ¢%!ÓïyÓ̊

Ñ˛Ìy Óúy £ Ï̂FäÈñ ì˛y Óyhfl˛ÓyÎ̊ò ˆÑ˛ Ñ˛Ó̊ Ï̂Ó ì˛yÓ̊ !îüy ~£z ◊õ ˆÑ˛yv˛ ˆîÖy Ï̂ì˛ ÓƒÌ≈– ì˛y£z ~Öy Ï̂òÁ ◊!õÑ˛ fl ∫̨yÌ≈

Ñ˛ì˛›˛y Ó̊!«˛ì˛ £ Ï̂Óñ ˆ¢ ≤ÃŸ¿ ˆÌ Ï̂Ñ˛£z ÎyÎ̊–

¢yõ!@˘ÃÑ˛ ¶˛y Ï̂Ó ~£z 4!›˛ ◊õ ˆÑ˛yv˛ ◊õã#!Ó õyò%̂ Ï°ÏÓ̊ ≤Ã!ì˛ ¢Ó̊Ñ˛y Ï̂Ó̊Ó̊ ˆÎ î,!‹T¶˛D# ÌyÑ˛y îÓ̊Ñ˛yÓ̊ ì˛yÓ̊ x!¶˛õ%Ö

Óî Ï̂ú ˆÜ Ï̂äÈ– ◊õã#!Ó õyò%̂ Ï°ÏÓ˚ fl ∫̨yÌ≈ v ẑ̨ Į̈ ô!«˛ì˛ £ Ï̂Î˚̂ ÏäÈ õy!úÑ˛ ˆ◊ò#Ó˚ fl ∫̨yÌ≈̂ ÏÑ˛ Ó˚«˛y Ñ˛Ó˚̂ Ïì˛ !Ü Ï̂Î˚– ◊õã#!Ó

õyò%̂ Ï°ÏÓ˚ !òÓ˚y˛ô_yÓ˚ ˆÌ Ï̂Ñ˛ !òÓ˚y˛ô_y£#òì˛y£z ≤ÃÑ˛›˛ £ Ï̂Î˚̂ ÏäÈ– fl ∫̨yï#òì˛yÓ˚ xõ,ì˛ õ Ï̂£yÍ¢ Ï̂Ó ˆÎÖy Ï̂ò Ó˚y Ï̂‹T…Ó˚ v z̨!â˛ì˛

!äÈ Ï̂úy î%Ó≈ú ◊õü!_´ Ï̂Ñ˛ ¢£yÎ̊ì˛y ˆîÁÎ̊yñ ˆ¢Öy Ï̂ò ~£z xy£zò ¢Ó Ï̂úÓ̊ £yì˛ ü_´ Ñ˛ Ï̂Ó̊ Ï̂äÈ–

◊!õÑ˛ ˆ◊í#Ó̊ ¢%Ó̊«˛yÓ̊ xòƒì˛õ £y!ì˛Î̊yÓ̊ £ú ì˛yÓ̊ ¢ÇÜ‡˛ò– õy!úÑ˛ ˛ô Ï̂«˛Ó̊ ˆüy°Ïíñ ÓM˛ÈòyÓ̊ !ÓÓ̊& Ï̂k˛ úv˛̧y£zñ

òƒyÎƒ x!ïÑ˛yÓ̊ xyîyÎ̊ ¢Ω˛Ó £Î̊ ¢ÇÜ!‡˛ì˛ Á ˆÎÔÌ ≤ÃÎ̊y Ï̂¢Ó̊ õyïƒ Ï̂õ£z ~ÓÇ ˆ¢Öy Ï̂ò ˆ› Δ̨v˛ £zv z̨!òÎ̊ Ï̂òÓ̊ ¶%̨ !õÑ˛y£z

õ%Öƒ– x!ïÑ˛yÓ̊ xyîy Ï̂Î̊  ◊!õÑ˛ fl ∫̨y Ï̂Ì≈ ˆÎ îÓ̊ Ñ˛°ÏyÑ˛!°ÏÓ̊ ≤Ã Ï̂Î̊yãò Ìy Ï̂Ñ˛ ì˛y ¢Ω˛Ó ˆ› Δ̨v˛ £zv z̨!òÎ̊ Ï̂òÓ̊ õyïƒ Ï̂õ£z–

!Ñ˛ls˛ ~£z xy£zò ˆ¢£z ˆÎÔÌ ≤ÃÎ̊y Ï̂¢Ó̊ õ%̂ Ïú£z xyáyì˛ £yò Ï̂ì˛ ¢ Ï̂â˛‹T– ˆ¢£z ãòƒ£z ~£z xy£zò Ï̂› Δ̨v˛ £zv z̨!òÎ̊ Ï̂òÓ̊

¶)̨ !õÑ˛y £…y¢ Ñ˛Ó̊ Ï̂ì˛ v z̨îƒì˛ñ  ïõ≈á Ï̂›˛Ó̊ x!ïÑ˛yÓ̊ !äÈ!ò Ï̂Î̊ !ò Ï̂ì˛ñ ˆÑ˛ Ï̂v˛̧ !ò Ï̂ì˛ â˛yÎ̊– 8 ár›˛y Ñ˛y Ï̂ãÓ̊ x!ïÑ˛yÓ̊

Óyòâ˛yú Ñ˛Ó̊yÓ̊ ≤ÃÎ̊y¢ ú«˛ƒ Ñ˛Ó̊y ÎyÎ̊ ~£z xy£zò=!ú Ï̂ì˛– xòƒ!î Ï̂Ñ˛ õy!úÑ˛ ˛ô Ï̂«˛Ó̊ x!ïÑ˛yÓ̊ ¢%Ó̊!«˛ì˛ Á !Óhfl,̨ ì˛

£ Ï̂Î̊ Ï̂äÈ– 300 ◊!õÑ˛ !òÎ%_´ Ñ˛yÓ̊ÖyòyÁ õy!úÑ˛˛ô«˛ !ò Ï̂ãÓ̊ õ!ã≈ õì˛ Óı˛ Ñ˛ Ï̂Ó̊ !î Ï̂ì˛ ˛ôy Ï̂Ó̊ ¢Ó̊Ñ˛y Ï̂Ó̊Ó̊ xò%õ!ì˛

äÈyv˛̧y£z– õy!úÑ˛ ˛ô«˛ Ï̂Ñ˛ ˆÑ˛ ¢%̂ ÏÎyÜ ˆîÁÎ̊y £ Ï̂FäÈ â%̨ !_´!¶˛!_Ñ˛ fl ∫̨“ ¢õ Ï̂Î̊Ó̊ ◊!õÑ˛ !ò Ï̂Î̊y Ï̂ÜÓ̊–  ö˛ Ï̂ú ◊!õ Ï̂Ñ˛Ó̊

Ñ˛y Ï̂ãÓ̊ ˆÑ˛yò !òÓ̊y˛ô_y Á !òÿ˛Î̊ì˛y ÌyÑ˛ Ï̂Ó òy– ì˛yäÈyv˛̧y  ~£z xy£ẑ Ïò ◊!õÑ˛ Ï̂îÓ̊ ¢yõy!ãÑ˛ ¢%Ó̊«˛yÓ̊ ˆÎ Ñ˛Ìy

Óúy £ Ï̂FäÈ ì˛y  Óyhfl˛ÓyÎ̊ Ï̂òÓ̊ ˆÑ˛yò Ó̊*˛ô Ï̂Ó̊Öy òy£z– ö˛ Ï̂ú ¢yõy!ãÑ˛ ¢%Ó̊«˛yÓ̊ ˆÎ xD#Ñ˛yÓ̊ ì˛y ÷ï% xy£ẑ ÏòÓ̊ Ó£ẑ ÏÎ̊Ó̊

õ Ï̂ïƒ£z ¢#õyÓk˛ ÌyÑ˛ Ï̂Ó Ó Ï̂ú£z xyüB˛y Ñ˛Ó̊y Îy Ï̂FäÈ–

¢yõ!@˘ÃÑ˛¶˛y Ï̂Ó ˆî Ï̂üÓ̊ Ó̊yã Ï̃ò!ì˛Ñ˛ ˛ô!Ó̊!fl į!ì˛ Ï̂ì˛ ˆÎ xÜíì˛y!s f̨Ñ˛ì˛yñ ˜fl ∫̨Ó̊yâ˛y!Ó̊ì˛yÓ̊ ˆG §̨yÑ˛ ˛ô!Ó̊ú!«˛ì˛ñ ~£z

xy£zò= Ï̂úy Ï̂ì˛Á ì˛yÓ̊ Ó!£É≤ÃÑ˛yü ˆîÖy ÎyÎ̊– ~ì˛ =Ó̊&c˛ô)í≈ xy£zòñ xÌâ˛ ¢Ç¢ Ï̂î !Ó Ï̂ü°Ï xy Ï̂úyâ˛òy äÈyv˛̧y£z ì˛y

˛ôyü £ Ï̂Î̊ ˆÜ Ï̂äÈ– ¢Ç!Óïyò fl ∫̨#Ñ,̨ ì˛ ˆÎ x!ïÑ˛yÓ̊ ˆ¢£z x!ïÑ˛yÓ̊= Ï̂úy Ï̂Ñ˛Á xfl ∫̨#Ñ˛yÓ̊ Ñ˛Ó̊yÓ̊ ≤ÃÓíì˛y xy Ï̂äÈ ~£z

xy£zò=!ú Ï̂ì˛– ì˛y£z ¢Ç!Óïyò Ó̊«˛yÈÙÈ ¢yÇ!Óïy!òÑ˛ x!ïÑ˛yÓ̊ Ó̊«˛y ì˛Ìy ◊!õÑ˛ ˆ◊í#Ó̊ x!ïÑ˛yÓ̊ Ó̊«˛yÓ̊ úv˛̧y£z xyã

¢õ Ï̂Î˚Ó˚ îy!Ó £ Ï̂Î˚ v ẑ̨ Ï‡˛ Ï̂äÈ–
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Radha Krishna Bhandar
SUBHASPALLY

SILILGURI

With Best Compliments from :

‘‘May the Assciation Reach New Milestones
and Achieve Greater Succes With
Collection Effort & Dedication’’
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Service Matter
Anjana Bhattacharya

Leave Part-II
To resume the discussion on leave and matters related thereto we start with a synopsis

of the types of leave available to them :
The term “Leave” includes “earned leave”, “half-pay leave”, “commuted leave”,

“leave not due” and “extra-ordinary leave’’ while “special kind of leave” includes
“special disability-leave”, “study leave”, “quarantine leave”, “maternity leave”, “hospital
leave”, “special sick leave”, “leave to survey parties”, “special casual leave” to sportsman
and to the delegates attending the conference annual meeting of the Employees
Association and “casual leave.’’

Leave type Period of Ground Pay Remarks
Rule admissibility contidition
EarnedLeave 30 days per year; Private matters, medical Full pay, It’s an accrued right, even upon resignation or
Rule 169, maximum credit 300 grounds, travel etc. maximum 300 dismissal, unless specific rules forfeit it.
WBSR - I days days leave Recent judgments also clarify limits, like

Maximum earned encashment * deriving a second encashment for re-employed
leave that may be allowed rule 1 76 government staff exceeding the 300-day
granted at a time is (l)ofWBSR- 1 cap. State of Sikkim vs. Dr. Mool Raj
120 days(exceptional Kotwal (2025)
case maximum limit

Half Pay Leave 20 days in Private matters or on Half the pay May be converted to fully paid leave if taken
Rule 173 of respect of each medical certificate admissiblee on medical certificate.
WBSR-I completed year of dearness and May be taken-in advance.

service other allowances Converted to commuted leave for enchasment.
admissible as per
orders issued by
Goverment
from time to time
Rule 176(2)
ibid.,

Commuted Not exceeding the no. may be Full Pay.
Leave of half pay leave is granted on medical

debited. certificatee;
Study purpose in the
interest of public service up
to a maximum of 90 days.

Leave not Due Maximum of 360 Medical gound based on Half Pay
days during centire medical certificate.
period of servce.

Extraordinary Neo limte When no other leave is No pay and
Leave admissible allowances.

Special A maximum period of When Government For first 120 Special kind of leave.
Disability 24 months for a employee whether days pay equal to May be combined with other types of leave.
Leave particular instance. permannent or temporary, leave salary Such leave may be granted more than once
Rule 195 & who is while on earned if the disability is aggravated or
196 of WBSR-I disabled by injury leave and leave reproduced in similar circumstances at a

intentionally inflicted or salary equal to later date.
caused in, or in that of Half Pay



12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234
12345678901234567890123456789012123456789012345678901234567890121234567890123456789012345678901212345678901234

18

consequence of, the due Leave for
performance of his official remaining days.
better if prev. page
duties or in consequence
of his official position.

Sundy Leave 12 months at any to study scientific, Unless
Rule 197 of one time and 24 technical or similar otherwise decided by.
WBSR-I months during problems or to undergo Government, is

service period. instruction. not debited
against the
leave account.

Quarantine Normally 21 days, in In consequence of the Not debited Quarantine leave, subject to the maximum
Leave exceptional cases 30 presence of an infectious against leave laid down in sub-rule (3) of Rule 198, may
Rules 198 of days. disease, in the family of full pay. also be granted, when necessary, in
WBSR-I househod of a continuation of other leave.

Government employee at
his place of duty,
residence or sojourns, his
attenedance at his office is
considerd as hazardous
to the health of other
Government employees

Maternity Maximum 180 days Admissible to only female Full pay Ref. memo no. No. 1364-F(P) Dated:
Leave 6 weeks for Govt. employees. A 15.02.2012
Rule 199 of miscarriage and maximum of 180 days for
WBSR-I abortion. childbirth and 6 weeks for May be combined with any other type of

miscarriage/ abortion. leave.

Paternal Leave 30 days Only Male Govt. employee Full pay Reference Memo no. 2301-F(P), Dated:
cum Childcare for taking care of upto two 18.02.2016
Leave children upto 18 yeas of

their age.
Hospital Leave 3 months in each Specified members of Full pay, then Does not have general applicability.
Rules 200-204 period of 3 years subordinate services Half pay.
of WBSR-I incurring injury or illness

in course of offical duties.

Casual leave 14 days in every Private affairs and medical Full pay May not be combined with other types of
& Half Day calendar year. ground. leave.
Casual Leave
Rules 207 of
WBSR-I

*Leave encashment is when an employer pays an employee a cash equivalent for
their unused, accrued paid time off (like earned leave) instead of the employee taking
the actual time off, providing financial benefit during employment or upon exit
(resignation/retirement).

As is evident, an employee on sanctioned leave is entitled to pay as admissible.
However, in case of unauthorized leave, Rule 26 of the WBSR Part I states that
provided that an officer who is absent from duty without authority on any day or part
of the day shall not be entitled to draw any pay or allowance for that day.

Each type of leave is permissible for a given maximum period. Rule 34(1) of WBSR
Part I provides that “Unless the Governor, in view of the exceptional circumstances of
the case, otherwise determines, no Government employee shall be granted leave of any
kind for a continuous period exceeding five years.”
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Rule 34(2) of the WBSR Part I states that unless the authority competent to grant
leave extends the leave, a Government employee who remains absent even after the
expiry of leave previously granted is not entitled to any leave salary for the period of
such absence and that period shall be debited against his leave account as though it
were half-pay leave, to the extern such leave is due, the period in excess of such half-
pay leave due being treated as extraordinary leave.

This brings us to the question - what is unauthorized leave?

Unauthorized Leave means any absence from the workplace without proper approval,
or failure to report absences to higher authority or overstaying leave, in this context,
it is seemly to refer to certain other authorities relating to unauthorized absence and the
view expressed by this Court. In State of Punjab v. Dr. P.L. Singla the Court, dealing
with unauthorized absence, has stated thus: -

“Unauthorised absence (or overstaying leave), is an act of indiscipline. Whenever
there is an unauthorized absence by an employee, two courses are open to the employer.
The first is to condone the unauthorized absence by accepting the explanation and
sanctioning leave for the period of the unauthorized absence in which event the
misconduct stood condoned. The second is to treat the unauthorized absence as a
misconduct, hold an enquiry and impose a punishment for the misconduct,”

Key aspects related to unauthorized leave are as follows:
Unauthorized absence constitutes misconduct and indiscipline if such absence is
willful and not under compelling circumstances.
Rule 34(2) of the WBSR Part I states “Willful absence from duty after expiry of the
leave renders a Government employee liable to disciplinary action.”
If an employee cannot report due to reasons beyond their control, it is not considered
willful misconduct.
Regularizatiori of sendee due to unauthorized absence by granting leave within the
ceiling as prescribed under Rule 34 of WBSR Part - I, comes within the domain of
the concerned Administrative Department in terms of Finance department Memo No,
1885-F(P) dated 12.03.2012.
The employee who has been on unauthorized leave, is required report back, explain
the absence, and face potential disciplinary action under WBS (CCA) Rules, with the
period often treated as dies-non (no work, no pay) or extraordinary leave (EOL) if
all regular leave is already exhausted or insufficient to cover the period, depending
on the explanation and authority’s discretion.
With this we conclude the discussion on matters related to leave while remembering
that leave application must be duly submitted through WBIFMS modules before
proceeding on leave except in exceptional cases. The joining report must also be
submitted online. Hardcopies may be required to be submitted in terms of
requirements of particular establishments.
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With Best  Compliments from :

BOROLI
RESORT & RESTAURANT

Gajoldoba, Jalpaiguri
Experience Tranquility & Cuisine
Ph : 918637833813, 919775873029, 918509996229

Now also open in Khudiram Pally, Siliguri
www.boroli.in

With Best  Compliments from :

BOROLI RESORT
GAJOLDOBA, JALPAIGURI
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§!ü!ï˛àï˛ ï˛Í˛õÓ˚ï˛y

û)̨ !üÈÙÈxy!ôÜ˛y!Ó˚Ü˛ Ï̂òÓ˚ ˆ≤Ãy Ï̂üy¢yö ≤Ãòy Ï̂öÓ˚ ˆ«˛ Ï̂e !Ó!û˛ß¨ ç!ê˛°ï˛y Ä ï˛I!öï˛ ÓMÈ˛öy ò)Ó˚ Ü˛Ó˚yÓ˚ çöƒ

Î Ï̂Ìy˛õÎ%_´ ÓƒÓfliy @ˇÃ• Ï̂îÓ˚ xy!ç≈ çy!ö Ï̂Î˚ !Óû˛yà#Î˚ Ü˛ï,≈̨ ˛õ«˛ Ï̂Ü˛ §y¡±!ï˛Ü˛ §ü Ï̂Î˚ ˆÎÈÙÈ§Ó fløyÓ˚Ü˛!°!˛õ

≤Ãòyö Ü˛Ó˚y • Ï̂Î˚̂ ÏåÈñ ö# Ï̂ã˛ ˆ§=!° §Ü˛ Ï̂°Ó˚ K˛yï˛y Ï̂Ì≈ ü%!oï˛ Ü˛Ó˚y •°≠ÈÙÈ

Memo No.: 31/ALLO/2025 Date: 09/12/2025
 To

The Additional Chief Secretary
&
Land Reforms Commissioner
Department of Land & Land Reforms and
Refugee Relief and Rehabilitation
Nabanna, 6th Floor. Howrah.

Re: Request for timely promotion of the Departmental Officers

Respected Sir,
With due respect, on behalf of our association, I would like to state that the DPC

meeting for the promotion and absorption of departmental officers viz. Revenue Officers,
Special Revenue Officers Gr-II, Deputy Directors, WBLRS along with the Revenue In-
spectors, have been completed but the promotion orders are yet to publish. The eligible
candidates are very much eager to accept the promotion.

In this context. I would like to inform you that if the promotion order of the Revenue
Officers to the post of Special Revenue Officers, Gr-II and the same for the Revenue
Inspectors to the post of Revenue Officers will not be published by 31 December 2025,
those officers will not only loss financial benefits but also the same will affect then-
seniority (inter-se) in the prospective service.

This may not be out of context to mention here that last year in 2024, the initiative of
your good office gave effective results and the incumbent officers availed the opportu-
nity of promotion by 31 December 2024. We are thankful for such initiative. We are
expecting for such initiative this year, too.

Thus, on behalf of the fraternity, I hope you will be kind enough to consider the matter
compassionately.

Thanking you,
Yours faithfully,

Sd/-
Krishanu Deb

General Secretary
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Memo No.: 33/ALLO/2025 Date: 17/12/2025
 To

The Additional Chief Secretary
&
Land Reforms Commissioner
Department of Land & Land Reforms and
Refugee Relief and Rehabilitation
Nabanna, 6th Floor. Howrah.
Sub: Inordinate delay in promotion of the officers of L&LR & RR&R Department

namely the caders of RO, SRO-II, Dy. Directors.
Sir,

Learning from reliable sources that though the DPC meeting for promotion of the
cadres were held, the issue of promotion of different cadres are kept pending for
reasons beyond our comprehension.

Such delay, not only jeopardises career prospects of the eligible officers but also
becomes an impediment to their inter-se seniority, in subsequent steps of career on the
juncture of further promotion. The formation of WBLR Service, without absorbing the
entire SRO II cadre into WBLR Service, has given rise to many other related problems,
impounding the officers of this department into stagnation.

In a nutshell, on behalf of our association, I would like to draw your kind attention
to the imbroglio that is prevailing.

The promotion of ROs to SRO-IIs cadre, even after completion of the DPC meeting,
remains suspended for reasons known best to the authority. Time and again we urged
that the promotion may please be ordered prior to 31 December 2025 otherwise, the
eligible officers suffer a lot in terms of financial benefit as well as in the determination
of their inter se seniority.

The promotion of SRO IIs, which reasonably should have been absorbed in the tier
of Asst. Director of WBLR Service, remains unresolved, so far as its upliftment to Asst.
Director tier is concerned. In spite of DPC meeting duly held, the matter is inordinately
delayed, without any rhyme or reason.

From Dy. Director to Jt. Director, few eligible officers were considered in DPC
meeting, which also needs to be filled up by way of promotion. Also, in this matter the
reason of impediment is unfortunately incomprehensible.

Last but not the least, the Revenue Inspectors expected to be promoted to Revenue
Officer, are waiting under such a stalemate which may be resolved by 31st December
2025 otherwise, the eligible candidates suffer a lot in terms of financial benefit as well
as in the determination of their inter se seniority.

It goes without saying the adverse effect that is germinating in the front level offices
due to acute shortage of officers of different cadres.

Moreover, any attempt to curb the promotional avenues by way of direct lateral
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entry or propensity of curtailment of quota in upper tiers will be the last straw on the
came’s back.

Hence, on behalf of our association we urge and importune your good office to take
urgent and necessary steps and save our souls’.

Our association seeks for an audience at an early date.
This is for your kind appraisal of the prevaling situation seeking immediate

intervention.
Thanking you,

Yours faithfully,
Sd/-

Krishanu Deb
General Secretary

üyÌyû˛yDy !Ó.~°. xƒyu˛ ~°. xyÓ˚.Ä SˆÜ˛yã˛!Ó•yÓ˚V òÆ Ï̂Ó˚ §y¡±!ï˛Ü˛ •yü°yÓ˚ ≤Ã!ï˛Óyò Ü˛ Ï̂Ó˚ñ í z̨̨ õÎ%_´

≤Ã!ï˛!Óôy Ï̂öÓ˚ çöƒ Ü˛ï,≈̨ ˛õ«˛ÈÙÈ~Ó˚ ò,!‹T xyÜ˛£Ï≈î Ü˛ Ï̂Ó˚ !ö¡¨!°!áï˛ ˛õe!ê˛ ˆ≤ÃÓ˚î Ü˛Ó˚y •Î˚≠ÈÙÈ

Memo No.: 34/ALLO/2025 Date: 22/12/2025
 To

The Additional Chief Secretary
&
Land Reforms Commissioner
Department of Land & Land Reforms and
Refugee Relief and Rehabilitation
Nabanna, 6th Floor. Howrah.

Subject: Condemnation and protest_against the heinous_attack on the officials of O/o
BL&LRO, Mathabhanga-I under Coochbehar District by the sand mafia on

19/12/2025.
In terms of the above captioned subject and reference, I, on behalf of our association,

strongly condemn the act of the debris of the society and demand justice.
Sir, we have come to know that on 19/12/2025, the BL&LRO, Mathabhanga-I,

himself and his officials including the Revenue Inspectors have been fiercely attacked
by the miscreants, while discharging official duty. It is learnt that one of those unfortunate
officials is in utter serious condition due to such life threatening attempt. It is learnt that
the incident has been registered at the local police station by the BL&LRO, Mathabhanga-
I but the fate is unknown to us.

On behalf of the fraternity, we demand immediate and effective action from the part
of respective authority to stop such type of hooliganism at any cost. Otherwise, under
such circumstances, being the soft target of the lawlessness, it is hard for the barefoot
officials to discharge their duty at front level offices.

Such type of attack will definitely terrorise and demoralise the entire fraternity to
discharge their duties and ultimately the common people will be the end sufferers to
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get the due service for which they are not at all responsible. This incident have a
tremendous effect to the families and children of the officials, back home, too.

Thus, on behalf of our association, I would like to request your kind self to take
exemplary and effective measures to save our souls and boost the morale of the entire
fraternity of the officials working under you.

Thanking you,
Yours faithfully,

Sd/-
Krishanu Deb

General Secretary
Memo No.: 34/1/ALLO/2025 Date: 12/12/2025

1.  The Director of Land Records & Survey, and Jt, LRC, West Bengal with a request
to look into the matter.

Yours faithfully,
Sd/-

Krishanu Deb
General Secretary

û)̨ !ü òÆ Ï̂Ó˚Ó˚ !Ó!û˛ß¨ xy!ôÜ˛y!Ó˚Ü˛ ˛õ Ï̂òÓ˚ ¢)öƒ˛õò ˛õ)Ó˚îÈÙÈ~Ó˚ òyÓ# çy!ö Ï̂Î˚ ï˛Í§• xyÓ˚.xy•z ˆÌ Ï̂Ü˛ xyÓ˚.Ä

˛õ Ï̂ò ˆ≤Ãyü¢y Ï̂öÓ˚ !Ó£ÏÎ˚!ê˛ cÓ˚y!ß∫ï˛ Ü˛Ó˚yÓ˚ òyÓ# Ï̂ï˛ §!ü!ï˛ Ü˛ï,≈̨ Ü˛ ö# Ï̂ã˛Ó˚ ≤Ã!ï˛!ê˛ ≤Ãò_ • Ï̂Î˚̂ ÏåÈ≠ÈÙÈ

Memo No.: 1/ALLO/2026 Date: 07/01/2026
 To

The Additional Chief Secretary
&
Land Reforms Commissioner
Department of Land & Land Reforms and
Refugee Relief and Rehabilitation
Nabanna, 6th Floor. Howrah.

Sub : Filling of vacancy in the post of the departmental cadress of the L&LR and
RR&R Department

Respected Sir.
In terms of the subject captioncd above. I would like to express our serious concern

before your kind self.
Sir. we have seen that the endeavor of your good office to fill up the vacancies by

way of promotion-absorption in the posts of Revenue Officer, SRO-II and in the posts
of the WBLR Service by the year 2025 could not materialise. So far as our knowledge
is concerned, the prevailing vacancy status for the posts of Joint Director, Deputy
Director, Assistant Director, SRO-II and RO (from feeder post RI) are 49, 48, 21, 94 and
58 respectively as on the date. This huge vacancy is standing heavily in the way of
dispensing of our citizen centric services.
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On account of this unfortunate event, the cadres of Revenue Officers and Revenue
Inspectors lost not only incremental benefit in due time but also their seniority. The
Revenue Officers, who have joined in the year 2014, are perhaps, the worst affected
batch of this situation. Most of this batch has got promotion to SRO-II, some of them
are even promoted to the WBCS (Exe.) cadre, while the rest are still; designated as
Revenue Officer.

On behalf of our association, I cannot but mention here that in the self-same situ-
ation at the end of 2024, the proactive role of your good office yielded the fruitful
result and we are sincerely grateful for such an effort.

This time, we have no clue for such unwanted stalemate situation, and I, on behalf
of our Association, would request you to lend your valuable time on an early date to
discuss and express our concern on this stalemate situation.

Thanking you,
Yours faithfully,

Sd/-
Krishanu Deb

General Secretary

§¡±!ï˛ ˛õ!ÿ˛üÓD §Ó˚Ü˛yÓ˚ ≤ÃÜ˛y!¢ï˛ !ï˛ö!ê˛ ˆü Ï̂üyÓ˚yu˛yü (No. 661, 662, 663 dated 18.02.2026)
!Ó Ï̂¢£Ïï˛É Memorandum 663-ÛÓ˚ Point No. 5ÈÙÈ~Ó˚ ˛õ!Ó˚̂ Ï≤Ã!«˛ Ï̂ï˛ ‘carrer related benefit’
§¡õ!Ü≈̨ ï˛ !Ó£Ï̂ ÏÎ˚Ä xyüy Ï̂òÓ˚ WBLR §y!û≈̨ Ï̂§ í z̨Fã˛ï˛Ó˚ ˆflÒ Ï̂° Sˆ° Ï̂û˛°V ˛õòÓ,!k˛ §Çe´yhsˇ !Ó£Ï̂ ÏÎ˚ xyüy Ï̂òÓ˚

§!ü!ï˛Ó˚ òy!Ó !Óû˛yà#Î˚ í z̨Fã˛ï˛Ó˚ Ü˛ï,≈̨ ˛õ Ï̂«˛Ó˚ Ü˛y Ï̂åÈ !ö¡¨!°!áï˛ ˛õ Ï̂eÓ˚ üyôƒ Ï̂ü ˆ˛õ¢ Ü˛Ó˚y • Ï̂Î˚̂ ÏåÈ–

≤Ã§Dï˛É í ẑ̨ ÏÕ‘áƒ ~!Ó£Ï̂ ÏÎ˚ xyüy Ï̂òÓ˚ ˆ˛õ¢ Ü˛Ó˚y òyÓ# 3Ó˚y ç%öñ 2023ÈÙÈ~ Ú!Ó Ï̂¢£Ï §yôyÓ˚î §û˛yÛÈÙÈÓ˚

òyÓ#ÈÙÈ≤ÃhflÏyÓ Ä ˛õÓ˚Óï≈̨ #Ü˛y Ï̂° 19ï˛ü Ó˚yçƒÈÙÈ§ Ï̂¡ø° Ï̂ö Revenue OfficerÈÙÈ§• §yü!@ˇÃÜ˛ Ü˛ƒyí˛yÓ˚fl∫y Ï̂Ì≈

à,•#ï˛ òyÓ#Ó˚ !û˛!_ Ï̂ï˛•z ≤Ãî#ï˛–

Memo No.: 04/ALLO/2026 Date: 23/02/2026
 To

The Additional Chief Secretary
&
Land Reforms Commissioner
Department of Land & Land Reforms and
Refugee Relief and Rehabilitation
Nabanna, 6th Floor. Howrah.

Sub: Charter of.’demand For the oflleers belonging to die L&LR and RR&R
Department, West Bengal.
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Ref: 1) Memorandum No, 66l-R(P1)/FA/O)/2M/46/23 dated 18/02/2026
2) Memorandum No, 662-F (P1)/FA/O/ 2M/46/23 dated 18/02/2026
3) Memorandura No. 663-F(Pl)/FA/O/2M/46/23 dated 18l’l2/2026 of the
Finance Department. West Bengal.

Our Ref: 1) Letter vide Memo No. 14/ALLO/2025. dated 30.05.2025
(copy enclosed)
(2) Letter vide Memo No. 22/ALLO/2024, dated 11.09.2024
(copy enclosed)

Respected Sir.

With due honour, on behalf of our association. I would like to express our deep
concern again, upon the pertinent issues as raised before your kind self in earlier occasions.

With due permission. I would like lo recall here that due to the formation of the
departmental service in fractional mode with some hindering rules, the upward mobility
of the cadres from the post of WBSLRS  Gr-I to the Joint Director is practically in jeopardized
condition. As a result, till date, the vacancy in ihe WBLR Service is lying exposed in clear
terms.

Even ihe existing promotional avenue for the SRO-II to avail the opportunity of
promotion to the WBCS (Exe) cadre by way of filling up of 53% of the total vacant feeder
post is also squeezed heavily. In spite of repeated reminders to the Public Service
Commission. West Bengal and the P&AR Department. West Bengal, no SRO-II cadre has
been promoted to the WBCS (Exe) cadre in ihe vacancy for the year 2023 and 2024,
while, it has come to our knowledge that the other feeder cadres i.e. Jt. BDO and ACRO
have availed their promotion 10 WBCS (Exe) lor the said vacancy in due time. This is an
utter example ofdiscnminalion.

In view of ihe memorandum under reference above, we would like to state that the
L&I..R and RR&R Department should take the opportunity of the prospects as to the
upliftment of cadre through creation of posts in uppermost scale-level and should be
looked into, in tune to our comprehensive demand (cited under “Our Ref’’ above) of the
cadres belonging to the lower levels.

We will welcome am upliftmcnt. without creating any hindrance to die existing avenues
and prospects of the base cadre.

Hence, on behalf of our association, i would like to reiterate key points of our demand
as follows:

1. Merger of total sanctioned strength of WBSLRS Gradc-l (i.e. 1585 posts of Revenue
Officer) with total sanctioned strength of Special Revenue Officer Grade-II (i.e. 347 posts
of SRO-II) to form a single feeder cadre with the nomenclature “Special Revenue Officer
Grade-II” with pre-revised pay scale no. 15 and then increase of the post of WBLRS by
absorbing 383 posts from this (1585+347)1932 feeder SRO-II posts.

By virtue of this, the pay scale of erstwhile RO (with pre-reviscd scale no. 14) will be
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raised to the highest pay scale of the officers recruited through WBCS (Exe.) etc
Examination in C group posts (pre-revised scale no. 15) and subsequently. SRO II will be
recruited through the WBCS (Exe.) etc Examination, as per existing rules, by PSC W. B.

2. Instead of WBSLRS Gr-I. the nomenclature of total number of cadre will also be
changed to SRO-II. Thus, the sanctioned strength of SRO-II (1932-3 83 =1549) will be
enough for promotion to the feeder post of WBCS (Exe) and there will be no question of
curtailment of existing quota of feeder posts (53% of total feeder posts) to WBCS (Exe)
posts to prevent stagnancy.

Hence, the existing facilities of any other services recruited by the PSC.W.B. through
the WBCS (Exe) etc. Examination will not be disturbed.

Finally,, a total number of 1117 posts (734-383) in WBLR Service will he created
which is very much required for regular upliftment of the base cadre and there will be no
stagnancy. So, the excess no of cadres i.e. (1117-734 = 383) will have to be taken from
Cadre slrength of SRO-II.

3. Incorporation of functional posts in the Pay Level 21 (Pre-revised Pay SealeNo.19)
and in the Pay Level 22 (Pre-revised Pay Scale No. 20) in the higher tire of WBLRS to
give appropriate shape and recognition of true Constituted State Service.

Before the formation of WBLR Service, we had the total strength of SRO-II and SRO-
I us 869 and 215 respectively. Considering these two figures, the total slrength of SRO-II
and SRO-I in combined capacity is (869+215)1084. Now. in the ratio of 6:3:1 the strength
of cadre is deduced as 650:325:109 (rounded off).

The structure of the cadre with designation re-casted as follows:

Sl. Designation Pay Level No of Remakrs
No. Posts

l. Assistant Director 16 650 For Sl No. 1 to 3 the ration is 6:3:1
in terms of norms of State

Constituted Service

2. Dy. Director @Ex- 17 325
Officio Dy. Secretary

3. Jt. Director @ Ex-officio 19 109
Sr. Dy. Secretary

4. Addl. Director @Ex- 21 22 20% of 109 (Round off)
Officio Jt. Secretary

5. Addl. Director @ Ex- 22 11 10% of 109 (Round off)
Offcio Special Secretary

Total 1117
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4. Killing up of all the existing vacancy in the post of Deputy Director and Joint
Director which are vacant even after complelion of almost three years of inception of
WBLRS due to non-fulfilment of eligibility period of 5 years in the immediate lower
scales by lowering the eligibility period from 5 years lo 3  years.

5. As good number of WRCS (Exe) cadres serves this department, particularly, in top
most posts, and is not served by WBLRS. exclusively, hence, the retention of SRO-II of
this  department as feeder to WBCS (Exe) is an absolute sine qua non for this cadre.

Our demand has been borne out of empirical, analytical and scientific analysis, to
serve the department as well as the people of the state, ensuring minimum cost to the
exchequer.

Thus, I. on behalf of our association, would request you to take all necessary measures
to resolve the above issues and lend your valuable time at an early date to discuss and
express our concern upon the prevailing situation.

Thanking you.
Yours faithfully.
Krishanu Deb

General Secretary
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Best  Compliments  from

Rai Cosmetics
ALL KINDS OF COSMETICS ITEMS AREALL KINDS OF COSMETICS ITEMS AREALL KINDS OF COSMETICS ITEMS AREALL KINDS OF COSMETICS ITEMS AREALL KINDS OF COSMETICS ITEMS ARE

AVAVAVAVAVAILAILAILAILAILABLE HEREABLE HEREABLE HEREABLE HEREABLE HERE

I, BLOCK, BAGHAJI, BLOCK, BAGHAJI, BLOCK, BAGHAJI, BLOCK, BAGHAJI, BLOCK, BAGHAJAAAAATNTNTNTNTN
KOLKKOLKKOLKKOLKKOLKAAAAATTTTTAAAAA
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Shikha Residency
Where every gust feels at home

Maynaguri, Mal Road

ROOM TARIF
Single Room :

Rs. 1500 + GST / Night

Family Suite :
Rs. 2800 + GST / Night

FACILITIES
Free Wi-Fi

24/7 Room Service
Air-Conditioned Rooms

Hot & Cold Water
Complimentary Breakfast

Ph : +91 93392 74733

www.shikharesidency.com

With Best  Compliments from :
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BHOGAL MATERIALS
Contractor & General Order Supplier

All Type of Stone Chips, Aggregate and
Construction Materials

21/2HO, Chamurchi Bazar
Chamurchi, Jalpaiguri-735207

● High-Quality Materials
● Suitable for Construction, Landscaping & Interiors
● All Size of Aggregate Available
● Trusted Supplier with Years of Experience
● Competitive Princing
● Dedicated Support

9733160208 /  7602809716
indrajeetsinghbhogal@gmail.com

With Best  Compliments from :
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fløÓ˚í

!ÓÜì˛ ¢õÎ̊Ñ˛y Ï̂ú xyõÓ̊y £y!Ó̊ Ï̂Î̊!äÈ xy Ï̂úy ¢!õ!ì˛Ó̊ Ü‡˛ò˛ô Ï̂Ó≈ Ó#Ó̊¶)̨ õ ˆãúyÓ̊ ≤ÃÌõ ˆãúy ¢¡ôyîÑ˛

~ÓÇ ~Ñ˛ãò x@˘Ãí# ¢ÇÜ‡˛Ñ˛ ¢%!ãì˛ õ%Öy!ã≈ÈÙÈˆÑ˛–

!ÓÜì˛ ¢õÎ̊Ñ˛y Ï̂ú xyõÓ̊y £y!Ó̊ Ï̂Î̊!äÈ Óy§Ñ%̨ v˛̧y ˆãúyÎ̊ ¶)̨ !õ x!ï@˘Ã£í !Ó¶˛y Ï̂Ü Ñ˛õ≈Ó̊ì˛ ˆv˛˛ô%!›˛ !v˛ Ï̂Ó̊QÓ̊

˛ôîõÎ≈yîyÓ̊ xy!ïÑ˛y!Ó̊Ñ˛ ˆîÓÓ ì˛ ¶˛Óy£zÈÙÈˆÑ˛–

!ÓÜì˛ ¢õÎ̊Ñ˛y Ï̂ú ≤ÃÎ̊yì˛ £ Ï̂Î̊ Ï̂äÈò ≤ÃÖƒyì˛ â˛ú!Fâ˛e !ò Ï̂î≈üÑ˛ Ó̊Ó ˆÓ̊£zòyÓ̊ñ

ˆúÖÑ˛ ÈÙÙÙÈõ!íüB˛Ó˚ õ%̂ ÏÖy˛ôyïƒyÎ˚ SüB˛Ó˚Vñ !Ó Ï̂òyî Ñ%̨ õyÓ˚ ÷Ñœ̨ yñ ~!Ó˚Ñ˛ ö˛ò îy!ò Ï̂Ñ˛òñ

!e´ Ï̂Ñ˛›˛yÓ̊ÈÙÙÙÈÓ̊!Óò !fl˛øÌ

¢yÇÓy!îÑ˛ÈÙÙÙÈˆãƒy!ì˛õ≈Î̊ î_ñ õyÑ≈̨  ›%̨ !úñ òyÓ̊yÎ̊í î_

¶˛yfl˛ÒÓ˚ÈÙÙÙÈÓ˚yõ ¶˛yò!ã ¢%ì˛yÓ˚

x!¶˛ Ï̂òì˛yÈÙÙÙÈÑ˛úƒyí â˛ƒy›˛y!ã≈ñ ◊yÓí# Ó!íÑ˛ñ xõú ˆâ˛Ôï%Ó̊#ñ ãÎ̊ Óƒyòyã≈#

xÌ≈ò#!ì˛!ÓîÈÙÙÙÈõy£ẑ ÏÑ˛ú ˛ôƒy Ï̂Ó˚!r›˛ñ fi›%̨ Î˚y›≈̨  xŒ›˛õƒyò

¢õyãì˛_¥!ÓîÈÙÙÙÈxy Ï̂w ˆÓ Ï̂ì˛£z

õ£yÓ˚y Ï̂‹T…Ó˚ v z̨̨ ô õ%Öƒõs f̨# x!ãì˛ ˛ôyÁÎ̊yÓ̊ñ ≤Ãy_´ò ¢yÇ¢î !üÓÓ̊yã ˛ôy!›˛úñ ¢%̂ ÏÓ̊ü Ñ˛yúõy!îñ õ%Ñ%̨ ú

Ó˚yÎ˚ñ õyòÓy!ïÑ˛yÓ̊ Ñ˛õ≈# ˆÓ̊¶˛ ˆã¢ ãƒyÑ˛¢òñ xƒyòy ö ̨ y Ï̂B˛Ó̊ ˆÓyò Sstep sisterV £ Ï̂úyÑ˛yfi›˛ ~Ó̊ ¢y«˛#

{¶˛y ˆfl˛Òy Ï̂ú¢–

~äÈyv˛̧y ¢y¡±îy!Î̊Ñ˛ì˛yÓ̊ !Ó Ï̂m Ï̂°Ïñ ¢y¡ÀyãƒÓyî# £yõúyÎ̊ñ ¢s f̨y¢Óyî# òyüÑ˛ì˛yÎ̊ ≤Ãyí £y!Ó̊ Ï̂Î̊ Ï̂äÈò x¢ÇÖƒ

!òÓ̊#£ õyò%°Ï–

Ñ˛úÑ˛yì˛yÓ̊ v z̨̨ ôÑ˛ Ï̂Z˛ òy!ãÓ̊yÓy Ï̂î Ñ˛õ≈̂ Ï«˛ Ï̂e x!@¿Ñ˛y Ï̂[˛ !ò£ì˛ ◊!õÑ˛ ~ÓÇ SIR ~Ó̊ xyÓ Ï̂£ õ,ì%̨ ƒÓÓ̊íÑ˛yÓ̊#

õyò%°Ï ¢£ ≤ÃyÑ,̨ !ì˛Ñ˛ !Ó˛ôÎ≈Î̊ Á xòƒyòƒ î%á≈›˛òyÎ̊ xÑ˛y Ï̂ú õ,ì%̨ ƒÓÓ̊í Ñ˛ Ï̂Ó̊ Ï̂äÈò Ó˝ õyò%°Ï–

fl ∫̨ãò £yÓ˚y Ï̂òyÓ˚ ÓƒÌy !ò Ï̂Î˚ !Óò¡À !â˛ Ï̂_ fl˛øÓ˚í Ñ˛Ó˚!äÈ ≤ÃÎ˚yì˛ Ï̂îÓ˚–






