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“Warm Wishes ﬁ)r The Continued Progress
and, Success of the Association”
DEBASISH CHAKRABORTY
ADVOCATE
SILIGURI
With Best Wishes
o
Samir Khan
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With Best (’/amylimants fram :

Radha Krishma Bhandar

SUBHASPALLY
SILILGURI

“May the Assciation Reach New Milestones
and Achieve Greater Succes With
Collection Effort & Dedication”
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SANJAY AGARWAL

ADVOCATE
SILIGURI
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Service Matter
Anjana Bhattacharya

Leave Part-l1

To resume the discussion on leave and matters related thereto we start with a synopsis
of the types of leave available to them :

The term “Leave” includes ‘“earned leave”, “half-pay leave”, “commuted leave”,
“leave not due” and “extra-ordinary leave” while “special kind of leave” includes
“special disability-leave”, “study leave”, “quarantine leave”, “maternity leave”, “hospital
leave”, “special sick leave”, “leave to survey parties”, “special casual leave” to sportsman
and to the delegates attending the conference annual meeting of the Employees

Association and “casual leave.”

Maximum earned
leave that may be
granted at a time is
120 days(exceptional
case_maximum limit

encashment *
allowed rule 1 76
(1)ofWBSR- 1

Leave type |Period of Ground Pay Remarks

Rule admissibility contidition

EarnedLeave 30 days per year; Private matters, medical Full pay, It’s an accrued right, even upon resignation or
Rule 169, maximum credit 300 | grounds, travel etc. maximum 300 dismissal, unless specific rules forfeit it.
WBSR -1 days days leave Recent judgments also clarify limits, like

deriving a second encashment for re-employed
government staff exceeding the 300-day

cap. Sate of Sikkim vs. Dr. Mool Raj
Kotwal (2025)

Study purpose in the
interest of public service up
to a maximum of 90 days.

Half Pay Leave | 20 days in Private matters or on Half the pay May be converted to fully paid leave if taken
Rule 173 of respect of each medical certificate admissiblee on medical certificate.
WBSR-I completed year of dearness and May be taken-in advance.
service other allowances Converted to commuted leave for enchasment.
admissible as per
orders issued by
Goverment
from time to time
Rule 176(2)
ibid.,
Commuted Not exceeding the no.| may be Full Pay.
Leave of half pay leave is granted on medical
debited. certificatee;

196 of WBSR-I

disabled by injury
intentionally inflicted or
caused in, or in

leave and leave
salary equal to
that of Half Pay

Leave not Due | Maximum of 360 Medical gound based on |Half Pay
days during centire medical certificate.
period of servce.
Extraordinary | Neo limte When no other leave is No pay and
Leave admissible allowances.
Special A maximum period of| When Government For first 120 Special kind of leave.
Disability 24 months for a employee whether days pay equal to | May be combined with other types of leave.
Leave particular instance. permannent or temporary, |leave salary Such leave may be granted more than once
Rule 195 & who is while on earned if the disability is aggravated or

reproduced in similar circumstances at a
later date.
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consequence of, the due
performance of his official
better if prev. page

duties or in consequence
of his official position.

Leave for
remaining days.

Sundy Leave 12 months at any

to study scientific,

Unless

cum Childcare
Leave

for taking care of upto two
children upto 18 yeas of
their age.

Rule 197 of one time and 24 technical or similar otherwise decided by
WBSR-I months during problems or to undergo Government, is
service period. instruction. not debited
against the
leave account.

Quarantine Normally 21 days, in | In consequence of the Not debited Quarantine leave, subject to the maximum
Leave exceptional cases 30 | presence of an infectious |against leave laid down in sub-rule (3) of Rule 198, may
Rules 198 of days. disease, in the family of full pay. also be granted, when necessary, in
WBSR-I househod of a continuation of other leave.

Government employee at

his place of duty,

residence or sojourns, his

attenedance at his office is

considerd as hazardous

to the health of other

Government employees
Maternity Maximum 180 days Admissible to only female |Full pay Ref. memo no. No. 1364-F(P) Dated:
Leave 6 weeks for Govt. employees. A 15.02.2012
Rule 199 of miscarriage and maximum of 180 days for
WBSR-I abortion. childbirth and 6 weeks for May be combined with any other type of

miscarriage/ abortion. leave.
Paternal Leave |30 days Only Male Govt. employee |Full pay Reference Memo no. 2301-F(P), Dated:

18.02.2016

Hospital Leave | 3 months in each

Specified members of

Full pay, then

Does not have general applicability.

& Half Day
Casual Leave
Rules 207 of
WBSR-1

calendar year.

ground.

Rules 200-204 | period of 3 years subordinate services Half pay.
of WBSR-I incurring injury or illness
in course of offical duties.
Casual leave 14 days in every Private affairs and medical |Full pay May not be combined with other types of

leave.

*Leave encashment is when an employer pays an employee a cash equivalent for
their unused, accrued paid time off (like earned leave) instead of the employee taking
the actual time off, providing financial benefit during employment or upon exit
(resignation/retirement).

As is evident, an employee on sanctioned leave is entitled to pay as admissible.
However, in case of unauthorized leave, Rule 26 of the WBSR Part I states that
provided that an officer who is absent from duty without authority on any day or part
of the day shall not be entitled to draw any pay or allowance for that day.

Each type of leave is permissible for a given maximum period. Rule 34(1) of WBSR
Part I provides that “Unless the Governor, in view of the exceptional circumstances of
the case, otherwise determines, no Government employee shall be granted leave of any
kind for a continuous period exceeding five years.”
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Rule 34(2) of the WBSR Part I states that unless the authority competent to grant
leave extends the leave, a Government employee who remains absent even after the
expiry of leave previously granted is not entitled to any leave salary for the period of
such absence and that period shall be debited against his leave account as though it
were half-pay leave, to the extern such leave is due, the period in excess of such half-
pay leave due being treated as extraordinary leave.

This brings us to the question - what is unauthorized leave?

Unauthorized L eave means any absence from the workplace without proper approval,
or failure to report absences to higher authority or overstaying leave, in this context,
it is seemly to refer to certain other authorities relating to unauthorized absence and the
view expressed by this Court. In Sate of Punjab v. Dr. P.L. Singla the Court, dealing
with unauthorized absence, has stated thus: -

“Unauthorised absence (or overstaying leave), is an act of indiscipline. Whenever
there is an unauthorized absence by an employee, two courses are open to the employer.
The first is to condone the unauthorized absence by accepting the explanation and
sanctioning leave for the period of the unauthorized absence in which event the
misconduct stood condoned. The second is to treat the unauthorized absence as a
misconduct, hold an enquiry and impose a punishment for the misconduct,”

Key aspects related to unauthorized leave are as follows:

e Unauthorized absence constitutes misconduct and indiscipline if such absence is
willful and not under compelling circumstances.

Rule 34(2) of the WBSR Part I states “Willful absence from duty after expiry of the

leave renders a Government employee liable to disciplinary action.”

e If an employee cannot report due to reasons beyond their control, it is not considered
willful misconduct.

Regularizatiori of sendee due to unauthorized absence by granting leave within the

ceiling as prescribed under Rule 34 of WBSR Part - I, comes within the domain of

the concerned Administrative Department in terms of Finance department Memo No,

1885-F(P) dated 12.03.2012.

The employee who has been on unauthorized leave, is required report back, explain

the absence, and face potential disciplinary action under WBS (CCA) Rules, with the

period often treated as dies-non (no work, no pay) or extraordinary leave (EOL) if
all regular leave is already exhausted or insufficient to cover the period, depending
on the explanation and authority’s discretion.

With this we conclude the discussion on matters related to leave while remembering

that leave application must be duly submitted through WBIFMS modules before

proceeding on leave except in exceptional cases. The joining report must also be
submitted online. Hardcopies may be required to be submitted in terms of
requirements of particular establishments.
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With Best Compliments ﬁ/om :

BOROLI

RESORT & RESTAURANT
Gajoldoba, Jalpaiguri
Experience Tranquility & Cuisine

Ph : 918637833813, 919775873029, 918509996229
Now also open in Khudiram Pally, Siliguri
www.boroli.in

With Best Comfﬁmmt; ﬁ/om/ :

BOROLI RESORT

GAJOLDOBA, JALPAIGURI
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Memo No.: 31/ALLO/2025 Date: 09/12/2025
To

TheAdditional Chief Secretary

&

Land Reforms Commissioner

Department of Land & Land Reformsand

Refugee Relief and Rehabilitation

Nabanna, 6th Floor. Howr ah.

Re: Request for timely promotion of the Departmental Officers

Respected Sir,

With due respect, on behalf of our association, I would like to state that the DPC
meeting for the promotion and absorption of departmental officers viz. Revenue Officers,
Special Revenue Officers Gr-1I, Deputy Directors, WBLRS along with the Revenue In-
spectors, have been completed but the promotion orders are yet to publish. The eligible
candidates are very much eager to accept the promotion.

In this context. I would like to inform you that if the promotion order of the Revenue
Officers to the post of Special Revenue Officers, Gr-II and the same for the Revenue
Inspectors to the post of Revenue Officers will not be published by 31 December 2025,
those officers will not only loss financial benefits but also the same will affect then-
seniority (inter-se) in the prospective service.

This may not be out of context to mention here that last year in 2024, the initiative of
your good office gave effective results and the incumbent officers availed the opportu-
nity of promotion by 31 December 2024. We are thankful for such initiative. We are
expecting for such initiative this year, too.

Thus, on behalf of the fraternity, I hope you will be kind enough to consider the matter
compassionately.

Thanking you,
Yours faithfully,
Sd/-
Krishanu Deb
General Secretary
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Memo No.: 33/ALLO/2025 Date: 17/12/2025
To

TheAdditional Chief Secretary

&

Land Reforms Commissioner

Department of Land & Land Reformsand

Refugee Relief and Rehabilitation

Nabanna, 6th Floor. Howr ah.

Sub: Inordinate delay in promotion of the officers of L&LR & RR&R Department

namely the caders of RO, SRO-II, Dy. Directors.
Sir,

Learning from reliable sources that though the DPC meeting for promotion of the
cadres were held, the issue of promotion of different cadres are kept pending for
reasons beyond our comprehension.

Such delay, not only jeopardises career prospects of the eligible officers but also
becomes an impediment to their inter-se seniority, in subsequent steps of career on the
juncture of further promotion. The formation of WBLR Service, without absorbing the
entire SRO 1II cadre into WBLR Service, has given rise to many other related problems,
impounding the officers of this department into stagnation.

In a nutshell, on behalf of our association, I would like to draw your kind attention
to the imbroglio that is prevailing.

The promotion of ROs to SRO-IIs cadre, even after completion of the DPC meeting,
remains suspended for reasons known best to the authority. Time and again we urged
that the promotion may please be ordered prior to 31 December 2025 otherwise, the
eligible officers suffer a lot in terms of financial benefit as well as in the determination
of their inter se seniority.

The promotion of SRO IIs, which reasonably should have been absorbed in the tier
of Asst. Director of WBLR Service, remains unresolved, so far as its upliftment to Asst.
Director tier is concerned. In spite of DPC meeting duly held, the matter is inordinately
delayed, without any rhyme or reason.

From Dy. Director to Jt. Director, few eligible officers were considered in DPC
meeting, which also needs to be filled up by way of promotion. Also, in this matter the
reason of impediment is unfortunately incomprehensible.

Last but not the least, the Revenue Inspectors expected to be promoted to Revenue
Officer, are waiting under such a stalemate which may be resolved by 31st December
2025 otherwise, the eligible candidates suffer a lot in terms of financial benefit as well
as in the determination of their inter se seniority.

It goes without saying the adverse effect that is germinating in the front level offices
due to acute shortage of officers of different cadres.

Moreover, any attempt to curb the promotional avenues by way of direct lateral



/4044070040271 IR

entry or propensity of curtailment of quota in upper tiers will be the last straw on the
came’s back.
Hence, on behalf of our association we urge and importune your good office to take
urgent and necessary steps and save our souls’.
Our association seeks for an audience at an early date.
This is for your kind appraisal of the prevaling situation seeking immediate
intervention.
Thanking you,
Yours faithfully,
Sd/-
Krishanu Deb
General Secretary
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Memo No.: 34/ALLO/2025 Date: 22/12/2025
To

TheAdditional Chief Secretary

&

Land Reforms Commissioner
Department of Land & Land Reformsand
Refugee Relief and Rehabilitation
Nabanna, 6th Floor. Howr ah.

Subject: Condemnation and protest against the heinous attack on the officials of O/o

BL&ILRO, Mathabhanga-1 under Coochbehar District by the sand mafia on
19/12/2025.

In terms of the above captioned subject and reference, I, on behalf of our association,
strongly condemn the act of the debris of the society and demand justice.

Sir, we have come to know that on 19/12/2025, the BL&LRO, Mathabhanga-I,
himself and his officials including the Revenue Inspectors have been fiercely attacked
by the miscreants, while discharging official duty. It is learnt that one of those unfortunate
officials is in utter serious condition due to such life threatening attempt. It is learnt that
the incident has been registered at the local police station by the BL&LRO, Mathabhanga-
I but the fate is unknown to us.

On behalf of the fraternity, we demand immediate and effective action from the part
of respective authority to stop such type of hooliganism at any cost. Otherwise, under
such circumstances, being the soft target of the lawlessness, it is hard for the barefoot
officials to discharge their duty at front level offices.

Such type of attack will definitely terrorise and demoralise the entire fraternity to
discharge their duties and ultimately the common people will be the end sufferers to
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get the due service for which they are not at all responsible. This incident have a
tremendous effect to the families and children of the officials, back home, too.
Thus, on behalf of our association, I would like to request your kind self to take
exemplary and effective measures to save our souls and boost the morale of the entire
fraternity of the officials working under you.
Thanking you,
Yours faithfully,
Sd/-
Krishanu Deb
General Secretary
Memo No.: 34/1/ALLO/2025 Date: 12/12/2025
1. The Director of Land Records & Survey, and Jt, LRC, West Bengal with a request
to look into the matter.
Yours faithfully,
Sd/-
Krishanu Deb
General Secretary

o ofs wataa fifew wifs=ifas oIt =wom 77¢-a9 i Qi oo WHwR (AT =h.8

AT (AR el @ifte Fa7 widite At F& Awa il eve Trats:-
Memo No.: 1/ALLO/2026 Date: 07/01/2026
To

TheAdditional Chief Secretary

&

Land Reforms Commissioner

Department of Land & Land Reformsand

Refugee Relief and Rehabilitation

Nabanna, 6th Floor. Howr ah.

Sub : Filling of vacancy in the post of the departmental cadress of the L&LR and
RR& R Department
Respected Sir.

In terms of the subject captioncd above. I would like to express our serious concern
before your kind self.

Sir. we have seen that the endeavor of your good office to fill up the vacancies by
way of promotion-absorption in the posts of Revenue Officer, SRO-II and in the posts
of the WBLR Service by the year 2025 could not materialise. So far as our knowledge
is concerned, the prevailing vacancy status for the posts of Joint Director, Deputy
Director, Assistant Director, SRO-II and RO (from feeder post RI) are 49, 48, 21, 94 and
58 respectively as on the date. This huge vacancy is standing heavily in the way of
dispensing of our citizen centric services.
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On account of this unfortunate event, the cadres of Revenue Officers and Revenue
Inspectors lost not only incremental benefit in due time but also their seniority. The
Revenue Officers, who have joined in the year 2014, are perhaps, the worst affected
batch of this situation. Most of this batch has got promotion to SRO-II, some of them
are even promoted to the WBCS (Exe.) cadre, while the rest are still; designated as
Revenue Officer.

On behalf of our association, I cannot but mention here that in the self-same situ-
ation at the end of 2024, the proactive role of your good office yielded the fruitful
result and we are sincerely grateful for such an effort.

This time, we have no clue for such unwanted stalemate situation, and I, on behalf
of our Association, would request you to lend your valuable time on an early date to
discuss and express our concern on this stalemate situation.

Thanking you,
Yours faithfully,
Sd/-
Krishanu Deb
General Secretary

o 7S If*oxam Taia aFifee foaib e (No. 661, 662, 663 dated 18.02.2026)
fares Memorandum 663-7 Point No. 53 #ifstaffre ‘carrer related benefit’
e farae Ssra WBL R AIfSTa Swed (5t ((eTree) 2 ceris et s
wfafen wifs ety Twea Fooitea Fitg Flele “itaa M (o T2t TR

eeres STAY AfACH NIt (7 T4 Wi 90A T, 0%90-9 /U AR Fo-7
WR-2WE @ 2FISIHCA S5O AT-ATHAT Revenue Officer -7 ANes wietameed
e we feferes adfrel

Memo No.: 04/ALLO/2026 Date: 23/02/2026
To

TheAdditional Chief Secretary

&

Land Reforms Commissioner

Department of Land & Land Reformsand

Refugee Relief and Rehabilitation

Nabanna, 6th Floor. Howr ah.

Sub: Charter of ’demand For the oflleers belonging to die L&LR and RR&R
Department, West Bengal.
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Ref: 1) Memorandum No, 661-R(P1)/FA/O)/2M/46/23 dated 18/02/2026
2) Memorandum No, 662-F (P1)/FA/O/ 2M/46/23 dated 18/02/2026
3) Memorandura No. 663-F(P1)/FA/O/2M/46/23 dated 181’12/2026 of the
Finance Department. West Bengal.

Our Ref: 1) Letter vide Memo No. 14/ALL0O/2025. dated 30.05.2025
(copy enclosed)
(2) Letter vide Memo No. 22/ALL0O/2024, dated 11.09.2024
(copy enclosed)

Respected Sir.

With due honour, on behalf of our association. I would like to express our deep
concern again, upon the pertinent issues as raised before your kind self in earlier occasions.

With due permission. I would like lo recall here that due to the formation of the
departmental service in fractional mode with some hindering rules, the upward mobility
of the cadres from the post of WBSLRS Gr-I to the Joint Director is practically in jeopardized
condition. As a result, till date, the vacancy in ihe WBLR Service is lying exposed in clear
terms.

Even ihe existing promotional avenue for the SRO-II to avail the opportunity of
promotion to the WBCS (Exe) cadre by way of filling up of 53% of the total vacant feeder
post is also squeezed heavily. In spite of repeated reminders to the Public Service
Commission. West Bengal and the P&AR Department. West Bengal, no SRO-II cadre has
been promoted to the WBCS (Exe) cadre in ihe vacancy for the year 2023 and 2024,
while, it has come to our knowledge that the other feeder cadres i.e. Jt. BDO and ACRO
have availed their promotion 10 WBCS (Exe) lor the said vacancy in due time. This is an
utter example ofdiscnminalion.

In view of ihe memorandum under reference above, we would like to state that the
L&I..R and RR&R Department should take the opportunity of the prospects as to the
upliftment of cadre through creation of posts in uppermost scale-level and should be
looked into, in tune to our comprehensive demand (cited under “Our Ref” above) of the
cadres belonging to the lower levels.

We will welcome am upliftment. without creating any hindrance to die existing avenues
and prospects of the base cadre.

Hence, on behalf of our association, i would like to reiterate key points of our demand
as follows:

1. Merger of total sanctioned strength of WBSLRS Gradc-1 (i.e. 1585 posts of Revenue
Officer) with total sanctioned strength of Special Revenue Officer Grade-II (i.e. 347 posts
of SRO-II) to form a single feeder cadre with the nomenclature “Special Revenue Officer
Grade-II”” with pre-revised pay scale no. 15 and then increase of the post of WBLRS by
absorbing 383 posts from this (1585+347)1932 feeder SRO-II posts.

By virtue of this, the pay scale of erstwhile RO (with pre-reviscd scale no. 14) will be
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raised to the highest pay scale of the officers recruited through WBCS (Exe.) etc
Examination in C group posts (pre-revised scale no. 15) and subsequently. SRO II will be
recruited through the WBCS (Exe.) etc Examination, as per existing rules, by PSC W. B.

2. Instead of WBSLRS Gr-I. the nomenclature of total number of cadre will also be
changed to SRO-II. Thus, the sanctioned strength of SRO-II (1932-3 83 =1549) will be
enough for promotion to the feeder post of WBCS (Exe) and there will be no question of
curtailment of existing quota of feeder posts (53% of total feeder posts) to WBCS (Exe)
posts to prevent stagnancy.

Hence, the existing facilities of any other services recruited by the PSC.W.B. through
the WBCS (Exe) etc. Examination will not be disturbed.

Finally,, a total number of 1117 posts (734-383) in WBLR Service will he created
which is very much required for regular upliftment of the base cadre and there will be no
stagnancy. So, the excess no of cadres i.e. (1117-734 = 383) will have to be taken from
Cadre slrength of SRO-II.

3. Incorporation of functional posts in the Pay Level 21 (Pre-revised Pay SealeNo.19)
and in the Pay Level 22 (Pre-revised Pay Scale No. 20) in the higher tire of WBLRS to
give appropriate shape and recognition of true Constituted State Service.

Before the formation of WBLR Service, we had the total strength of SRO-II and SRO-
I us 869 and 215 respectively. Considering these two figures, the total slrength of SRO-II
and SRO-I in combined capacity is (869+215)1084. Now. in the ratio of 6:3:1 the strength
of cadre is deduced as 650:325:109 (rounded off).

The structure of the cadre with designation re-casted as follows:

Sl Designation Pay Level No of Remakrs
No. Posts
L. Assistant Director 16 650 | For S1 No. 1 to 3 the ration is 6:3:1

in terms of norms of State
Constituted Service

2. Dy. Director @Ex- 17 325
Officio Dy. Secretary
3. Jt. Director @ Ex-officio 19 109
Sr. Dy. Secretary
4. Addl. Director @Ex- 21 22 20% of 109 (Round off)
Officio Jt. Secretary
5. Addl. Director @ Ex- 22 11 10% of 109 (Round off)

Offcio Special Secretary
Total 1117
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4. Killing up of all the existing vacancy in the post of Deputy Director and Joint
Director which are vacant even after complelion of almost three years of inception of
WBLRS due to non-fulfilment of eligibility period of 5 years in the immediate lower
scales by lowering the eligibility period from 5 years lo 3 years.

5. As good number of WRCS (Exe) cadres serves this department, particularly, in top
most posts, and is not served by WBLRS. exclusively, hence, the retention of SRO-II of
this department as feeder to WBCS (Exe) is an absolute sine qua non for this cadre.

Our demand has been borne out of empirical, analytical and scientific analysis, to
serve the department as well as the people of the state, ensuring minimum cost to the
exchequer.

Thus, I. on behalf of our association, would request you to take all necessary measures
to resolve the above issues and lend your valuable time at an early date to discuss and
express our concern upon the prevailing situation.

Thanking you.
Yours faithfully.
Krishanu Deb
General Secretary
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AVAILABLE HERE
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Rai Cosmetics
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With Best (’/am;ylimmts fram:

Shikha Residency

Where every gust feels at home

Maynaguri, Mal Road

ROOM TARIF

Single Room :
Rs. 1500 + GST / Night

Family Suite :
Rs. 2800 + GST / Night

FACILITIES
Free Wi-Fi
24/7 Room Service
Air-Conditioned Rooms
Hot & Cold Water
Complimentary Breakfast
Ph : +91 93392 74733

www.shikharesidency.com
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With Best Compliments from :

BHOGAL MATERIALS

Contractor & General Order Supplier
All Type of Stone Chips, Aggregate and
Construction Materials

21/2HO, Chamurchi Bazar
Chamurchi, Jalpaiguri-735207

@ High-Quality Materials

@ Suitable for Construction, Landscaping & Interiors
® All Size of Aggregate Available

® Trusted Supplier with Years of Experience

@ Competitive Princing

® Dedicated Support

9733160208 / 7602809716

indrajeetsinghbhogal@gmail.com
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With Best Compliments From:

(74

Well
Wisher
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